TENTATIVE AGENDA
DELTA COUNTY BOARD OF COMMISSIONERS
October 7, 2014

5:15 p.m.

I. CALL TO ORDER
IT. PRAYER
ITT. PLEDGE OF ALLEGIANCE

IV. ROLL CALL

V. APPROVAL OF MINUTES OF PREVIOUS MEETINGS
County Board minutes: 9-16-14
Committee of the Whole: 10-1-14

VI. APPROVAL OF AGENDA

VII. PRESENTATION OF WRITTEN COMMUNICATIONS
A. COMMUNICATIONS RECEIVED
B. COMMUNICATIONS FORWARDED

VIII. REPORTS OF STANDING, STATUTORY, SPECIAL COMMITTEES AND OTHERS

IX. PUBLIC COMMENT ON AGENDA ITEMS (Sign In)

X. COMMITTEE REPORTS

1. Personnel minutes of 9-11-14

XT. GENERAL ORDERS OF BUSINESS
A. UNFINISHED BUSINESS
B. NEW BUSINESS
1. Payment of Bills
2., Out of County Travel-UPACC Conference

3. Resolution Opposing Rate Increases Caused by Proposed Subsidies



to Operate Presque Isle Power Plant

4. Airport Projects

5. Ratification of Circuit Court Contract
6. Amendment for the Solid Waste Plan

7. Delta Animal Shelter Invoice

8. Water at the Bay De Noc Kennel Club Building, Fencing and
Storage Building

XII. GENERAL PUBLIC COMMENT
XITI. COMMISSIONER'S COMMENTS
XIV. MEETING SCHEDULE

A. Statutory Board of Commissioners Meeting on 10-14-14 at 5:15 p.m. in the Circuit
Courtroom.

B. Committee of the Whole Meeting on 10-21-14 at 2:00 p.m. at Road Commission
Conference room.

C. Board of Commissioners Meeting on 10-21-14 at 5:15 p.m. in the Circuit Courtroom.

D. Board of Commissioners Meeting on 11-4-14 at 5:15 p.m. in the Circuit Courtroom.

XV. NOTICES

30 day notice of Appointments

XVI. ADJOURNMENT

***%*DUE TO THE TIME CONSTRAINTS, THE DELTA COUNTY BOARD OF COMMISSIONERS
HAS ADOPTED A POLICY THAT ANY INDIVIDUAL WISHING TO ADDRESS THE BOARD WILL
BE ALLOCATED THREE (3) MINUTES. THE THREE MINUTES USED BY THE INDIVIDUAL
ARE TO MAKE STATEMENTS. THERE WILL BE NO QUESTION AND ANSWER SESSION
FORMAT. THIS WILL STRICTLY BE A STATEMENT TYPE FORMAT. IF YOU WISH TO
ADDRESS THE BOARD, PLEASE SIGN YOUR NAME ON THE SIGN UP LIST AVAILABLE FROM
THE COUNTY CLERK. SPEAKERS WILL BE CALLED IN ORDER OF SIGN UP.****x*

THE COUNTY OF DELTA WILL PROVIDE REASONABLE AUXILIARY AIDS AND SERVICES FOR
THE HEARING IMPAIRED AND TO INDIVIDUALS WITH DISABILITIES AT THE
MEETING/HEARING UPON REASONABLE NOTICE TO TEE COUNTY OF DELTA. INDIVIDUALS
WITH DISABILITIES REQUIRING SERVICES SHOULD CONTACT THE COUNTY OF DELTA ADA
COORDINATOR BY WRITING OR CALLING THE FOLLOWING:

Daniel Menacher, DELTA COUNTY ADA COORDINATOR
310 LUDINGTON STREET

ESCANABA, MI 49829

TELEPHONE (906) 789-5189



The Honorable Members of the Delta
County Board of Commissioners

Dear Commissioners:

A regular meeting of the Delta County Board of Commissioners is scheduled for
Tuesday, October 7, 2014 at 5:15 p.m. in the Circuit Courtroom in the Delta County Courthouse.

Sincerely yours,

Nancy J. Kolich
Delta County Clerk



Proposed

DELTA COUNTY BOARD OF COMMISSIONERS MEETING
September 16, 2014

Escanaba, Michigan

A Regular meeting of the Delta County Board of Commissioners
was held this date, pursuant to the following call:

September 11, 2014

The Honorable Members of the Delta
County Board of Commissioners
Dear Commissioners:

A Regular Meeting of the Delta County Board of Commissioners
is scheduled for Tuesday September 16, 2014, at 5:15 p.m. in the
Circuit Courtroom of the Delta County Courthouse.

Sincerely yours,

Nancy J. Kolich

Delta County Clerk
ROLL CALL

PRESENT: Commissioners Harrington, Miller, Moyle, and Rivard.

EXCUSED: Commissioner Elegeert.

The meeting was called to order at 5:15 p.m. in the
Probate Courtroom of the Delta County Courthouse by Delta County
Clerk, Nancy Kolich.

V. APPROVAL OF MINUTES OF PREVIOUS MEETING

Moved by Commissioner Moyle and seconded by Commissioner
Rivard to approve the minutes of the September 2, 2014 meeting.
MOTION CARRIED.

VI. APPROVAL OF AGENDA

Moved by Commissioner Moyle and seconded by Commissioner
Rivard to approve the agenda as presented. MOTION CARRIED.

VII. PRESENTATATION OF WRITTEN COMMUNICATIONS

A. Received: No communications were received.
B. Forwarded: No communications were forwarded.

VIII. REPORTS OF STANDING AND STATUTORY SPECIAL COMMITTEES AND OTHERS



Proposed

VIII. PUBLIC COMMENT ON AGENDA ITEMS

Paul Putnam, MSU Extension, addressed the Board and thanked
them for their funding of the MSUE in Delta County.

X. COMMITTEE REPORTS:

1. Finance minutes of 9-2-14.

1. District Court Budget.

Moved by Commissioner Rivard and seconded by
Commissioner Miller to increase the 2014-15 District Court budget
by $27,697 to reinstate the eliminated position at 35 hours per
week and postpone the purchase of the court recording equipment.
MOTION CARRIED.

2. Replacement of Maintenance Department Plow Truck.

Moved Dby Commissioner Rivard and seconded by
Commissioner Moyle to approve the purchase of a 2014 Chevrolet
Silverado 2500 HD 4WD with a Western Plow for $39.988.56, as
presented. MOTION CARRIED.

Moved by Commissioner Rivard and seconded by Commissioner
Moyle to receive the Finance minutes and place on file. MOTION
CARRIED.
X. GENERAL ORDERS OF BUSINESS
A. UNFINISHED BUSINESS

B. NEW BUSINESS

1. Payment of Bills.

Moved by Commissioner Rivard and seconded by
Commissioner Moyle to approve payment of the bills in the amount
of $1,071,180.90 and Commissioners expenses of $1,838.01. MOTION
CARRIED.

2. Budgetary Motions.

A. Moved by Commissioner Moyle and seconded by
Commissioner Rivard to authorize the Administrator to transfer
budget line items in order to balance budget within guidelines as
adopted or to comply with State & Federal Statutes. MOTION
CARRIED.



Proposed

B. Moved by Commissioner Rivard and seconded by
Commissioner Miller to authorize Administrator to handle other
yvear end and housekeeping items. MOTION CARRIED.

C. Moved by Commissioner Rivard and seconded by
Commissioner Miller to approve the budget amendments to make any
additional amendments to conform with the Uniform Budgeting Act.
MOTION CARRIED.

D. Moved by Commissioner Miller and seconded by
Commissioner Rivard to adopt the 2014-15 Budget, amending the
Budget to increase the MSUE appropriation to $45,000, to reflect
the Board actions taken at the 9-16-14 Board meeting.

ROLL CALL MILLER YES
MOYLE YES
RIVARD YES
HARRINGTON YES
ELEGEERT ABSENT

MOTION CARRIED.

E. Moved by Commissioner Rivard and seconded by
Commissioner Miller to adopt the 2014-15 General Budget
Resolutions as presented with amendments to reflect Board action
taken at the 9-3-12 meeting. MOTION CARRIED.

F. Moved by Commissioner Rivard and seconded by
Commissioner Miller to adopt the 2014-15 Budget Resolution as
presented with amendments to reflect Board action taken at the 9-
16-14 meeting. MOTION CARRIED.

G. Moved by Commissioner Rivard and seconded by
Commissioner Moyle to adopt the 2014-15 Purchase Order Policy as
presented. MOTION CARRIED.

H. Moved by Commissioner Rivard and seconded by
Commissioner Moyle to accept the Human Services Agency Resolution.
MOTION CARRIED.

I. Moved by Commissioner Rivard and seconded by
Commissioner Miller to accept the Road Commission Resolution.
MOTION CARRIED.

J. Moved by Commissioner Rivard and seconded by
Commissioner Moyle to accept the Remonumentation Peer Group Per
Diem and Mileage Resolution. MOTION CARRIED.



Proposed

3. Request from Central Dispatch Authority to levy 0.5

mills.

Moved by Commissioner Moyle and seconded Dby
Commissioner Miller to levy 0.5 mills for the Delta County Central
Dispatch Authority for 2014-15, as requested. MOTION CARRIED.

4. Soil Conservation District.

Moved by Commissioner Moyle and seconded by
Commissioner Rivard to approve the payment of $157,751.27 to the
Delta Conservation District for the new Pioneer Trail Park
Pavilion construction. The DNR Trust Fund Grant will reimburse
the County $50,000 and future timber sales will cover most of the
remaining balance. MOTION CARRIED.

Moved by Commissioner Moyle and seconded by
Commissioner Rivard to approve up to $60,000 for a roof on the
Pioneer Trail Park office building, a new maintenance truck, dump
station, a small storage building and golf cart for the Fuller
Park camp host use. MOTION CARRIED.

Moved by Commissioner Moyle and seconded by
Commissioner Miller to approve an 8 year Contract as requested by
the Conservation District that will include an opt out and
liability clause. MOTION CARRIED.

5. Resolution to Create the Superior Trade Zone.

Moved by Commissioner Rivard and seconded Dby
Commissioner Miller to approve the Resolution Adopting an
Intergovernmental Agreement to create the Superior Trade Zone
under the Urban Cooperation Act. MOTION CARRIED.

6. Appointment to the DATA Board.

Moved Dby Commissioner Rivard and seconded Dby
Commissioner Moyle to appoint Janet Craig to the DATA Board as
recommended by the City of Escanaba. MOTION CARRIED.

7. MDOT Contract 2012-0071/P4 FY2015 Specialized

Services - Community Action Agency.

Moved by Commissioner Rivard and seconded Dby
Commissioner Miller to authorize Vice Chair Harrington to sign the
contract. MOTION CARRIED.

XITI. PUBLIC COMMENT

Fred Bates, Garden Township resident, addressed the Board
with his concerns regarding the Garden Wind Turbines.
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Janet Feenstra Daasch, Garden Township Trustee, addressed
the Board with her concerns regarding the Garden Wind Turbines.

Lorelei McRoberts, Garden Township, addressed the Board
with her concerns regarding the Garden Wind Turbines.

Marlene Winter-Johnson, Garden Township, addressed the
Board with her concerns regarding the Garden Wind Turbines.

Nicole Young, Garden Township, addressed the Board with her
concerns regarding the Garden Wind Turbines.

Cristi Curre, Garden Township, addressed the Board with her
concerns regarding the Garden Wind Turbines.

Susan Rushford, Garden Township, addressed the Board with
her concerns regarding the Garden Wind Turbines.

XITI. COMMISSIONERS CONCERNS
Commissioner Miller: None.

Commissioner Moyle: He 1s a member of the Planning
Commission and did not know that any of the members had a lease
with Heritage Wind Farms. If he does, he should have accused
himself. Will be looking into this further to see if he has an
active contract.

Commissioner Rivard: Agrees with Commissioner Moyle. This
is not a dead issue. There will be more conversation on this
issue. Well deserved compliments to Mr. Mattson and the Parks, as

do our Courts, Maintenance staff, bookkeeping staff, thank you to
all of our staff. Set up a meeting with the Townships on

Commissioner Harrington: Airport and Sheriff Department
staff, as well. The wind turbine issue has not fallen on deaf
ears. Give us a chance to do our jobs.

Commissioner Elegeert: None.

XIV. MEETING SCHEDULE

October 1st 5:15 p.m. Committee of the Whole meeting.
October 7% 5:15 p.m. Board meeting.

October 15 5:15 p.m. Statutory Board meeting.
October 21°° 5:15 p.m. Board meeting.

XV. NOTICES

30 day Notice of Appointments.



Proposed
XVI. ADJOURNMENT
Moved by Commissioner Moyle and seconded by Commissioner

Rivard to adjourn at 6:38 p.m.

Respectfully Submitted,

Nancy J. Kolich, County Clerk Mary K. Harrington, Vice-Chair



Proposed

DELTA COUNTY BOARD OF COMMISSIONERS
COMMITTEE OF THE WHOLE MEETING
October 1, 2014

Escanaba, Michigan

A Committee of the Whole meeting of the Delta County Board of
Commissioners was held this date, pursuant to the following call:

September 26, 2014
The Honorable Members of the Delta
County Board of Commissioners

Dear Commissioners:

A Committee of the Whole Meeting of the Delta County Board of
Commissioners is scheduled for Tuesday October 1, 2014, at 10:00
a.m. in Conference Room at the Delta County Road Commission.

Sincerely yours,
Nancy J. Kolich
Delta County Clerk

ROLL CALL

PRESENT: Commissioners Harrington, Miller, and Rivard.

EXCUSED: Commissioners Elegeert and Moyle.

The meeting was called to order at 10:05 a.m. in the
Conference Room of the Delta County Road Commission by Delta
County Clerk, Nancy Kolich.

ALSO PRESENT: Nora Viau, Administrator
Sheriff Gary Ballweg
Under Sheriff Phil Griebel
Jail Administrator Jason Thibeault
John Malnar, Commissioner-elect
Representatives from Gundlach Champion, IDI and
Landmark Design Group.

A. UNFINISHED BUSINESS
1. Changes to Option B Floor Plan were discussed.

The new cost with the requested changes is $13,057,847.



Proposed

PUBLIC COMMENT

None.
ADJOURNMENT
Moved by Commissioner Harrington and seconded by Commissioner

Miller to adjourn at 10:58 a.m.

Respectfully Submitted,

Nancy J. Kolich, County Clerk Mary Harrington, Vice Chair



PERSONNEL COMMITTEE MEETING
September 11, 2014

MEMBERS PRESENT:  Commissioner Mary Harrington
Commissioner Ann Jousma Miller (absent)
Administrator Nora Viau

ATTENDEES: Sandy Caron, Dianne Gartland, Christine Pepin, Connie Freits, Sue Cameron,
and Steve Parks

The meeting was called to order at 1:08 p.m.
V. New Business:

1. S.Caron and D. Gartland Reclassification — Special Conference.
The Special Conference was requested by the Union.

Steve Parks presented information and urged the Committee to grant the salary increase
for Dianne Gartland.

Sue Cameron presented information and urged them to grant the salary increase for
Sandy Caron.

The information will be forwarded to Commissioner Miller. The Committee will respond
to requests with the 15 day time period. (Copy Attached)

The meeting was adjourned at 1:44 p.m.



September 29, 2014

TO: Sandy Caron
Dianne Gartland

FR: Personnel Committee

RE: Reclassification Request from pay level 8 to pay level 10

The Personnel Committee met with the Union on September 11" in a special conference on the
reclassification requests of Dianne Gartland in the Prosecutor’s Office and Sandy Caron in the
Treasurer’s Office.

The Committee again reviewed all information presented. The Committee reaffirmed its original
determination that there is no justification to support increasing to a new pay grade and therefore, the
Committee recommended that both the positions (Prosecutor’s Office and Treasurer’s Office) remain at
the current pay grade 8.



DeELTA COUNTY BOARD OF COMMISSIONERS
ADMINISTRATION OFFICE
310 LUDINGTON STREET
ESCANABA, MICHIGAN 49829 ("
PHoONE: 906-789-5100
Fax: 906-789-5197

<EEn J
October 7, 2014
TO: Delta County Board of Commissioners
FR: Nora M. Viau, Administrator
RE: Payment of Bills

I have examined all claims presented, and recommend payment of the
following; and that the County Clerk be directed to issue orders on the
County Treasurer to the Claimants for the amounts allowed.

Nora M. Viau, Administrator
Date Amount
9-19-14 1,224,128.56
9-23-14 15,3%2.39
10-2-14 246,559.95

Total Report of Claims 1,486,080.90

Total Jury Expense 510.72
GRAND TOTAL OF BILLS

1,486,591.62
Commissioner EXpenses:

906.44

Wrn W

Paid

AUTHORIZED
AUTHORIZED
AUTHORIZED
AUTHORIZED

AUTHORIZED

SIGNATURE

SIGNATURE

SIGNATURE

SIGNATURE

SIGNATURE

Delta County is an equal opportunity provider and employer.



06°8€¢C 00-0FST-90-1 LODY¥-TTI€ ALITILA ¥EYNYISd J0 ALID 0E€TE00 622yST pP102/61/60

28°6.9'21 ONINIVIL ¥IHIILYASIA YIYNYOSH J0 ALID 0Z1£00 82ZWST vP102/61/60

€9 LbY PTI0Z 1SNONY - T1I4d ANITOSYD YEYNYIST A0 ALID 0TTEO00 LZZHST P102/6T/60

00°6¥k

0062 LLFP6SBTHNIVID NOIINLILSHEY IASOUEWY

00°0Z PS6G9ZTHNIVID - NYANISSNE NOILALILSAY ANYAWOD FONYIASNI ILYNNIONIO 660£00 922hST v102/61/60

00°01S°¢C SANd & THSYAGWIW ALNQOD YITEQ-ADYHAWWOD J0 JIEWYHD 080€£00 S2ZVST y10Z/61/60

257 2¢ FT9Y0 ANY NIVHD ‘TI0 DILIHINAS SI¥Vd OLOY LSANDUYD 190€00 v2ZhsT P102/61/60

18°699

V6" 0ER SEOIAUIEYD YALNIHNd

L8°8EZ SA9AINIYYD VIINIHUd ONI INAWNYIAOD MAD 090£00 €Z2VST p10Z2/61/60

2T EE0’9

LbP"G90°’¢€ P1/02/6 - ¥/6 QOOd HLYWNI

SLTL96°Z b1/€/6 - 8Z/8 QOOd FLYWNI TDIAYEAS Q0O0J WED 850€00 ZTTHST v¥102/61/60

vLZTVL'T p10Z YIEWAILIES - SAFL AINJOLLY FLVEO¥d NIYD "3 AHIOWIL vYT0E00 T1ZZhST v102/61/60

00°08T TEINYA ‘NYWHET -I¥04¥I¥  O°d ‘MATIIW 3 INSMOANYMAT ‘Id¥HNENgG 00FZ00 02261 p102/61/60

26°68 NOSTHE [ 00-220-T0S5-%00 SIXYI $10Z MIINSYIYL dIHSNMOL NOLAWWHE 0L2200 61ZHGT v102/61/60

00°621

00° b2 2G0T MO0T

007 10T SMD0T ANY SAAM MD0T 3 SSYTID S, 1I0NAd 0LT2Z00 8TZHST p102/61/60

€€ 80V 'Y PT0C LddS - SHIIA¥ES IWOW OYIWI WHOSYAd ¥ 1439049 161200 LTZHST v10Z2/6T/60

pLTZhL'T P102 YAGWALAAS - SITA ATNMOLLY ALVEOHUd 0d d0IJ40 MYT NYWOJAd Zv1200 91ZHST 7102/61/60

00°012 (€) STYINIY X09 IISOdId AIVS MNVE AYE 6L0200 S1ZhST PI0Z/6T/60

00702 €T18L-HA-L0 - NOLLOS - NOILALILSHA A3TOYE ANOWAYI 120200 PIZHST F10Z2/61/60

€z ze

Z8° b1 SLEDYYL XVTID

v L SIAOYYL AY¥ID ANIINITYE TAYHOIW 610200 €IZPST P102/61/60

00°0F 66G8-HA-ZT NOSNHOL WYS - NOILNLILSEY FONTIASNI SUANMO 0OLNY 781100 [ARA LN y102/61/60

SH TLI L 616 ZO6F-98L 906 ILDOY - ANOHA L3 LY 161100 TTZPST PT102/61/60

ZL 9 ?T0Z 90Y 3 ANNL SONILIIW QUYOd IMSAYINS-NOSYAANY FHA FAA 151100 0TZHST PI02/61/60

SL'FS

8L°6T SAITddNS FDIJAAO0

86°8 $A17TddNS ADTAA0 ISIW

66762 §d17ddNs IDIAJ0 SLONA0¥d ADI1JAI0 IATddY ZETT00 60ZFST V10Z/61/60

£€9-22¢ - 9Z/8 SASNIAXT TAATIL FINTIHTINOD TUNNNY QUOATY S NIUYH 190100 80ZHST v10Z2/61/60

L0O"ZET'T €06PFZ LOOV - ¥AAYHIS QTYNOQ WOd INYID *D0SSY JIMIDITY YITId JADTY 050T00 LOZHST v102/61/60

0079671 SHOYYHD NOILAI¥ISENS ATHINOW MAIAISTE qddd A0 AIQ ¥ SIXANSIXAT ZzZ0100 90ZvST p102/61/60

00°0¥%C

0070971 NY ¥AINAD ADIAYES I¥ ¥ATINIYAS HZIUALNIM

00°08 ASNOHIMNOD WALSLS HIATMNIYAS FZIYILINIM "ONT ‘SWALSAS dIIYM T-Y 110100 S0ZTHST pPT102/61/60
SANNA TTIV¥ LSYIA ueg

Junowry uotadraosaqg SWeN JOPUaA JIOPUSA b ter=10(e) 93®ed Yo9yd

:abeg

EGEVPGT - GO0C”

ALNNOD VYITHd

SYEIWNAN MDEHD
. dALSTOEY MDHEHD

Aauno) eafeq :gd

Nd 6

10qeSU :I3S()
.0 FPT0Z/6T/60



00°6¢ 609L-HI-90 - NOSAYLSND - NOILALILSIEH MNVE 1SYId 050900 [AXAZNE F102/61/60

6L°€98°9Z 8880°€ XZ008 LAr D17 NOILYIAY DJ1dd 050500 162ZHGT F102/61/60
ST 6€ p10C Ld¥S -IOVATIW/WIIQ ¥E4 09v¥08 SHA HLNOSNIDNIWAS 14993d €000 052Z%ST P102/61/60
LE 06T ASUNN Y04 AJIYI ANV STYAS DANS T10d ONI ODQAWHA v£0500 6ZHGT P102/61/60
00°006°T 0SIAY¥IANS ALAIYS AWIA TANA ¥Y¥d XUOLYANYR ONINIVYL ADNIDYINI Z€0S00 8¥ZhGI 7102/61/60
05°S2 ¥10Z 1d3S -IOVATIN/WIIA ¥Ed a¥V¥0d SHA ANAOE ANIVTIH p20500 LbZRST FT10Z/61/60
L0°928'€E

€€°€80°2 PT0Z YEEWILAAS - SAFL XINMOLIY IDI¥LSIdA

FLCHL'T p10C YIEWALJIAS - STTA AINVOLLY FLVI0dd Od W4Id MYT SOTNOdOWONODH S08v00 9y ZHST P102/61/60
[ ARATRNAY SNOTIYD 2168 TI00T ONI ST3ANJd NOILVIAY NYMHALSYI PSEE00 SYZPGT FT102/61/60
80 €L

80" 8¢ PT1/81/8 - GZ/L TIAVEL

00°G€E PT0Z ISNONY - EWIAY ANOHI X1d NOSYL TPE00 [AZALN ¥102/61/60
68 0€T

p9 1€ Z Z000 £€b0 9LSKFIDDY - SYD T,IUN

b6°6S L T000 98L 69GKLODY - SYD T,LIYN

TE'6C ) 0 £000 €¥0 9LGF :IDDY - S¥9 T,LUYN AD9dANd FLa 8IvH00 £VPZFSIT v102/61/60
00°0¢ p10Z 1ddS - gWITY INOHA OATYSHAA ATIWA L9EY00 kTSI P102/61/60
9€°89p ‘1

00°00T P1/ST/6-G1/8 SI¥AD SNOILAWIQAY 0T

9€°89¢€'T SHAI WAAOW ¥V¥D TOILYd AJATUHHS IASUNGWIFTA YFIASYINL ALNNOD YITHd 0L2700 TFZPHST ¥102/61/60
58 2k YAMOL MAATY QIdVY IV OIHIOATA 40 %0€ NOILVYISINIWAY AINNOD YIT3d 652F00 (2 ZAZRN PI02/61/60
0L 21 FOVLSOd ANV TIVH Id40d9I¥ AILNNOD YIT3A 9GZr00 6€CHST PT0Z/61/60
00°9¥%S NANIJdIYY TAYHOIWN - IYOdSNUVYL YANOSIUd *LdFd AATHIHS ALNNOD ¥WITAd 0F2Zh00 8EZHST ¥102/61/60
66697 P102 ISNONY A0 HINOW FHI ¥0d S¥D NOISSIWWOD QY0¥ AINNOD YITdd 0€2V00 LETHST 7102/61/60
00°816°¢

00°00§ 1268-HI-¥T - LSINONAQHAS - ANOL 20T

00°02 G968-HA-FT MIYT - ANOd %07

00°006‘T G68-HA-FT - NYWMIN - SIANIA OL ANOH X1ddY

00° 00§ SANIA NO HONVIVE ANY %0T - dNOd SNYAZ

00062 088T-dd-FT - QUYWH - ANOY dALIFINOJ

00°8bL PL68-HI-PT ~ A¥YAD - SHENIA 0L ATddY M¥ITD KINNOD YITHd 00Zv00 9€2ZHST PI0Z/61/60
LZ 1GL LST MdYd TIVIL J3ENOId -NOITIAYd MAN IOI¥ISIA NOILYAYASNOD YITAd 991100 GETHGT ¥102/61/60
20°80C‘91 SHDIAYAS TYIIAAW PT0C YHALOLOO I STINYAWOD HFIYIHLTIVIH TYNOILOARHOD GGZEO00 PETPST ¥10Z/61/60
S9°€L8 .

00°Z¢ET 2827 €NHZIG - ADNYNIINIYWN ¥AIJ0D

G9°16¢C €620 ENHZIE-TT7IE HAONYNILNIUR

00°0S¥ ¥0OTd ISYId -0SL ¥OINOM *ONI INIWAINDT ADIJAAO ¥FJ00D 0FZEOD EETPST FT102/61/60
00°000°T SNIddIT-SANAI ONISNOH XONEOY NOILOY ALINAWWOD 0LTEOD ZETHST 7102/61/60
PL E0T G%88-HA-ET - NVYAHIIW - NOILALIISAY ANOISAYTH A0 ALID 0vTE00 TETPST 7102/61/60
00°0% P10Z ISNONY 3 ANAL SONILIIW qIv0d ANIYD TTIM TETE00 0€CPHST 7102/61/60
6€£°.80°¢€

9666 00-0ZLT-90-T -I20¥ d-D2S TYOI¥IDATI

€L TOV T0-0LG0-90~1-1D0¥ -NOS-HILYM/DI¥LOATH

1L°92 £T1-90-T IDDY-¥EAMOL HIMOANYAd IV ADI¥IDATH

6%°02€’'C 00-006T-90-T 1D2¥-T11I9 ALITILA
JUnoury uotadraosag SWeN JIOPUSA IOPUDA pfek=1¢00] 23eq 3o3Ud

Kjunod eaTeq :49d
£EGEVST - S0C” SYHAWNN XDHHD toqesu :1a8sn

:abeg ALNAOD V.ITIA « JAILSIDAY MOUHD Nd &. .0 ¥10Z/61/60



€561 av 21¥adn SI S$SINISNE YAGRWALAIS SYYOM NYDIHOINW 90%€10 182hGT ¥102/61/60
00°bSS‘C
00°82L'T STYMINTY TdD dSKW
007952 SLNVOITddY MAN TdD dSH
00°0LG FLYLS FHL Ol INd XINOW JIANIAIO XIS NYOIHOIW 40 FIVLS T6EETO 08ZFKST 7102/61/60
00°929°T SAITAANS ONINYATD SHTYISAANI ALYILS NYOIHOIKH 16E€ETO 6LZPST P102/61/60
6F°9LT'T
9T1°C1T FSNOHIYN0D SNOIS
S6°Tb SHAdIM IDFINISIA AN¥ MD0TD
86°Gh TIId MOY¥D HLIMONOD
0F° 0% HALNID IDIAYIAS J00¥ ¥0d ¥YlL
00°822 YATATIAINAHAA AENYd
00°86L SWNADOY¥A NOSAd SAYYNIW 6LTIETO 8LTHST r102/61/60
00°000°2 102 1ddS - FFYEIAY Ldd¥ 1dnod TIYWYNOW "€ ENNY GLIETO LLZHGT v102/61/60
85 Th¥ STAEYT INIWND0d "ONI ‘NOYLYNYR 0¥0ETO 9.2%ST p102/61/60
00°SE F10Z 1SNONY - EWIAY ANOHA aNOT X¥¥Ed TETZTIO0 GLZHST v10Z/61/60
GL"8T TO0L FAILYSILSIANI-OTL FAILYNYILTY ANY MSI¥ NOINASNYAL 8L0ZT0 PLZPST p10Z/61/60
£€°€80°2 Y102 dAIWALAES - SAAI AANYOLIY IDI¥ISIA AUINIT A dTYNOd 090210 €LTHST v10Z/61/60
21 1v1
z6°€L 6 OIW S, MYITD dN 904 ALLANOYYW OL THAVYL
0Z°L9 0S ao¥d OLINIA FIS O FINIWONIW O TIATHL HOITOM ADNVYN 080TTO ZLZHST ¥102/61/60
00°00€ HOSNOdS ¥ALS00E SId0dS - D09am ONI ONILSYOAYOdd €WX TLOTTO TLZHST ¥102/61/60
0061 SHAOTHANT LASAIO ¥ ONIINI¥d NOLSNHOL 0TTOTIO 0LZVST 7102/61/60
96" pS PTI0Z ONY 3 HANQL WAIQYHEd ANY DIW Qd¥0d NOSNHOL MOIHl¥d 160010 69ZHST pP102/61/60
007607
00°G€ pP10C LSNONY - EWIFd INOHA
00°GE P10z A10L - EWIFY INOHA
00°S¢€ pT0Z ANNL - IWITY FANOHJ ONIAY¥I ¥DISSHL 9%0600 892ZhGT PI0Z/61/60
Z€°600°T MOTd MONS-SANLS ONILINYYH TYIULSNANI 920600 L9ZHST P102/61/60
00°GE P10Z 1SN9NY - gWIdY HANOHA SHHONH LLIYKW FZ1800 992Z¥61 v102/61/60
00702 y10Z 1ISNSOAY - WAId ¥Ad KNOTYHH NYI¥d 180800 G9ZHST v102/61/60
LETEOT PT-£102 HONYMOTIY ONIHIOTO NOSNYH YdYW T€£€0800 F9ChGT FT0Z/61/60
000t ¥T0Z LddS - 9WITY INOHJ HIOVYH MAYRW 720800 £€92ZVST 7102/61/60
vL°99 Od 'ANITOSYO-HSYD ALlHd JAIVIHS ASUNEWIHN TIFAIED "L dITIIHd 612L00 Z92vST 7102/61/60
00°S€ 102 ILSNONY - WIAY ANOHA M0 TEEE0D Cd LUEd0od 0£TL00 T9ZHST P102/61/60
8T 189 SAAd LW FSUNEWITT ALFIAYS OITENd INOLSAYTID VITLOO 092FST v102/61/60
99" 6EE’T
0L PLE SYHAANTY SA¥ODEY TYIIA
96 796 SLIM LONIDIMd ONI S99 290L00 6GZPST ¥102/61/60
16°9%G 170 ANIZYOUW ANV ¥ALSTOH ALNA ‘SONIY AAN ANYAWOD MYYWREY NY ‘STTVD TT0LOO 8GZHST 710Z/61/60
16" % PT1/F1/6 LAYL ¥EANOSI¥d GWIEY TYIW MAHOYTIYD ATYNOd G00L00 LGZHST P102/61/60
L6°60F
(96°€1) OWIW 1142
€5°€2Y SHITAdNS FIIL40 S1ONA0¥d dDIAI0 SANFAIII TZ1900 9GZKST vV102/61/60
£2°£98 LHOIHYA/ SIEYd /HIAYOT LANONd "ONI ‘SNOSYHAS ¥N0d 160900 GGTHST v102/61/60
00°vze p1/01/6 ¥Od TIAVYL ONY AdVEIHL dALSTII0A NYd 880900 AT A4 pTI0Z/61/60
00°00¢€ 10dS AL YIAIW INITOTA £90900 £GZhST FT102/61/60
Junoury uot3dTraonsag SWEN IO0PUDA IOPUBA A29YD 23eg X298yl
Ajunop eareq :da
€GERST ~ SYIIWNN MOHHD I0gesU :I92Ss()
:obeg ALNNOD YLITHA JHLSIDHET MDHEHD Wd & .0 vI0Z/61/60



09°691 LIN¥ d¥d-d¥Ivdayd ¥vD ONI ‘SATYS OLOY FAISUIAIY GII810 POEVST v102/61/60
0G°GEQ'Z
06°L2S'T YOO ¥dI¥d NV ¥ALSINYD HOVIdHd SHYIT-AHY
09°L0S JOLYYADIYAEY JO ¥IYdFH NOILVIEOIMATY YHAHOIY 0118710 €0EVST P102/61/60
00°8FT‘F
00°688°T ONINVATY FAISNALXA
00°€EL8B ONINYITD IIJYVO TYIDHAWWOD
00°06€°T 7102 Ld¥S ONINVIID ONI JIYW-Y-INTY vLOBTO ZOEPST r102/61/60
GL"EB8T‘GF p1/1€/8 - 1/8 YIISNVEL dd L2904 LAAA ‘XYL AdL ILYLST IY¥HA £L908T0 TOEPST 7102/61/60
92 ¥Zv
9L LLE 1-T€-L SNATNOS 90¥9d INAWIYYAIA NOILVYE0¥d
05°9% ONITTIE FI0Z 1SNONY *ONI A¥OLYYOEYT X90TOOIXOL QqooMadd F90810 00€¥ST P102/67/60
71°88¢ S9I7ddNS ANY SIAINY AOIAYAS d00d LIYHNITY £908T10 662HST ¥10Z/61/60
00°vSE’T
00°17G9 1114 FOYNOYd WI-0TOM
00°00% TII9 A9YNOYd WY LHOM
00°00¢€ AOYNOYd WA OIOM MUOMIEN SITASIY 0IAvy TE08TO 862CKGT ¥102/61/60
89°LFE
(0L"9L) (sodd) SIITIdNS ADIAA0 - OWIW LIAIAD
28°€9 ALY¥I0AAY WILOIA ¥0d ¥INOL
9L°2¢€C SAITAANS HADIIAJO0
08°L2T SHITAdNS ADIAA0 QNY SII 1S0d ‘SHTAVLS NOILYI0dd00 T1IND 0TOLTO L6ZVST P10Z2/61/60
00°8z26°CC NINIVIL/TIVISNI ‘OOTIXIN HAILNIAT:IAVIOLN 077 ‘SNOILNTOS ONIQYODZIW ALITYND LOOLTO 962FGT ¥102/61/60
oF"61 TY9 T TIO MY SNTd 9p~NVHAXH NYTd93ImM0od LTT9TO G6ZVST v102/61/60
00°GIL'Y FOYMOVYd dN LdYLS ONY FSUN0D YOLONYISNI ONI ddIAVSHIIT 1DIAL0odd €ETI910 P6CHST v102/61/60
0Z°VEZ SHYIL JOIOVEL ONI FADIA¥IS FIIL S,dWOd 0TT910 Y AZNN ¥102/61/60
00°¢6
00°9p FDNYHD TI0
00°9F HONYHD TIO AT MOIND dOLS LId 880910 (A XA 20N P102/61/60
00°0€ P10Z 1d3S - SWIFY ENOHJ NOSYYAd "V NNATO ~NOH T¥0910 T62VST p102/61/60
08°7ZL IOW - FOVATIW SY¥Yd O NIAHLS 8€09T10 06¢FkST PT10Z/61/60
GE'GRT
§S°§ SAJOTAANT
99°1 TIIAFY dYANITYD MSHd
66°C SL1I-150d
66°2C pitelel:ichRelN
9T1°2¢1 AITYALIVE/SYFATOL/INSSTL TYIDYS/SUYANITYD 10d¥d IDIJI0 GZOGTO 68ZFGT ¥102/61/60
GL°GGT AYIATIONERE TIYL ONILNIYd NIFEDS NIFHLUON PIZVTO 88ZHST ?102/61/60
£1°6G SYALJYAY % SMOETE ‘SI¥Vd ONIFWNTd ONILYIH 3 ONIEWNTd NITHIYON 012710 L8ZKST P102/61/60
Sk v2 d0IAJ0 ¥Y0d dILUYM ONI SONI¥dS AYMYON Z61PT0 982ZhST FT02/61/60
08°12¢’1 Id9S 3 ISNOAY ‘XTIAL ¥0od SONITIIE 98Z-SHA ONI ¥OI¥IWY J0 19K 906€T0 G8ZHST ?102/61/60
02 €G66°2 00GZTLX YTIOYOLOW YTOY0OLONW 209¢T10 F8ZhST P102/61/60
00618 SLISIA NOILDIASNI €T IMSUOW NAYHIVY 6GGETO £8ZVGT 7102/61/60
00°¢6¢ 019L-H4d-90 - NOSJAYLSND - NOILNLILSHY ADIAYGES SWIVTIO LSHMAIW SEVETO Z8Z¥ST ¥T102/61/60
JUNOUry uotidraosag JuWEeN JOopuap I0puUsA D8yl 21eQ 3o8YDd
Ajuno) eiTeq :d4d
£ESEVST - G0CZ7 SHYIEWAN MDHEHD TOgeSU :I9S()
:abedg ALNNOD YITHAA . JdILSIOHEY MDHHD Wd & .0 PT0Z/61/60



00 0¢ GhPL-HI-G0 -INOANd - NOILNLILSHEY NOHWYZ dINIONF 208580 LEEPST F102/61/60
00" 0T dTIHD - LOL-T18P8TSTOH#WIVTID - NOILALILSHH ANYAWOD JONVINSNI DIWIAHW TEPSBO 9EERST F102/61/60
00°0S HNOWAIS SVYWOHLI Ad dd NOILALILSIY 077 ‘SHILYAd0¥d ILNIWLSIANI ONITHALS 060580 SEEVST P102/61/60
00°0ST
00°0S 6TSG8-HA-TT - dYNOEYY - NOILNLILSIA
007001 6TG8-HI-TT - 9NOEdY - NOILALILSHY JISY90M XHIONWIL S10680 PEERST y102/61/60
00°0¢ GL98-HA-CT - SHAVYD - NOILNLILSHEY NOS 3 NISSIWJEANVA T98F80 EEEPST P102/61/60
00°0T 1828-HA-0T - HIV¥Od ~ NOILOLILSHY FFAHAOW AL 6LLF80 ZEEPST P102/61/60
00°00¥ 0998-HA-ZT NOAOWIE - NOTINLILITE STDIAYES NOILYO0¥ENS FANLILYT SSEV8O TEEPST ¥10Z/61/60
00°GT €6.8-HI-€T - AHONQOS - NOTIINLIILSTY JETTIYD EOYOED £0Zv80 0EERST ¥102/61/60
0F°"896°C
9L°¥8L 8 TOE0 O0VE LS9GS ILOOY - TIId dYV¥D LIAEED
¥9°€81°2 FATTD/ANAS NOIS/JIN0H 1I/SYHINYD MILOAIA SHDIAYES TYIDNUNIJA SSAYIXH LHODTHM 0v1€Z0 6ZEPGT P102/61/60
0T 1ce SEOYYHD ONIDIdd INIYdd dFdNSSY 910 LNIWAYd LSIM - SYILNIY NOSWOHL 080€¢CO 82EPST F102/61/60
?9°GST1
¥9°08 TIARAL $#T1/91/6
00°G¢ PT0Z 1SNonNvY - 9WIdY INOHA NHOHLLAM AWWYL 9L0€20 LZEFST P102/61/60
£€6°FS SNYWMYNH JTAM A9 dd NOILALILSHY LIYH-TYM Z€0€C0 9ZEpST ?102/61/60
PGETT TO000~-LTLLSOEBE LIOY - INOHA SSHTIYIM NOZI™WIA §z0cea SCEPST P102/61/60
16761 SOHD ONIddIHS 3Y0Ls sdn IHL 670120 VCEVST F102/61/60
0072612 d3dv¥d FALIHM TTAG 8 NOLITAdY - IDINOSINN S00T<0 €ZEPST 7102/61/60
00°8%¥0'T SYIAQD ILSIA A00dd IITING TOYIVd aY0d SMOVYL ATIENL L21020 CZEPST F102/61/60
00° 6t / NUONNd - 86669SHI WIVID - NOILALILSHY IONVINSNI SHATIATIL FTT0ZO TZERST y102/61/60
ET°690°T
S0° V06 198000-4d¥00 :1LD20¥ - HNOHd
80°G91 £01500-4900 :LDDOY - IANOHA ONI JAT1MATIOM LANTAL S%0020 0CEVST ¥102/61/60
86°9T ONITdNOD HOLIX JYYMOYYH L 3 &L 010020 6TEPST 7102/61/60
VE"FLL FT0C dIHOLI0 -ADNVANSNI HAIT TYIDONYNIA HAITINAS SBEBTO 8TEPST FTI0Z/61/60
00°0S 09S8-HJA-ZT -¥INY - NOILNILSHY AdANNYT INTHSNAS 78EGTO LTIEVST ¥102/61/60
19°099 ‘T
9L° 198 02'¢€ X 9 €°69¢ TISHIA
S8 86L SC'E X D 8°ShZ JIAYITINN ANYdAWOD TIO HOI4OYLS SLEGTO 9TERST F102/61/60
ZLTETV'ST STYLLINSNYIL FJL LdN0D NYDIHOIW 40 ALYLS GZEBTO STEPST P102/61/60
00°ST FP6G8-HI-ZT - ENDUYD - NOILALILHY NYOIHOIW 40 JIVLS 822610 PIEPST ¥10Z2/61/60
Z1°188'08L P1/G1/6 - T/6 XYL TdlL 3 LdAS XYIL NOILYDNQA LS ‘HOIW J0 ILVLS T0Z6T0 €TEPST 7102/61/60
L6 TESB /IYIR/ONIDAO0T) $10Z IONIITINOD LIS HYYW HLIWS ATT3EA B9T6TO CIEPST ¥102/61/60
00°00¢€ NVYWZLIFHE dIAVYA-IDONYMOTIV T¥Idnd *ONI ‘HWOH TVYEANNI INSAVINS SGI6TO TIERST P102/61/60
00°02 ONILIHN ad¥0d PT0C ANAL gYMHDS IXADIA LLOGTO 0TEPST ¥102/6T/60
00°60T
00°G¢ PT0Z ISNOOV - GWIHY ANOHJ
00°6€ pT0Z AIOL - GWIEY INOHJ
00°6¢ p10Z @INOAL - GHIEY ANOHd LIOYN-MENYLS ETTSAT LZO6TO 60EFGT ¥102/61/60
86661 ¢Z0¢ 8LTS SE€09 LOOY -¥IVHD ANV YIAAAIHS N¥Td LIJEYD SETJYLS G206T0 80€EVST P102/61/60
8L"FE VHINYWYS ‘ON¥Y - SA¥003¥ TYOIAINW TYLIASOH SIONWYd °ILS 0TO06T0 LOEPST P102/61/60
00°0S P10Z ISNONY - dXd NIWAY NYWOY NNV HIHdYZITH 06T8T0 90€EFST PT0Z/61/60
00°09% T TYIMELYN ANY ‘ININAINDZE ‘¥0dv1 AJIAYEAS DIYLIDITE MD0Y LLT8TO GOEPST PT0Z/61/60
junowy uotidraosaqg IWeN JIOpPUIA I0pPUsA b ter-1800)] 21rd D8yl
Ajunop eireqg :da
mmmqm.ﬁ - mONn SHAWAN MOWJHD T0gesSuU 138N
1obeg ALNNOD YLTHA . JILSIOEY MDHEHD WNd & . Q PT02/61/60



96°821'p2T’T

00°0
9G°82T°¥22'T

1$3ULWASINGSTA 6T JO [PIOL

1SYD9UD PTOA 0 S$SOT
1S3D8UD 6FT JO TEI0L

- SIYLOL LSYIdA

0079 dEd SSANLIM NYEY WYITIIM JSIN $0da €GEVST v102/61/60
00°9 FEd SSHANLIM ANITIILSE YANOL JSIH soud ZSEPST ¥102/61/60
00°9 g9d SSANLIM FOYD ADNYN OSIN S0¥d TGEPST ¥102/61/60
00°9 A9d SSINIIM 00¥ED SI0T OSIH s0d¥d 0SEPST P102/61/60
00°9 94 SSANIIM NYEN S1¥0d DSIH S0¥d BPEVST P10Z/61/60
0079 A9d SSANIIM IOTIL NHOL JSIH $0dd 8bEVST ¥102/61/60
00°9 dE4 SSANLIM IMVHOHONY XFASTHHD JSIN soud LVERST BT0Z/61/60
00°9 FEd SSANLIM QUYRE YANYRY JSIH $0¥d 9PEVST ¥T02/61/60
00°2 00-600-2E€T-0T0 ININAYIEIAOC SYYH STW0TAA TAHIA XYL 0710 SPEPST ¥102/61/60
107 TP 0-100-£0€-200 ¥0d $T/0Z/€ NO INIWAYAYIAO dOTSAH ¥IMOTO ANV NIATED XYL 071d PHEVST p102/61/60
007081 G968-HA-FT MYVT - $0T SSHT ANOE N¥NLAY MEYT T99EL JSIH M¥ETO EPERST pT0Z/61/60
007005 ‘% LSINONZQIS - ANO€ $0T JO HONYTIVE NYNLE™ A¥YEL ATTIGYSI JSIH ¥9ETD ZHERST p102/61/60
00°25¢ pT - SEANIA SSET - ANOE JO HONVIVE NYNLEY A¥MND AWIHEL JDSIN ¥IFTO TPEVST ¥102/61/60
00°00€ WALSON ADUOED ~ FDONYMOTTY TYINAE YILSON USTYIHL OSIN NIWAY 0bEPST p102/61/60
00°00€ HOITYAD WYITIIM - IONYMOTTIV T¥INNd HOITYED Vdvedve OSIK NIWAY 6EEVST bT0Z/61/60
00°00¢

00°06T 8S.8-HA-ET - NOSNHOL ¥ - INOLILOLSTY

00°0ST 86.48-0d-€1 - NOSNHOL ¥ - NOILOLILSTY INYA AYYW ¥25580 8EERGT PT0C/61/60
Junoury uot3zdraosag SWeN JIOPUSA I0pUBA {o8yD @13eQq Yo8Ud

€GEVGT - G027

:abeg ALNQOD ¥LT4dd .

SYHIWNN MDHHD
YUILSIDEY MDHHD

Ajunod e3rad :4d
Togesu 1I88()

Wd & J ¥102/61/60



6€°26€°GT $S1UBWISINGSTA ZE€ JO TR3IOL
00°0 1SY09YD PIOCA (O SS97
6E 26E'ST 1SYD8YD Z¢ FO TPIOL
STIYLOL 1LSYId
06" L d9¥d JATHSY dd SQY0DHA SIMN0D LINDYID JdO MAFTID JOSIW S0¥dd GBERST ¥102/G62/60
00°9 qAd SSEANLIM NYIHOIW N¥SNS DSIK s0¥d p8EVST p102/52/60
00°9 g3 SSANLIM AWYHONVYEE AANIM JSIN $0¥d €8EPGT v102/52/60
00°00¢€ ISNOHMAN LAFEOM~IDNYMOTIV T¥IdNG HSONOHMIN ATYIID OSIW NIWAY C¢BEVST 7102/52/60
00°00€ FAOEDS0D dITIHA-TINYMOTIV IVIdNd N¥DIS FNIVTIA DSIW NIWAY T8EPST ¥102/62/60
00°00¢C 8GL8-24-ET - NOSNHOL - NOILOLILSHA INVYA AYYRW 725980 08ERST P102/62/60
00°¢g L-T8V8TSTO$#WIVID - SSIYATIHD NOILNLILSAA ANYJWOD HONVINSNI DIWIERW 1€E¥S80 6LEPST P102/G62/60
00701 T828-HA-0T - HLYY0d - NOIINLILSHEA dIHdOW avdd 6LLFBO BLEFST v102/G2/60
00° 0T LTEB-HA-0T - DISYHO¥ - NOILALILSHEY NOIDYIE HAISOL BLLFBO LLEPST 7102/G2/60
00°0¢t TPL8-2d-€T - JA0¥D - NOILALILSHEY ANYAHWOD WNITOELId TYIINWAY ZTTIv80 9LERST ¥102/52/60
6L°0€ ¥1/6/6 - 8/6 ONINIVAL - 9WIEd IVIN NOSTIM IdnN¥ 9T0ECO GLEDST F102/52/60
6E°6TT 10000-£.9196628F +LDOY - FNOHA SSATAYIM NOZIYIA §z0ceo PLEFST p102/62/60
0L"€ET T0000-€9ZE€6T0CK0 LOOY - SHILITILA 0D ¥AMOd "d'n 0L0T20 ELEDST P102/52/60
007 0ST GG68-HA-pT - NVYISI¥Yd - NOILLALILSIA ‘L°dtstd'n 8F0TZ0 ZLEVGT 7102/S2/60
00°00¢ YHOYNAN ILHAETID - HONYMOTIY T¥IdNg “ONI ‘IWOH TYHANNA IMSATYNS GST610 TLEPST v102/G2/60
80 86T ¥y OE0% 000T TITO09 LODV - SHITA4NS IADIAIO0 SUIdVIS TZ0610 0LERST ¥102/52/60
88°029
86 ° LY SYIATOa
06°2LS SHITddNS dDIJ4A0 NOILYIOdd02 TTIN0 010LT0 69€PGT ?102/S2/60
00°0G6T’2 ¥102-61-6 - PI0Z-8~6 SNOILDAISNI *ONI ‘SNOILDAASNI W 3 d 2E09T0 89€WCT ¥102/S2/60
06°619°2 Hd /4000 d0LOYILNOI-SHEIIAYES TYNOISSHIOEd JOHMANINIZAEL €T0910 L9EPST P102/62/60
86°11 AYTIEAO TINd NO dUNS SAYUYNIN 6LTETO 99€wST p102/62/60
00°G6¢z2
00°S¥vT YOLIY/ 14000 LINDYID ¥0d SHAJOTIANT MOANIM
00°0F SYOLNDASOHd ¥0d SAWYLS JWUN
00° 0% SAWYLS AYYION LISAA0O ¥ ONILNI¥d NOLSNHOL OTTOTO G9EPST ¥102/62/60
Qg€ Ze9 mqummDm dN¥Y SM00d daod ONI TIONNOD 20D TUYNOILYNJIIINI Zch0600 P9EbkST ¥102/62/60
LE'9T TIO ¥Yv¥d ANV TIO *ONI ‘SNOSVYIS dn0d 160900 E9EVST 7102/S5¢/60
00°F¥T TIAYEL PI/LT/6 FALSIYIOA NY¥d 880900 Z9€EPST FT02/G62/60
00°0¢€ 89F9-HA-66 — YIAITO - NOILALILSHA HOUNHD NYYIHINT LSYId LG0900 T9ERPST ¥102/S2/60
§L°688'C 8 Z0O00 TZ0 9LGF IDOY - S¥YD T.LUN ADYEANT FId 81v %00 09€VST F102/52/60
66°8SC YILNIYd 9dSYT d T ONILIMEYW TT3d TI7I700 6GEPST v102/G62/60
00°09L°€
00°F0G’T TIY0/ XAINTIIYM/ SHAAYEY dI LANYIMOd SUYNOSI
00°96Z2°2 SYIAYIY dI LENJIMOd SUYNOSI HD3ILSd 0¥TFOO 8GEVST ¥102/62/60
0966 SAYIH dOW *0D ¥ddV¥d ANU¥TIHAOTD 09T€00 LSEPGT F102/62/60
00°6¢ G¥88-HA-ET - NYIHIIW - NOILALILSHAY AINOLSAYID J0 ALID 0¥ TEQO 9GERST 7102/62/60
00709 7T-90-TT-EDNIIHANOD dNS dN LNANLAYdId HITIYIH ALNOOD ¥MAJJIIHD FPITE00 GGEPST ¥102/G62/60
9629 SHITddNS FDIA4A0 S100d0dd dDIAJ0 dT1dd¥ CETT00 PSEPST v102/62/60
SANQA TTIY ILSYId Hued
junoury uot3idiaosag QWEN IOPUSA IOPUDA 294D 938 YO9YDd
Auno) eired :dd
GBEVST - PGE7 SYAIWAN MDHHD

:abeg

ALNOOD YILTIA

. YALSTIODET HMDHHD

10geSU :x98(
WY ¢ I PTI0Z/€C/60



00°GGT ONIQTIING AENZEL
00°S SMJ0T YALSYNW MO0T % SSYIO S,LIONIL 0L1200 S6EFST ?102/20/01
€S T06°€E
0g°90¢ ANYS ¥YIHOW
GE€°60€ ANYS YY.LI0W
€0°21h TAAYYD ONY ANVS UYIHOW
L6 LST ANYS YY.LMOW
92091 ANYS ¥YLI0OW
9€°¥91 ANYS ¥YLIOW
8L°T91 ANYS ¥YLIO0OKW
GG°291 aN¥S ¥YLIOW
PE 26T ANYS JYLIOW
86 P1E ANYS YYLI0N
[4ARAAS ANYS YYLIOW
LE BTE ONVYS 9YLI0N
99°1¢¢ ANYS YY.LI0N
8z €cg ANYS YYLIOW
88°21¢ AN¥S dYLI0RN ALANONOD 3 TIAVYD ¥ATHOIE 651200 P6EFST 7102/20/01
99°9971°¢
€€°€8G6°T MOUL) $T10Z "1d3S - SFFII XINYOLLY LINDIID
€ETEBS'T NHOL) $10Z "LddS - SIIAI AINMOLLIY LINDYID Od EDIAA0 MYT NYWOUHH Zv12Z00 £6EPST $102/20/01
03°19 FT102-91-60 - 4900 SNILISIA MOLSYYE 9 AX¥AddL ATITIONOH pL0Z00 Z6EPST F102/20/0T
AATED
Sk 16 dy0s
00°96G6°’¢ SALYWNI Y04 SHSSTALILVRW *0D ¥aANgvYd 904 £L0200 T6EPST F102/20/01
00°62 HA-F06.~-80 - AYANOD - NOILALILSHY NOYYvYd ADTANYD ¥ WIL F10200 06€FST 7102/20/01
8L°298
rZ 18¢ SHI17d4dAS FDIJAJ0
26°6GE SHIITddNS FDIJI0
8L Vb SHI11ddNsS FDI14Ad0
66°6€ dWYLS FLYd - SHITAJNS HADIJIO DISIW
6601 SHITAdNS ADIAI0 ISINW
98° 12 SHITAANS IDIAIA0 ISIW SIONQA0¥d 90140 F'T1dd¥ ZETT00 68EPST P102/20/01
0r-96¢2 NOILYLIOASNYYL ASJdOLNY YOTYHOLYE YHAHIVIH "ONI ‘JWOH TYYIANAd NOSHHAANY 001100 88EVST pP102/20/01
00002
00°0S YATIIN-YWSOOL -JANOD D20VdN -ONINIWML
00°0S QUYAIY -JINOD DD¥dN -ONINIVIL
00° 0§ NOLONIYMYH -dANOD 20¥dN -ONINIWML
00°0¢ I93A9973 -INOD DDY¥dN -ONINIVIL 20¥d4n 8€0T20 LBEFGT ¥102/0£/60
98 €9¢
18° %8 INIWIAN I LIS
T 82 INIWIE I LAY
T6°06C INIWNFIILEAE - SAUALIANIAXI INFWIIILIY SATAOTAWE TYdIDINAW 0G6ET0 98€YVST y102/62/60
SANQA T1IVY LSdId Hued
Jjunouy COﬂuQﬂuUme SWEN MO.UEw> A0PUBA Aoayun 21rd ¥Oo3YyD
Ajunop e3iTed :4d
vavm.ﬁ - WmmmZDZ VHUme 4ODMWC 1 I98N
:abeg ALNNOD YITdd HALSIDEE MOHHD WY L J ¥T02/20/0T



99 b¥ gWIAY SIITIANS FDIIJO0 OATYSHA ATIRI LIEVOO PIvEST ¥102/20/01
00°G6E€ 96% :1D0Y - TYSOdSIA ADVEIVD TYS0dSId ¥il13d ZLZr00 €TIPHGT $102/20/0T
P1°6¢€

00°8¢2 oL d ANY SHWHANG AMSH -SAFIAA WIVID 1IND T

00701 ADITON A0 NOIIWTITADNYD T

BT T AOYLSO0d/AFLSANDTI ADTANAS SSTIAAY YTANSYIIL ALNQOD YITEA 0LZH00 ZIPHST y102/20/0T
£V 96

L6716 pT0Z/0€/6-OINIVIL

TL°8E 7102/£2/6 HONQT ONINIVHL

SLg ADYLSOd INMOdYIV AINAOD YIT3d 962100 TIvHST ¥102/20/01
L1 €25y p10Z LSNONY - IANITOSYD NOISSIWWOD ¥Ood AINNOD YITAA 0€2ZK00 0TPPST y102/20/01
00°000‘SZ ST/PT INIWAFIAOY FDIAYES ¥ALTIHS TYWINY Y113d 091%00 60V bST ¥102/20/01
€€°€8G°T P10z "1ddS- (1EWYVYd) STIA ALLY LINDHWID *2°d TIVH 3 NOQYVAY ‘dNY¥9AA SLOY00 80bPGT ¥102/20/0T
00°6G6 ATAY0 HAMOd 79 "ONI ‘$DINOYLDITI ¥ALYDAd €£L07%00 LObBST ¥102/20/01
91" 11 ASYD YALTIIA TIO HOLOW ALID FIDRD £TEE00 90bFKST ¥102/20/01
00°S¥ p10Z LdIS-INIWSTINGRIAS ANOHJ NOITIIANOD NOANYYd L9Z£00 SOVbST ¥102/20/01
007961 GE 9NHZIL ¥OJd ADYYHD JIWH dAS¥Yd ATIIAILNYND *ONI INFWAINOE FDIJAO ¥IJ00D O0FcCEDD POPPST F102/20/0T1
00°002°T WOYN ¥3d SISNTAXT AATLVAISINIWAY WY¥90¥d AONAOY NOILOY ALINOWWOD 0LTE00 €0bBST p102/20/0T
00°2FT'T INIQIDOY NY ¥dIdV¥ ‘9 VIT3IA 40 ¥IVd3d ¥¥Dd NOISITIOD OIAY DISSYID €STE€00 ZOBPPST ¥102/20/01
22 0ES'TT

96°2T 00-02LE-GE-F IDO¥ - SHIIITILN

€9°2L 00T9LE GEP :LODY - SHILITILIN

0r 0z 00 0S€Y GEP 1LDO¥ - SHAILITILA :

S6°CT 00 0£LE GEP :IDOY - SAILITILIN

zozev’e 00 0GLE GEP :IDOY - SAILITIIN

g€eLe 00 OLEP GEP :LODY - SEILITILO

L1792 00 09LE GEP +IDDY - SHILITILO

G801 T0 0TEP GEP IOOY - SAILITILN

08°p1T 00 09€P GE€P :IOO¥ - SALILITILN

vL 8T 00ZhLE SEP :LDDY - SHTILITILA

vET€E8’L 00-080T-90-T IDO¥ - HD - ALIDI¥IDITH

ZL"G69 00-0£€0-90-T IDJY¥ - IS -¥IATINI¥AS

TV 261 00-0550-90-T LOOV - HAOVEMYO-JYILYM YEYNYOSHE d0 ALID 0€TE00 TObPST p102/20/01
82891 661600 2E0ZT GFEZ8 LDD¥- HATHYD SNOTIYDINAWKOD YILIVHD L80E00 00b¥ST ¥102/20/01
GG LTV

29-€21 AZATIAIINY ‘AVTID ‘S¥ALTI

00°'65§ AONVYNAINIYH ‘TIO ‘Wydd

8E HLT d LSOVHXE ‘S¥99A AID QI4TWINI IHA0A £00%

zz0C INTWIVIIL MOIOW WYOd VAS

8L°8¢ ‘MILTIA TANd € ‘¥3ALTIA TIO d0d-IHE

68T 1T aInTd FIEY0 ANY NIYHD IIMSYD 9071d SI¥¥d OIOY 1SAN0OYYD 130£00 66EVST p102/20/01
06°580°¢€ v102/L1/6 - ¥1/11/6 Q0OOd HLYWNI ADTAYAS AO0A WED 8S0£00 86€HST #10Z/20/01
€€7€86°T p10Z "143S - SHEEA AEANYOLLY LINDYID NIYD "d AHIOWIL PT0E00 LEEVST ¥102/20/01
00°SkF'Z

00°06 ANY FSYHOEAd SASIUAYIINT SYIIS -Id0ddIv

00°02S 96T-T1000-PT-T0# ISYD YV¥Y/0T-7T HONVAZIYUD

00°6E8'T SNOILYILODEN IdNOD IJIYLSIA  D°d ‘¥ATIIW 3 INSMOGNYMAT ‘IMVHMENd 00%200 96EHGT ¥10Z/20/01
007091
JUnowWy uoT3dTIosag SWEN JOPULA I0PU3A 3}28yDd 23edg }o8yd

Ajunop ejted :€a
Z8F¥ST - 98EF SHAWAN MOAHO

:abeg

ALNNOD YITAd .

JULSIDHAY MOHHD

WY L

TOgesu :xas(
J P102/20/0T



00252 012 122¥-¥1/0€/6 - ¢1/1/L 3DIOANI TYLINIY ONI S3EMO® AZNLId 910910 VrEEST ¥102/20/01
L6°9LZ 78920 QI ANIHOVW 9624 LOWHLNOD ~INIYW dN0o¥D ONINNVId ADIJI0 6£0STO €FVPST v102/20/01
76°91

0§11 S9IVdHY LIFTIOL

A 434 FLYT ANY JEASYD INIOL ‘INIOL dITS ONILVEH 3 ONIGWATd NYFHINON 0TZP10 42441 ¥102/20/0T
00" ThL ST/1€/21-ST/1/1T SEnd SEIINNOD J0 NSSY TYNOILUN 080710 TPEFST ¥102/20/01
00°000°L €107 A4 ¥0J NVTd NOILVDOTIV ISOD ONI YOTYIWY A0 IOKW 906€10 0FbPGT ¥102/20/01
00°602°1T SIISIA NOILDHASNI TE INSYOW NAYHIVA 6GSETO 6EVPST v102/20/01
00°GLV

00°00¢ Z/6T/01 - FONIYFINOD NOILVIDOSSY IdIYIHS

00°GLT NOILIYYISTOIY NOILVIDOSSY JJTUIHS NOILYIDOSSY J4I9IHS NYDIHDIW 0LEETO BEPYST v10¢/20/01
00°618°2S

00705279 ST/T/L-bT/T/L -GNNI NOIINILIY -SNI

00°695°9¥ ST/T/L-%T/1/L -ANOd NED ~SNI INIWIDVYNYW MSTY TYdIOINAW NYDTHOIW 6YEETO LEVPST v102/20/01
00001 334 FONADIT LH0ddIV NOILVIYOdSNVYL J0 IdEd NVDIHDIW 68CET0 9EYPST v102/20/01
96°9¢E¢

L6°TLT 40 FIIAYES IV SY00d ONIYIVAZEY ¥OJ HANVI

6619 IT Q9v¥x FAITYH TIW 00T SAYYNIR 6LTETO SEPPST v10¢/20/01
GL™9TS’€E W¥D 4410 ¥O0¥L MOTd HSOMHSO 94W 3 MD0¥L SOTIINIW 89TETO PEVPST v102/20/01
00°6G¢E 102 Id3S - HWIZY INOHJ anNnT A¥dId TETZIO0 EEVVST v102/20/01
vs° 12 ASUON FHL ¥0J SEYMS TOHOOTY ‘INIAOXII LYYR-Y 0S0TT0 4344 ¥102/20/01
86°6TT PT-€£702 IONYMOTIVY LOOH ATTYINNAN ATTAN 8TOTTO TEPPST v102/20/0T
08°¢Gl PT0C 1d3S -9GWITY INOHA/IDYIATINW YATIIN-YWSOO0L NNY GTT0TO 0EPPST v102/20/01
00°0LF 4 INFNNOIWNYY 3 SHIOTIANI OF/MOANIM OT# L13S3J0 3 ONIININE NOLSNHOL 0TI0TO 6ChPST r102/20/0T
L6671 PT-€10C IONYMOTIV LOOH NOSNHOL *T TAINYA 850010 8ZrPST p102/20/01
Z8°LTT'S

16°€96°¢C ddy¥ ALI¥NDdS NOILIAH TIYMAYII X-STGS VSV

16°€96°¢ dd¥ ALINADIS NOILICQY TTYMAAIA X-GTGG VSV ONI L137100 II LS0600 LTPST y102/20/01
00°g¢ y102 1ddS - GWIZY ANOH4 DONIAYI ¥DISSAL 90600 9ZhrpSI v102/20/01
V8 eLZ PT0Z ¥IEWALIES ¥0d TAAVIL SHHONH IIVK r21800 SehpST v10¢/20/01
61" L SWIFI-ONISNYT Ol HADVLSOd TTIEMOH "d ¥NIDHY 111800 44443 v102/20/01
£9°22V

00°961 p10Z 1d3S - GWIFd TYER

€9°92Z ) HSYD THOM + §T-£10¢ IONYMOTIV ONIHIOTD NOSNVH XN¥VH T€0800 €CrPST ¥10¢/20/01
00°00€°T dNO§ AINNOD J0 10O 13002 TYEIdL HTTIAHYNNYH £20800 [44 2218 p102/20/0T
6L°816

€8°28F SEITddNS FAOIJI0

96" SEV SEDATILEYD ¥INOL $100Q0¥d ADILI0 SANIIHI 121900 TCvpST ¥102/20/0T
£2°989 T YIT30 YIVdEY Ol ¥Og¥T ANV SHOLOH 00 ¥IVdAY OINY S,YAZTdd 101900 0ZhbST v102/20/0T
00°PPI TIATAL bP1/bC/6 HALSIIY0d N¥d 880900 6LVPPST r102/20/01
ST 6F9 ST PE9ZO"E X 0GLL IAL OTT NOILIVYIAY DId3 050500 BIVPKST v102/20/0T
00°6€S SYIANIE I¥N0D LINDYID ANYdWOD 0083 JHL S§6L700 LIVPST p102/20/01
00°6€ P10C LdES - GWIdY INOHd XIJ NOSYL 1rvv00Q 91wl ¥102/20/01
€8 TTI L 2000 210 9LGF *ILDO¥ - S¥D T,LUN ADYENE d1d 8Tv¥00 STPPST r102/20/01
junoury uotadraosaqg QWEN IO0opuaA I0PUIA A28y 231eQ o9Yyd

A3uno) e3teq :€a
c8vvST - 98¢er SHHENON MOEHD

:abeg

ALNNOD ¥ITHd

. JALSIDEY MDHHD

WY L

10gESU 189S
J v10¢/20/01



00°21 dd94 SSENLIM HIHSNYT IANIVTIE OSIW S0dd 9LbPST P102/20/01
ov°G1 434 SSINLIM NIAVYD AHLOWIL JSIW s0¥dd SLPPST p102/20/01
09 L dd4 SSENLIM ANYTLEYD HLANNEM OSIW s0dd PLEPPST r102/20/01
00°9 ddd SSENLIM ANYTLIVYO VIDIYLVd JOSIW S0dd ELVPST y102/20/01
00°'9 434 SSINLIM OONOT ddHdOLSTHHD JSIW s0dd ZLYPPST v102/20/01
00°9 Jd4 SSENLIM 2LIMQYOH RQOrL JOSIW sodd TLRPPST ¥102/20/01
00°9 Jd3 SSHENLIM JIY.L ¥OINOJIA JSIK s0dd 0LPPST v102/20/01
00°G€ GWIdY INOHd FPT0C 1SNONY NITWYH 3MNT 2L0v80 697 PST ¥102/20/01
00" 8¢ FT102 1d3dS - 9WITd INOHJ NHOHLLIM AWNAYL 9L0€ECO 89PPST ¥102/20/01
LG0T 76S0 0900 0202 Z€09 ILDOV - SLEDYUVL ALINOWWOD LUYW-TYM TEO0EZO LOPPST v102/20/0T1
€0°€6¢E T0000-L91966287 LOVVY-TT1Id HNOHd TTHED SSATIIIM NOZIYIA §c0czeo 99pPPST v102/20/01
00°GLS'T d0YdS HIOOd HNOZNAY ST0Z TIYdVY MOHS O¥W ITY0D NOILVIAY NIZYD NUDIHOIW d¥dddn 960120 SO9PPST ¥102/20/01
00°06Z'1¢€ 102 ¥ID HIV -SHDIAMAS NOILYZITYNOA SADIAYIS d¥ddn EVOTCO [EAAAR v102/20/01
ZB8 809 ‘€

Ty v08°T 0dd FANSOTOIY0I XYL ZT0C LNIWAYd ATHLNOW

TP ¥08°T SEYNSOTOIY0OS XYL ZT0Z SIDIAYIS ISNONY OTT ¥MDEHD dTLIL L80020 E9PHST p102/20/01
60°LE

TT°1¢ HZITHITLNY

86°G1 AVl FnT1d FIYMANYH I 3 L 0T00Z0 AN AR ¥102/20/01
§Z°098 "0b-MGT 4T09 Sd ANVYdWOD TIO HOIJOdLS SLEGTO T9PPST ¥102/20/01
85°96¢C dNMDI4d JLSYM SNOQUYZVH ONI ‘JTDIADI¥ALS 9G€E6T0 097 PST ¥102/20/01
00°982 ¢-FT10Z SINA YIGWIW NYOIHOIW A0 dv¥d ILYLS NYDIHOIW 40 ¥v¥d dILYLS 002610 6GPPST ¥102/20/0T1
20 6LV

z8°0¢ SYIvddd TTED

887091 JOSSEYANOD YIV d04d ONIHUIM

12°¢ SYIVddId TT3D

£G6°8 SYIVdId TTHD ALVYWNI

L9°GST dIVddd ONILHOIT

L9°9T STIIHM IND YIANIEDO

vZ vL JAILS 904 STI00L ANYdWOD DOIYIDATI QUYANYLS 961610 8SPPST p102/20/0T
EE"€8G'T $10¢ °"L1dUS-SEAA XINJOLLY LINDHWID DYEIGHEJOs SIWYL 9LT6TO LSPPST ¥102/20/01
00°2F2 0624 ¥OJd YHELAV.LS dATIINN ALLODS TLOGTO 9SbrST v102/20/01
00°S¢g 7102 LddS - dWIAA INOHd LINYN-MINYLS JITSIAT LZO6TO GGPPST ¥102/20/01
00°006°0T dTdYL ONILITIN JINOISSIWWOD ONI SHTUYS 3 ONILDYALNOD SSEAN X0Od TTZBTIO PSPPST v102/20/01
007008 PT102/€102 XAISANS HONYTINGWY JONYTINGWY ALINAWWOD X204 9LT8TO ESPFST p102/20/01
¥9°811 PT0Z JEAWILAIS -9WITY INOHA/IOVITIW qI¥AIEd dIAYA 9TT8TO0 ZSHPST F102/20/071
LT°0L9 ‘02

TO°0SL'T FIVdId/H0SSTIdNOD YANOILIANOD ¥IY

08°L6L°8T JALNID FIDIAYIS-SLINA d0LA00H

9¢€°¢21 ISN0H I1d00D YOSSIUJWOD ¥4IV NIWId OLNY NOILVIADIYAHT dAHOIYT 0TI8TO TSPPST ¥102/20/0T
€€°£80°7 y10Z YEEWALJAS- SHAI XANJOLIV IDI¥ISIA MYT NYDOIHOIW 93ddn LLOBTO 0G¥pST ¥102/20/01
€8 %09 SdI1d4Ns SEDIAIQ ONINITEIS ILSALIAIA TLOBTO 6FHPST F102/20/01
§9-°¢1 dND AYVYIOY YILAIS ADIAMAS d00d IYYHNIJIY €908T0 8bPFST v102/20/01
00°'FSE’T

00" FSS TIIE d9¥NO¥Yd  WI-OTOM

00°00F WY-LHDOM

00°00¢€ WI-0T1OM AYOMLIN SLITNSHY OIAVd 1€0810 LEVYST y102/20/0T
00" %S9 HAIL b MONYL AZHD Z10C 0d - FTOIHIA ONI FOIA¥IS HFYIL S,dH0d 0IT910 9 PHGT v102/20/01
00°0¢€T d0 LN0 WIJOW JNY ¥YILOdWOD TINd Ol d0dvT ONITALSIY 3 0IQNY ADNUYINAOAYHd 690910 SYPPST v102/20/071
Jjunoury uot3draosag BWEN Iopuap Iopuss Hosyd 93®eQ AD9{UD

) Ajunod eatTsa :49d
c8VPST - 98EF SYHIEWAN MDIHD

:9beg

ALNNOD YITHEA

JALSIOEY MOHEHD

WY o

10gBSU :I9S()
J ¥10c¢/20/01



S6°65S'9FZ

:S3UBWASINGSTd L6 JO TRIOL

00°0 $SYD3YD PTOA O SSIT
S6°655'9¥¢ IS)29UD L6 JO TPIOL
cSIVLOL LSdId

00°0T ~ TINd NI aI¥d Sv¥m - TTII9 40 $G¢ 40 ANAJIEY JIHO0EAd A3dAd4L0 JSIW JYdHS Z8%VST P10C/20/01
0z ev 334 SSINLIM NIVWHED INNIATHD JSIW S0dd I8%PST F102/20/01
0€"8 34 SSEANLIM NIVWNED NILSOC JSIW S0odd 08FHGT ¥102/20/0T
00°9 I SSHNLIM NYIHOIW N¥YSNS JSIK S0¥d 6LVPGT p102/20/01
0281 IHA SSHANLIM NOSLIVW HLIUM OSIK SOdd 8LPPST ¥102/20/07T
00791 Jd4 SSHANLIM dIHOSNYT TIYHOINW JSIN S0dd LLVEST ?102/20/01
junoury uot3jdraonsaq QWEN IOPUBA IOpUSA y28yd aleq Yoaud
A3junop eiteqa :dd

Z8FVGT - SYHIWON MDFHD

:abeg

ALNNOD YLTHd

JILSIOHET MDHEHD

WY L

TOgeSU :I98(
J ¥102/20/071



ST 6T LT
INTLIY QG °9Z
zo gt ot =gy
ANTI LAY (W15 s
vSET vo* 1
3ATLIY 00V
0T "L [
ANT LIV Q0 "0
oZ oL [Foa=
AATLIY 00 0Z
89 "6 B9 v
ANI1OY 0081
ysS°Cl 01
3NIL3Y ]l 4
Z0°E1 Ie"
ANILIY 0otT
8 -0Z ce"8
3NA1L10V 002
oL " 0% 0B*L
AATLOY [e]cle]
0L"L1 0L "2
3NIL3V [ele e s
L"ILC L9
3ANI LIV 0092
O1 51 €1 A
3ATLIY a0t
09T vG"1
3ATLIY 0"t
PSET v0" T
3AT LAY [e]ela 4
7R =i [€1 2k 258
3N1109 Q0 0&
YSTET vO"1
3AT L3V 00y
of "0Z uB L
3AI1L2Y [NIPRVn
sn3els junouy 48430 saitW

JWajsibay xwoayn

C4546L0B86Y IHW H3AAIY nyod

v abeaq WILSAS LINIWIADUYUNEHW AMOC 13AVY

SINOT ANAYM *102IJYH 0Z0

1YW AQNL *NId3Ad &Tu

SY18N0d mMIHLLUW *NOSYY3d 810

ANINIHLYY Y1l1d “ [ NSMOTISUW L1

ANYL 9HUS HIYOWYT 910

NNAT M34INN3C “NOSNHOC ST0

JINUW YANUL *“HIIMAYYH v1G

NAIHLUN ITTANNYA “NISNOH 210

3TI0JIN NONNYHS ‘NY3¥anos 1

e

NNY AZTTIHS *A3M3IADD T1u

SUWOHL A3Hdd43C “ATTIA¥0OSL 010

AUX 3NNDIINC *LL0ITT3 609

NNAT IWYL *3HSITID 800

3SIN0TY FI170 *NAHLNE .00

SIWYL AHLOWIL *SMOTI38 200

ay04ayyd WY I77IM CJTI0NYe 500

IYW PHUNYT *NOSMIANY vOG

AYYMIIE NYUHIUN “NOWIWE Xuow

[o]=p 1G0ST ay 3 £v8%
[S1aBapoiy ¢ TvERLT86Y IW YAYNYIS3
05" 050571 18 H1E€1 S BO=
o2°21 QCITHLE8LY IW YEYNYIS3
0os" 67051 18 HL6T1 S BZOT
00 "5& Z21ETLEBEY IW 3NCLSaes
0a°1 8YOST 3ANY Ya3IANO0T 60L
[elu g =ts LEOTLEBLY IW 3N01savTe
o0°T LY¥OST ¥d 44N78 N 904
[e]u g ata £126£L086Y IW HAAIY nuvd
001 9v0st ayd His ST11T
0821 0116286 IW vaYNYIS3
0s” =3 {uiag} S 3IAYU H18 LTItvZ
05°T1 SESrsecast IW YAUNYIS3
o5 vtr0ST 18 HLET N IEZC
[o]=ron § 00008LBAY IW M3AINM AIdUY
0s " £Y0ST ANY BL-LE EREL
o=°Z1 0000488617 IW ANO0LSAaYg
[o1=0 ZrOsT 3ANYT 5~0 0Z06
05°Z1 QIZBTLESLY IW 3NO15avTe
[el=0 1v0ST 3IAY UNULNOW 1Zt
Q0 ST LE86Y IW ANOLSTVTE
[oIh 0YOST SE-W vis8
0s-T1 0000&ZB6Y IW YAUNYIS3
[o]=Ry LE0ST 18 0 Ld LT USSATIY £EOS
GO 2T 6TB6Y IW YaUYNYIS3
001 B8L0ST 133415 HLIST S Tav1
[e]=garoR ¢ 1CL26286Y IW YaUNUIS3
oS " LEOST 18 HL&6T N SIL
0821 BLY6SEBLY IW NIqUUE
us* FL08T N7 SINN Avd N3AQMYg O119
[ol=goa SIov6EBLY IW YaYNYIS3
os" SL0CT Hd 3YOHS 3INYT1 HET
08It L8884886Y 1IW 3ANOLSaYTID
[ol=gy vE£0S1 a8 S°€¥ NOSIvHI E£RL
sAeq jo28yg ssa.JppyY

yOO-£1-810 @ 13ued
y10Z ‘gF dag



TLTO1S SLSET 00 "GLE

00 °TZs (el 1e301
B2 LI BG ST 0s°2t £0080868617 IW A20Y

3AILIY 00°85 os” LSOST N AMYHYNG 6Z4bT NNY HL13g9ZIN3 “¥3AY3m 9Z0
19T v L 0SS Z1 TroZLL86r IW 3INOLSavIg

3NI110v Qe o 1=0 FS0ST dy ©9°0 1499 NUW d3H4ULEI-HD ~M3533A 5TC
BT LT 89t 0521 Qo00LEBEY IW ANO1LSTYD

ANILIY Q081 05" SS0ST 3IAY vwlDXMvd 01871 HJ3SOC ANMUW *AMNEX0NY $Z0
EI N AN 4 - [T =t r9recLBLY W 3INOLSAYIS

3A1109 [NIVRS N 0"t v5051 gy S°42 TEER JINN3IY ANHATWI A NYWOY £
oL LY 0z 5 STICLEB6Y IW 3NOLSav9

AAT LY 00°0Z £50ST Hd SZ"1Z 390IMIS3M 6919 NY3r A3 “NOSNIZGOM ¢
[t} N @ g 28" L 05°Z1 1996086 1K H3IANIN N4vd

3INn1idv 00 oL s JGQUST N1 520 0vBv 1QOL JHYHILIN * ey
SN3e3S Junowg wWaylpn SaTTW sAeqg yoaay] ssaJppyY awen “Opn
wajstbay y28y] “WWOJ AMNC ALNNDD ©4i71340 rO0O~£1-5I0 - 1sued

=z =abeg WILEAS LNIWIADYNUW ANNC 13AYE vioz ‘g dag



DELTA COUNTY

TRAVEL EXPENSE VOUCHER
Vendor Number: /é\// g—, Line item:
Department
Charged: Date:
Employee: ____A4uq, \Bifu§li-(a n\ ( (l\’\/
Address: 1% Hiuwlls [ 4/( C,L Period
7 overe
(“) [a 6( ;’( CM M'b( (—{?&) fSrom j ////L/ : 0/30//d
$20.00 $35.00 $50.00 Meals
Date 0-3 hrs 3-6 hrs over 6 hrs | Meeting Other | Comments Mileage | Mileage $ | Meeting $
9/ 2 'S C@u/nuor. l-)-)e-r-d B
/2. | P14 Ondsd 23
T/ | x Q4 23
O/L/ A i i cem a/"?.j(—']
3/ 16| x 1T w fShiduy 3 S P 23
96| X 12t o diog ane 03
cms X NN o 1O
@]///, X (pant Oooned 23
9/14 | X SelidWale 20
'7'/4% X Stfolecetgon gyt Qo
92/43 1 X Homdfold G hoi, ln
0/24 1K wSTInevess (adouir =23
120y Rtaeon ety CulpAD 20
/30 X Rerclu RilliminT Ggal 32
[N [ M 0 a9 /&
JLEL ET W E M
N, .
IRA ocF 30 2014 |-
2430 455 | 144.30
ASHIITIRATPY DFFICE 250,50
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}Q\ P.O. Box 606
: 2501 14th Avenue South
Escanaba, M| 49829

A

U.P. Association '® of County Commissioners

906.786.4701 + Fax 906.786.5853
www.upcap.org
To: Upper Peninsula County Commissioners
From: Jonathan Mead, UPCAP Executive Director
Subject: UPACC Fall Conference — October 16 & 17th, 2014

Date: September 11,2014

Preparations are being finalized for the Upper Peninsula Association of County
Commissioners’ (UPACC) Fall Conference to be located at Island Resort & Casino,
Harris, MI beginning with registration at 12:45 on Thursday, October 16", 2014 and
ending at approximately 12:00 p.m. on Friday, October 17", 2014.

**Please note all times are Eastern Time.

A preliminary agenda is currently being worked on and will be sent to you at a later date
along with the minutes from the May 8 & 9, 2014 Conference.

A group of rooms has been set aside for those individuals who wish to have overnight
accommodations at Island Resort & Casino. You must call 1(800) 682-6040 no later
than October 1*, 2014, to secure room reservations. To get the conference room rate
(870.85 single or double occupancy); indicate that you are with UPCAP —
Commissioners Block #11M8II. Accommodations include: 85 promo cash; $5 bingo
coupon,; 35 meal coupon and a §5 drink coupon. Check in is 4:00 p.m. — Check out
11:00 a.m.

A registration form has been sent to your clerk and/cr administrator. They are required to
register individuals from your county prior to October 9", 2014. The Conference
registration fee is $65.00 — which includes Thursday night dinner and Friday
morning breakfast.

If you register prior to October 3™, you can get the early bird rate of $50.00. Again,
vou are responsible for vour motel reservations.

IM:til
cc: County Clerks



Minutes of a regular meeting of the Chippewa County Board of Commissioners, held at the Chippewa
County Courthouse, 319 Court St., Sault Ste. Marie, Michigan on the 8" day of September 2014 at 2:00
p.m.

PRESENT: Scott Shackleton, Don Cooper, Ted Postula and Don McLean

ABSENT: George Kinsella

The following preamble and resolution was offered by Commissioner Cooper and seconded by
Commissioner Postula. '

RESOLUTION NO. 14-19

RESOLUTION IN OPPOSITION OF RATE INCREASES
CAUSED BY PROPOSED SUBSIDIES TO OPERATE PRESQUE ISLE POWER PLANT

WHEREAS, in 2008, the Michigan legislature amended the Customer Choice and Electric Reliability
Act that allows customer choice for electric service. This amendment allowed the Tilden and
Empire mines to seek an electric provider other than Wisconsin Electric; and

WHEREAS, Wisconsin Electric lost 80 percent of their electric load and in the Upper Peninsula and
announced they were going to close the plant; and

WHEREAS, the Midcontinent Independent System operator (MISQO) oversees the electrical transmission
system in Michigan and the Midwest for the purpose of ensuring system reliability for all electric
customers such as Cloverland Electric Co-op. MISO determined that if the plant closes, system
reliability would be in jeopardy; and electric customers across the Upper Peninsula and eastern
Wisconsin will have to pay a substantial subsidy each month to keep the plant open.

WHEREAS, a July 29" order issued by the Federal Energy Regulatory Commission (FERC) agreed with
the state of Wisconsin Public Service Commission’s compliant that the formula used to determine
who pays for the $52 million operational costs for the Presque Isle Power Plant in Marquette is
“unjust and unreasonable” which resulted in Upper Peninsula rate payers getting a larger rate
increase than was first proposed.

WHEREAS, representatives of various affected parties are reviewing the order, as electric rates across
the Upper Peninsula are going to increase to keep Marquette’s Presque Isle Power Plant open.

NOW, THEREFORE, BE IT RESOLVED, as follows:

1. That the rate increases will have a negative impact, on all Upper Peninsula families and
businesses. The Chippewa County Board of Commissioners believes that the plan of increasing
costs for Chippewa County and Upper Peninsula citizens and businesses, will cause hardship on
families and hurt the economy. The Chippewa County Board of Commissioners asks all Upper
Peninsula Counties, businesses and families to join us and ask the Michigan legislature, Governor
Rick Snyder, Michigan US Representatives and Senators to find a way to eliminate or minimize
the burdensome cost of the proposed subsidy.



A VOTE WAS TAKEN AS FOLLOWS
AYES: Scott Shackleton, Don Cooper, Ted Postula and Don McLean

NAYS: None

RESOLUTION DECLARED ADOPTED.

b 7N

Scott Sh agzldon, Ct ldlﬂﬂdﬂ ( luppc\\/a ount d of Commissioners

G (('1(/ . / /WL _

Catherine Male éort Couuty Clul\

STATLE OF MICHIGAN )
) ss.
COUNTY OF CHIPPEWA )

I hereby certify that the foregoing is a true and complete copy of the resolution adopted by the County

Board of Commissioners of Chippewa County at a regular meeting held on the date first stated above, and
I further certify that public notice of such meeting was given as provided by law.

awl//l/ L)L///[//(

Catherine Mdlcpoq County Clerk




ROY N E ss QUALITY CONSTRUCTION
SINCE 1947

Contracting & Sales Inc. 1801 North Lincoln Road Escanaba, Michigan 49829
(906) 786-2254 (906) 786-2297

September 23, 2014 . q
Delta County Airport é

Escanaba, Michigan

Attn: Kelly Smith
Re: Community Hanger Door Improvements
Kelly,

We propose to furnish the labor, material, tools, and equipment necessary to install a heating system for
the sliding door track and other repairs to the sliding door as described below.

Heat for Door Track:

1. Saw-cut a 1” wide x 3” deep slot for the full length on both sides of each of the two embedded
rails. Remove the concrete as needed to install the hot water tube system.

2. Install % PEX tubing to encircle both rails. Provide one high efficiency 110,000 Btu natural gas
modulating boiler with an autofill supply system with glycol. Include gas piping, electrical
wiring, and permits.

3. Fill and patch slots after the PEX tubing is installed.

Rail heating system installed: $22,100.00

Door Panel Repair:

1. Remove existing metal sheeting from all door panels. Install new 4” metal building insulation
with a white PSK vapor barrier. Install new exterior metal wall sheeting on all door panels and
include new trim components.

2. Install new “brush” type weather-strip on each door panel.

Door Panel Repairs installed: $25,500.00
Thank you for considering Ness Contracting for this project. We look forward to working with you.

Sincerely,

Deanie A Neee
Dennis A. Ness P.E.
President
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THE FORTY-SEVENTH JUDICIAL CIRCUIT
DELTA COUNTY
310 Ludington Street, Suite 159
CHIEF JUDGE ESCANABA, MICHIGAN 49829 BRENDA J. LACOUNT
STEPHEN T. DAVIS Phone: 906-789-5103 COURT ADMINISTRATOR - CEO 7745
Fax: 906-789-5104
FAMILY DIVISION - email: circuit@deltacountymi.org RENEE F. ALEXANDRONI
PRESIDING JUDGE OrriciAL COuRT ReEPORTER - CSR/CER 3128

ROBERT E. GOEBEL, JR.

MEMO

TO: Nora Viau
Delta County Administrator

FROM: Honorable Stephen T. Dat
Chief Judge

RE: Union Contract

DATE: September 30, 2014

Enclosed is the final agreement as yet unsigned. To the extent that this needs board approval, please
tender it to the board at the next meeting. We will be procuring signatures as soon as possible.



AGREEMENT

between

THE 47™ CIRCUIT COURT
and

THE 47™ CIRCUIT COURT EMPLOYEES
CHAPTER OF LOCAL #2755
AFFILIATED WITH MICHIGAN COUNCIL #25, AFSCME, AFL-CIO

Effective: October 1, 2014
Termination: September 30, 2017
Reopener: July 1, 2017
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AGREEMENT

This Agreement entered into effective on this 1* day of October, 2014, between the Delta
County 47" Circuit Court (hereinafter referred to as the “Employer”) and the Employees of Delta
County 47" Circuit Court Chapter of Local 2755, affiliated with Michigan Council #25, AFSCME,
AFL-CIO (hereinafter referred to as the “Union”).

Note: The headings used in this Agreement and exhibits neither add to nor subtract from the
meaning, but are for reference only.

PURPOSE AND INTENT:

The general purpose of this Agreement is to set forth terms and conditions of employment,
and to promote orderly and peaceful labor relations for the mutual interest of the Employer, the
Employees and the Union. ‘

The parties recognize that the interest of the community and the job security of the
Employees depend upon the Employer’s success in establishing a proper service to the community.

To these ends, the Employer and the Union encourage to the fullest degree friendly and
cooperative relations between the respective representatives at all levels and among all Employees.

ARTICLE 1. RECOGNITION:

Section 1.1. Collective Bargaining Units. Pursuant to and in accordance with all applicable
provisions of Act 379 of the Public Acts of 1965, as amended, the Employer does hereby recognize
the Union bargaining in respect to rates of pay, wages, hours of employment, and other conditions
of employment for the term of this Agreement of all Employees of the Employer included in the
bargaining units described below:

All regular full-time and regular part-time Employees employed by and under the direction
of the Circuit Court for the County of Delta.

Section 1.2. Definitions. The terms “Employee” and “Employees™, when used in this
Agreement, shall refer to and include only those permanent full-time Employees and regular part-
time Employees who have completed their probationary period as set forth in this Agreement and
who are employed by the Employer in the collective bargaining units set forth in Section 1.1. For
purposes of this Agreement, the following definitions are applicable:
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(a) Permanent Full-Time Employee. A permanent full-time Employee is an Employee who
is working the official workweek on a regular schedule at a job classified by the Employer as
permanent.

(b) Regular Part-Time Employee. A regular part-time Employee is an Employee who 1s
working less than the full-time requirements required of that position.

(c¢) Irregular Part-Time, Temporary and Seasonal Employees. Irregular part-time, temporary
and seasonal Employees are Employees who are scheduled to work a specific assignment, for a
specified amount of time, with the understanding that employment will terminate with a pre-
established date or condition with the exception of vacation relief previously agreed to by the Union
and Management.

(d) Immediate Supervisor. The term "immediate supervisor" as used in this Agreement shall
mean those individuals holding the positions listed below:

Employees Supervised by Friend of the Court.........oooooiiiin Friend of the Court
Other Circuit Court EMPIOYEES ....corieiriiniiiiciiiiiiciie e Circuit Court Judge

ARTICLE 2. AID TO OTHER UNIONS:

The Employer will not aid, promote or finance any labor group or organization which
purports to engage in collective bargaining or make any agreement with any such group or
organization for the purpose of undermining the Union. The Union agrees not to coerce Employees
into the Union membership and further agrees not to make agreements with any other union for the
purpose of coercing the Employer.

ARTICLE 3. UNION SECURITY (AGENCY SHOP):

(a) The parties agree to comply with P.A. 349 of Public Acts of 2012 being MCL 423.201
et seg, the Michigan Right to Work Law for the duration of this agreement or as long as the Right
to Work Law remains the law of this state.

It is understood and agreed that if any of the terms of this agreement are subject to the
Michigan Right to Work Law and are made unlawful or unenforceable by such law, said unlawful
or unenforceable term shall be of no force or effect, as it is the intent of the parties that all of the
terms of this agreement comply with the Michigan Right to Work Law.

(b) Employees covered by this Agreement at the time it becomes effective and who are
members of the Union at that time may continue membership in the Union or pay a service fee to
the Union equal to dues and initiation fees uniformly charged for membership for the duration of this
Agreement.
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(c) Employees covered by this Agreement who are not members of the Union at the time
it becomes effective may become members of the Union or pay a service fee equal to dues and
initiation fees required for membership commencing thirty (30) days after the effective date of this
Agreement, and such condition shall be required for the duration of this Agreement.

(d) Employees hired, rehired, reinstated or transferred into the bargaining unit after the
effective date of this Agreement and covered by this Agreement may become members of the Union
or pay a service fee to the Union equal to dues and initiation fees required for membership for the
duration of this Agreement, commencing the thirtieth (30™) day following the beginning of their
employment in the unit.

ARTICLE 4. DUES CHECKOFF:

(a) The Employer agrees to deduct from the wages of any Employee, who is a member of
the Union, all union membership dues and initiation fees uniformly required, if any, as provided in
a written authorization in accordance with the standard form used by the Employer herein (see
paragraph “d”), provided, that the said form shall be executed by the Employee. In order to protect
Employee's rights under state law, the written authorization for Union dues deduction shall remain
in full force and effect during the period thirty (30) days immediately prior to the expiration of this
contract. The termination must be given both to the Employer and the Union.

(b) Dues and initiation fees will be authorized, levied and certified in accordance with
the Constitution and Bylaws of the Local Union. Each Employee and the union hereby authorize the
Employer to rely upon and to honor certifications by the Secretary-Treasurer of the Local Union,
regarding the amounts to be deducted and the legality of the adopting action specifying such amounts
of Union dues and/or initiation fees.

(c) The Employer agrees to provide this service without charge to the Union. The Union
shall indemnify and save the Employer harmless from any and all claims, demands, suits or any other
action arising from this article or from complying with any requests for termination under this article.
The Employee’s earnings shall be regularly sufficient, after other legal and required deductions are
made, to cover the amount of the appropriated Union dues. When a member in good standing of the
Union is in nonpay status for an entire pay period and the wages are not sufficient to cover the full
withholding, no deductions shall be made. In this connection, all other legal and required deductions
have priority over Union dues. Deductions shall be made only in accordance with the provisions of
said authorization form, together with the provisions of this Agreement. The Employer shall have
no responsibility for the collection of initiation fees, membership dues, special assessments, service
fees or any other deductions not in accordance with this provision.

(d) Authorization form is provided by the Union.

(¢) Checkoff. The Employer agrees to deduct from the wages of any Employee who is a
member of the Union a PEOPLE deduction as provided for in a written authorization. Such
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authorization must be executed by the Employee and may be revoked by the Employee at any time
by giving written notice to both the Employer and the Union. The Employer agrees to remit any
deductions made pursuant to this provision promptly to the Union together with an itemized
statement showing the name of each Employee from whose pay such deductions have been made and
the amount deducted during the period covered by the remittance.

ARTICLE 5. REPRESENTATION FEE CHECKOFF:

(2) The Employer agrees to deduct from the wages of any Employee who is not a member
of the Union, the Union representation fee, as provided in a written authorization in accordance with
the standard form used by the Employer herein (see paragraph “d”), provided, that the said form shall
be executed by the Employee. The written authorization for representation fee deduction shall
remain in full force and effect during the period thirty (30) days immediately prior to expiration of
this contract. The termination notice must be given both to the Employer and to the Union.

(b) The amount of such representation fee will be determined as set forth in Article 3 of this
contract.

(c) The Employer agrees to provide this service without charge to the Union.
(d) Authorization form is provided by the Union.

(e) The Employer agrees to provide this service without charge to the Union. The Union
shall indemnify and save the Employer harmless from any and all claims, demands, suits or any other
action arising from this article or from complying with any requests for termination under this article.
The Employee’s earnings shall be regularly sufficient, after other legal and required deductions are
made, to cover the amount of the appropriated Union dues. When any Employee is in nonpay status
for an entire pay period and the wages are not sufficient to cover the full withholding, no deductions
shall be made. In this connection, all other legal and required deductions have priority over Union
dues. Deductions shall be made only in accordance with the provisions of said authorization form,
together with the provisions of this Agreement. The Employer shall have no responsibility for the
collection of initiation fees, membership dues, special assessments, service fees or any other
deductions not in accordance with this provision.

ARTICLE 6. REMITTANCE OF DUES AND FEES:

(a) When Deductions Begin:
Checkoff deductions under all properly executed authorizations for checkoff shall become
effective at the time the application is signed by the Employee and shall be deducted from the first

pay period of the month and each month thereafter.

(b) Remittance of Dues to Financial Officer:
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Deductions for any calendar month shall be remitted to such address designated to the
designated financial officer of Michigan Council#25, AFSCME, AFL-CIO, with an alphabetical list
of names and addresses of all Employees from whom deductions have been made no later than the
fifth (5™ day of the month following in which they were deducted.

The Employer shall additionally indicate the amount deducted and notify the financial officer
of the Council of the names and addresses of Employees who, through a change in their employment
status, are no longer subject to deductions and further advise said financial officer by submission of
an alphabetical list of all new hires since the date of submission.

ARTICLE 7. UNION REPRESENTATION:

(a) Steward, Alternate steward, and Unit Chairperson.

The Employees covered by this Agreement shall be represented by not more than one
steward. The Employer shall be notified of the name of the steward and the Unit Chairperson. The
Unit Chairperson or the Steward shall be allowed the necessary time off during working hours
without loss of pay to investigate and present grievances to the Employer in accordance with the
grievance procedure.

(b) Union Bargaining Committee.

Employees covered by this Agreement shall be represented in negotiations by negotiating
committee members. Bargaining by parties shall commence either during regular working hours or
outside of regular working hours. Members of the bargaining committee shall be paid by the

Employer for time spent in negotiations (maximum to be two (2) members paid).

ARTICLE 8. RIGHTS OF THE EMPLOYER:

It is understood and hereby agreed that the Employer reserves and retains, solely and
exclusively, all of its inherent and customary rights, powers, function, and authority of management
to manage the governmental operations of the Court, and its judgment in these respects shall not be
subject to challenge. These rights vested in the Employer include, but are not limited to, those
provided by statute or law, along with the right to direct, hire, promote, transfer, assign, and retain
Employees in positions with the Employer; further to suspend, demote, discharge for just cause, or
take such other disciplinary action which is necessary to maintain the efficient administration of the
Court. Itis also agreed that the Employer has the right to determine the methods, means, personnel,
or otherwise by which the business of the Court shall be conducted and to take whatever action is
necessary to carry out the duty and obligation of the Employer to the taxpayers thereof, as well as
to determine the size of the work force and to increase and decrease the number of Employees
retained; to adopt, modify, change, or alter its budget, to combine or reorganize any part or all of its
operation; to determine the location of work assignments and related work to be performed; to
determine the number of Employees to be assigned to operation; and to determine the number of
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supervisors. The exercise of the foregoing power, rights, authority, duties, and responsibilities by
the Employer, the adoption of policies, rules, regulations, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith shall be limited only by the specific and
express terms of this Agreement and then only to the extent such specific and express terms hereof
are in conformance with the Constitution and the laws of the State of Michigan, the Constitution and
the laws of the United States. Except as specifically provided in this Agreement, the Court hereby
reserves and retains all of its inherent and lawful right, responsibilities, and authority under the
applicable Michigan laws or any other national, state, county, district, or local law or regulations as
they pertain to the Court.

ARTICLE 9. SPECIAL CONFERENCE:

(a) Special conferences for important matters will be arranged between the Chapter
Chairperson and the Employer or its designated representative upon the request of either party. Such
meetings shall be between at least two representatives of the Union and two representatives of
management. Arrangements for such special conferences shall be made in advance, and an agenda
of the matters to be taken up at the meeting shall be presented at the time the conference is requested.
Matter taken up in special conference shall be confined to those included in the agenda. Conferences
shall be held at a mutually agreeable time between the Employer and the Union. This meeting may
be attended by representatives of the Council and/or representatives of the International Union.

(b) The Union representatives may meet on the Employer’s property for at least one-half
hour immediately preceding the conference.

ARTICLE 10. GRIEVANCE PROCEDURE:

It is the intent of the parties to this Agreement that the grievance procedure set forth herein
shall serve as a means for a peaceful settlement of disputes that may arise between them as to the
application and interpretation of this Agreement or other conditions of employment. In order to be
a proper matter for the grievance procedure, the grievance must be presented to the Employer, in
writing, within ten (10) working days of the Employee’s working knowledge of its occurrence. The
Employer will answer, in writing, any grievance presented to it in writing by the Union. All time
limits within this Article may be extended upon mutual agreement, in writing, by parties.

Step 1. Any Employee having a grievance shall present it to the Supervisor as follows:
(a) The Employee will present his grievance to his immediate supervisor with a copy to his
Steward. Upon receipt of the grievance, the supervisor shall sign and date the steward’s copy of the

grievance.

(b) The Supervisor shall give his answer to the Steward within three (3) working days of
receipt of the grievance.
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Step 2. If the Supervisor’s answer to Step 1 is not satisfactory, the Union may appeal the
Supervisor’s decision to the Circuit Court Judge within five (5) working days. With regard to all
Employees other than those for whom the Friend of the Court is their immediate supervisor, they
shall present their grievances directly to the Circuit Court Judge at Step 2. The Judge will answer
in writing within five (5) working days of receipt of the appeal.

Step 3.

(a) If the Judge's answer to Step 2 is not satisfactory, the Chapter Chairperson shall, before
proceeding to Step 3(b) and within five (5) working days of receipt of the Judge's Step 2 answer,
request a meeting with the Employer. The Employer will meet with the Union Representative within
fifteen (15) working days from the date of said request in an effort to resolve the grievance.

(b) If the Judge’s answer to Step 2 is not satisfactory and the Union wishes to carry the
matter further and Council #25 considers the dispute to be grievable, the Chapter shall file a demand
for arbitration within thirty (30) days of the meeting in accordance with the American Arbitration
Association’s or Federal Mediation Conciliatory Service Rules and Procedures.

(c) The arbitration proceedings shall be conducted in accordance with the American
Arbitration Association Rules and Regulations.

(d) There shall be no appeal from any arbitrator’s decision. Each such decision shall be
fina] and binding on the Union, its members, the Employee or Employees involved, and the
Employer. The arbitrator shall make a judgment based on the express terms of this Agreement, and
shall have no authority to add to, or subtract from any of the terms of this Agreement. The expenses
for the arbitrator shall be shared equally between the Employer and the Union, except in cases
involving similar issues where a previous award was in the Union’s favor, the Employer shall pay
the full cost of arbitration.

(¢) A grievance may be withdrawn without prejudice, and if so withdrawn, all financial
liabilities shall be canceled. If the grievance is reinstated, the financial liability shall date only from
the date of reinstatement. If the grievance is not reinstated within fifteen (15) calendar days from
the date of withdrawal, the grievance shall not be reinstated. When one or more grievances involve
a similar issue, those grievances may be withdrawn without prejudice pending the disposition of the
appeal of the representation case. In such event, the withdrawal without prejudice will not affect
financial liability.

(f) Itisunderstood and agreed that, if this Court comes under the jurisdiction of Michigan

Public Act 438-433 of 1980, no provision in this Agreement shall be construed in conflict with said
Public Act, recognizing that said Public Act has preference over the terms of the within Agreement.
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ARTICLE 10(A). PAYMENT OF BACK PAY CLAIMS:

If the Employer fails to give an Employee work to which his/her seniority entitled him/her,
and a written notice of his/her claim is filed with the Supervisor within thirty (30) days of the time
the Employer first failed to give him such work, the Employer will reimburse him/her for the
earnings he lost through failure to give him such work.

ARTICLE 11. COMPUTATION OF BACK WAGES:

No claim for back wages shall exceed the amount of wages the Employee would otherwise
have earned.

ARTICLE 12. DISCHARGE AND SUSPENSION:
Notice of Discharge or Suspension:

(a) The Employer agrees, promptly upon the discharge or suspension of an Employee, to
notify, in writing, the Employee and his steward of the discharge or suspension. Said written notice
shall contain the specific reasons for the discharge or suspension. No Employee will be discharged,
suspended or demoted except for good cause shown.

(b) The discharged or suspended Employee will be allowed to discuss his/her discharge or
suspension with his/her Steward, and the Employer will make available a meeting room where
he/she may do so before he/she is required to leave the property of the Employer. Upon request, the
Employer or his designated representative will discuss the discharge or suspension with the
Employee and the Steward.

(c) Appeal of Discharge or Suspension: Should the discharged or suspended Employee
and/or the Steward consider the discharge or suspension to be improper, it shall be submitted to Step
2a of the Grievance Procedure. If Article 12 is used as a means of implementing the grievance
procedure, said implementation shall take place within ten (10) working days of the discharge or
suspension.

(d) Use of Past Record: In imposing any discipline or discharge on a current charge, the
Employer will not take into account any prior infractions which occurred more than two (2) years
previously.

ARTICLE 13. SENIORITY (PROBATIONARY EMPLOYEES):

(a) New Employees hired in the Unit shall be considered as probationary Employees for the
first one hundred and forty-seven (147) calendar days of their employment. When an Employee
finishes the probationary period, he shall be entered on the seniority list of the Unit and shall rank
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for seniority from the one hundred and forty-seven (147) calendar days prior to the day he completes
the probationary period. There shall be no seniority among probationary Employees.

(b) The Union shall represent probationary Employees for the purpose of collective
bargaining in respect to rates of pay, wages, hours of employment, and other conditions of
employment as set forth in Article 1 of this Agreement, except discharged and disciplined Employees
for other than Union activity.

(c) Seniority shall be on a unit-wide basis.

ARTICLE 14. SENIORITY LISTS:

(a) Seniority shall not be affected by the age, race, sex, marital status, or dependents of the
Employee.

(b) The seniority list on the date of this Agreement will show the date of hire, names and
job titles of all Employees of the Unit entitled to seniority.

(¢) The Employer will keep the seniority list up to date at all times and will provide the
Chapter Chairperson with up-to-date copies upon request.

ARTICLE 15. LOSS OF SENIORITY:

An Employee shall lose his seniority for the following reasons only:
(a) He quits.

(b) Heisdischarged and the discharge is not reversed through the procedure set forth in this
Agreement.

(c) Heisabsent for two (2) consecutive days without notifying the Employer. Said working
days must be two (2) completed scheduled shifts. In usual circumstances, exceptions may be made
by mutual agreement between the Union and the Employer. After such absence, the Employer will
send written notification to the Employee at his last-known address that he has lost his seniority, and
his employment has been terminated. If the disposition made of any such case is not satisfactory,
the matter shall be referred to the final step of the grievance procedure.

(d) If he does not return to work when recalled from layoff as set forth in the recall
procedure. In usual circumstances, exceptions may be made by mutual agreement between the

Union and Employer.

(e) If the Employee is not recalled from a layoff for a period equal to the Employee’s
seniority or two (2) years whichever 1s less.
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(f) Return from sick leave and leaves of absence will be treated the same as (c) above.

ARTICLE 16. SENIORITY OF OFFICERS AND STEWARDS:

The Chapter Chairperson and Steward shall head the seniority list of the Unit during his or
her term of office solely for purposes of layoff and recall and only if said Chapter Chairperson and
Steward are full-time Employees and members of the grievance chain. The provisions of Article
17(a) shall prevail whenever the bumping procedure is implemented.

ARTICLE 17. LAYOFEFS:

(a) The word “layoff” means a reduction in the work force due to a decrease of work or lack
of funding. In the event that a reduction in personnel occurs, the Employer agrees to lay off the least
senior Employee first and thereafter use the inverse order of seniority, provided that the remaining
senior Employees meet the minimum requirements and are capable of performing the required work.
An Employee who is laid off may, within three (3) working days of notification of layoff exercise
their seniority by taking the job of the least senior Employee in the bargaining unit who is working
in a classification for which they have the necessary qualifications, etc. The bumped Employee may
hereupon be given immediate notice of layoff, the provisions concerning advance notice of layoff
notwithstanding, and such bumped Employee shall also have the right to elect to bump as above
provided. Lateral or down bumping only will be allowed.

(b) Employees shall receive the wages for the classification into which they bump based on
their years of continuous service with the Employer.

(c) Inthe event it becomes necessary for a layoff, the Employer shall inform the Employee
to be laid off with fourteen (14) calendar days advance notice, in writing, and shall provide a list of
the number of Employees scheduled for layoff, their names, seniority, job titles and work locations,
to the proper Union Representatives.

ARTICLE 18. RECALL:

When an Employee is recalled, said recall shall be according to Union seniority, with the
most senior Employee on layoff being recalled first. Notice of recall shall be sent to the Employee
at his/her last known address by registered or certified mail and a copy shall be sent to the Chapter
Chairperson. If the Employee fails to return to work within fifteen (15) calendar days from the date
of mailing of notice of recall, he/she shall be considered a “quit”. In unusual circumstances,
exceptions may be made by mutual agreement. Upon recall, an Employee must be returned to
his/her former classification.
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ARTICLE 19. TRANSFERS:

(a) Transfer of Employees. If an Employee transfers to a position under the Employer not
included in the bargaining unit, and thereafter, within ninety (90) days transfers back to a position
within the bargaining unit, he shall have accumulated seniority while working in the position to
which he transferred.

Employees transferring under the above circumstances shall retain all rights accrued for the
purpose of any benefits provided in this agreement.

(b) Ifand when operations or divisions or fractions thereof are transferred from one location
to another for a period of more than thirty (30) calendar days, Employees affected will be given the
opportunity to transfer on the basis of seniority, desire and classifications. Location exchange will
be allowed in such cases.

ARTICLE 20. JOB POSTING AND BIDDING PROCEDURE:

(a) All vacancies and/or newly-created positions within the bargaining unit shall be posted
within thirty (30) working days of the date the vacancy occurs. All vacancies or newly-created
positions within the bargaining unit shall be filled on the basis of seniority and qualifications. All
vacancies will be posted for a period of seven (7) working days, setting forth the minimum
requirements and testing for the position in a conspicuous place on bulletin boards in each building.
Employees interested shall apply, in writing, within the seven (7) working days posting period. The
qualified applicant with the greatest seniority shall be given the job. The senior Employee applying
for the position who meets the minimum requirements shall be granted up to a ten (10) working day
trial period to determine:

1. His/her ability to perform the job;
2. His/her desire to remain on the job.

(b) The job shall be awarded or denied within seven (7) working days after the posting
period. In the event the senior applicant is denied the job, reasons for denial shall be given in writing
to the Employee and his Steward. In the event the senior applicant disagrees with the reasons for
denial, it shall be a proper subject for the grievance procedure. The Employer shall furnish the
Chapter Chairperson with a copy of each job posting at the same time the posting is posted on the
bulletin boards, and at the end of the posting period, the Employer shall furnish the Chapter
Chairperson with a copy of the list of names of those Employees who applied for the job and
thereafter notify the Union's Chapter Chairperson as to who was awarded the job.

(c) During the ten (10) working day trial period, the Employee shall have the opportunity
to revert back to his former position. If the Employee is unsatisfactory in the new position, notice
and reasons shall be submitted to the Employee and his Steward, in writing. In the event the
Employee disagrees, it shall be a proper subject for the grievance procedure.
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(d) During the trial period, Employees will receive the rate of the job they are performing.

(¢) Inthe event no qualified Employee fills the vacancy from within the Circuit Court, the
Employer shall deliver the vacancy posting to the Chapter Chairperson of Probate Court and District
Court for immediate display in accordance with the procedures described in Article 20 before said
vacancy may be filled by a non-Court Employee.

(f) Inthe event the position is filled by a Probate or District Court Employee, seniority shall
be credited as follows:

(1) The Employee’s seniority date shall be the date the transfer to Circuit Court
became effective for purposes of promotions, layoffs, recalls, vacation preference or
other related similar rights and purposes.

(2) The Employee’s seniority date shall be the seniority date credited to him/her in
the former Court for purposes of fringe benefits, such as, vacation pay, hospital and
dental coverage, retirement, longevity, sick leave or other similar benefits.

(3) Accumulated compensatory time, if any, shall not transfer with the Employee
and no credit will be given.

ARTICLE 21. VETERANS (REINSTATEMENT OF):

The re-employment rights of Employees and probationary Employees will be in accordance
with all applicable laws and regulations.

ARTICLE 22. EDUCATION LEAVE OF ABSENCE FOR VETERANS:

Employees who are reinstated in accordance with the Universal Military Training Act, as
amended, and other applicable laws and regulations will be granted leaves of absence for a period
not to exceed a period equal to their seniority in order to attend school full time under applicable
federal laws in effect on the date of this Agreement where the Employer is required to grant said
leave by law.

ARTICLE 23. LEAVES OF ABSENCE:

(a) Leaves of absence without pay for periods of not to exceed one (1) year will be applied
for, in writing, on an application form supplied by the Employer, by the Employee to his Supervisor;
such request shall contain the duration requested and such leave shall be granted, in writing, without
loss of seniority for:

1. Ilness, leave (physical or mental); and,
2. Prolonged illness in the immediate family
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Where said illness prevents the Employee from working, such leave may be extended for like
cause for a maximum of up to one (1) additional year.

Employees shall accrue seniority while on any leave of absence granted by the provisions of
this Agreement, and shall be returned to the position they held at the time the leave of absence was
granted, or to a position to which his seniority entitled him, provided he/she meets the minimum
qualifications of the position.

(b) The following leaves may be granted, without pay, for periods up to one (1) year
maximum:

Educational leave;

Leaves for Union activities;
Short-term personal leaves; and
Child care.

5= 09 IS =

Employees shall retain seniority while on any leave of absence granted by the provisions of
this section, and shall be returned to the position they held at the time the leave of absence was
granted, or to a position to which his seniority entitles him; provided he/she meets the minimum
qualifications of the position.

(c) Management reserves the right to verify the claim of disability by a physician of the
Employee’s choice at the Employer’s expense.

(d) Said Employee shall be allowed to participate in the medical, life and dental insurances
provided the premiums are paid by the Employee in advance of the established due date of said
premium.

(e) Members of the Union selected to attend a function of the Union shall be allowed seven
(7) days per year without pay to attend such function. No more than two (2) Employees shall be
allowed said time off at any one time.

(f) Employees hired to replace Employees on leave of absence will be considered temporary
Employees and will not be subject to the rate of pay and terms and conditions of the contract nor will
they accrue seniority. This section shall not supersede Article 22.

(g) Adjustment to anniversary benefit date will be made for a leave of absence without pay
according to the number of days not paid.

(h) The representatives of the Employer and Union agree that it is their mutual intent and
understanding to comply fully with the terms and conditions of the Family Medical Leave Act of
1993 (FMLA). Generally, FMLA leave is unpaid. However, an eligible Employee may choose all
or part of paid leave entitlement for which he/she is otherwise eligible under the terms of this

Page 13 of 44



Agreement during their FMLA leave time. If an Employee does not choose to substitute accrued
paid leave, the Employer may, at its discretion, request the Employee to substitute all or part of
accrued paid leave for FMLA leave. While the parties understand and agree that the rights
established by FMLA will not diminish any Employee benefit programs or plans or paid leave
provision dictated by terms of the Agreement, they also agree that any rights afforded by the FMLA
will not be used to expand an Employee’s contractual rights and benefits, provided those rights and
benefits meet or exceed the basic requirements of the FMLA.

A description of the provisions of the FMLA,, as described by the U.S. Department of Labor,
is attached to the Agreement as Appendix E.

ARTICLE 24. UNION BULLETIN BOARD:

The Employer shall provide space on existing bulletin boards in the Employer’s place of
business which may be used by the Union for posting notices pertaining to Union business. Such
notices shall be limited to elections, meetings and social affairs. Any other notices or information
which the Union wishes to place on said bulletin boards must have the prior approval of the
Employer.

ARTICLE 25. RATES FOR NEW JOBS AND RECLASSIFICATION REQUESTS:

(2) When a new job is created or existing positions are consolidated, the Employer will
notify the Union of the classification and rate structure prior to its becoming effective. In the event
the Union does not agree that the classification and rate are proper, it shall be subject to negotiations.

(b) Reclassification Request: During the term of this agreement Employees who seek to
be reclassified, given a nonautomatic step increase, or have their classification reallocated to higher
pay grade may make an application in writing for such change to their supervisor. The Employee’s
supervisor shall forward to the Circuit Court Judge such application, together with a detailed written
statement from the Employee’s supervisor, within thirty (30) days of receipt. As a general rule, a
significant change in job content, duties, and responsibilities must have occurred to justify any
change. Increases in Employee proficiency at their assigned tasks or heavier work loads, standing
alone, will not normally be considered sufficient justification for favorable action. After receipt by
the Circuit Court Judge of the documentation submitted by a recommending supervisor, along with
any other supporting data such as the Employee’s job description and the employment history which
the Judge may deem advisable to consider, the Judge may, in his sole discretion, approve, reject, or
modify the requested change. Any and all such action by the Circuit Court Judge shall not be subject
to the Grievance and Arbitration Procedure set forth in this Agreement. The Union shall be notified
in writing of the action taken by the Circuit Court Judge within five (5) days of such action. All
reclassifications shall be retroactive to the date of initial submission if the Employee has been
actually performing the duties contained within the reclassification.
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ARTICLE 26. TEMPORARY ASSIGNMENTS:

Temporary assignments for the purposes of filling vacancies of Employees who are on
vacation, absent because of illness, etc., will be granted to the senior departmental Employee who
meets the minimum requirement for such job. Such Employee will receive the rate of pay of the
higher classification, provided that such Employee shall fill such vacancy for a period of six (6)
consecutive working days.

ARTICLE 27. JURY DUTY:

An Employee who reports for jury duty will be paid the difference between his pay for jury
duty and his regular pay.

ARTICLE 28. SAFETY AND HEALTH INSURANCE COMMITTEES:

A safety committee of Employees and Employers is hereby established. This committee shall
consist of the stewards, and shall meet at the call of either party during regular daytime working
hours for the purpose of making recommendations to the Employer. In the event the Employer fails
to implement a valid safety recommendation of the Union, and the Union wishes to carry the matter
further, such shall become a proper subject for the final step of the grievance procedure.

It is understood by the parties that Employees shall not be required to work if the temperature
inside the building is below sixty-three (63) degrees or above eighty-three (83) degrees. Therefore,
if the temperature inside the building remains below sixty-three (63) degrees for a period of one hour
and the furnace is not operative during that period, or above eighty-three (83) degrees for a period
of one hour and the air conditioning is not operative during that period, the Employees will be sent
home and paid for the remaining part of their work day. The thermometer in the Friend of the Court
Reception Office is to be used as the official temperature indicator, and the Friend of the Court will
be responsible for carrying out this provision in the Employer’s absence. It being further agreed that
if Employees are instructed not to report to work for the reason that the heating or cooling system
is not operable, the Employees shall be paid their regular salary for any day instructed not to report.

Should the Employer choose to create a health insurance study committee, the Circuit Court

Employees' Union would be entitled to have two (2) representatives on the committee. Both the
Union and Court, as Employer, urge the creation of such a committee.

ARTICLE 29. WORKER’S COMPENSATION (ON-THE-JOB INJURY):

(a) Each Employee will be covered by the applicable worker’s compensation laws and the
Employer further agrees that an Employee being eligible for worker’s compensation may use sick
leave time sufficient to make up any difference between the amount which he would receive pursuant
to worker’s compensation laws and his regular weekly income until all accumulated sick leave is
utilized.
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(b) Whenever an Employee applies for worker’s compensation, said Employee may use
sick leave until worker’s compensation has been verified or until all accumulated sick leave has been
used. In the event the Employee decides to use sick leave during this period and worker’s
compensation is granted, all sick leave used will be paid back to the Employer by the Employee not
accruing any sick leave until all days for which worker’s compensation has been paid and deducted.
However, the Employee must not use more sick days than he/she has accumulated.

Employees, if requested, will be required to submit periodic illness/injury status reports from
a doctor and will submit a report from a doctor following an illness or injury indicating that he or
she is physically able to do work available before he or she returns to active work.

When sick leave hours are exhausted, the Employee will remain on worker’s compensation
until the Employee’s worker compensation benefits are terminated or exhausted. Employees who
receive only worker’s compensation, and who do not draw from their accumulated leave time, shall
be considered to be on leave of absence and will receive no accumulation of any leave time (i.e.
vacation, sick leave, personal leave, etc.).

(c) Ifthe Employee is receiving worker’s compensation, the Employer will continue to pay
the health insurance premium as outlined in Appendix C for six months, if the Employee remains
on the Employer’s compensation. During this six month period, the Employee is responsible for
his/her monthly portion of the health insurance, including dental, life, etc. if the Employee wishes
the coverage to remain in force.

ARTICLE 30. WORKING HOURS:

(a) The regular work week for court Employees, except for salaried Employees as
designated in Appendix B, is established at thirty-five (35) hours per week. Hours to be worked for
salaried Employees designated in Appendix B shall be as directed by the Judge. It is understood and
agreed that the working hours for all other Employees in this court may be changed pursuant to
agreement by and between the Employees and the Judge, or at such other time as required by State
Law.

(b) Employees shall be allowed sixty (60) minutes for lunch.

(c) Employees may take a fifteen (15) minute coffee in the a.m., and a fifteen (15) minute
coffee break in the p.m., which coffee break may be taken outside of their working area.

(d) An Employee on call-out will receive time and a half where applicable for the actual
hours worked or two (2) hours straight time, whichever is greater.
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ARTICLE 31. SICK LEAVE:

(a) Employees shall accumulate one (1) day of sick leave per month, not to exceed twelve
(12) days per year with one hundred (100) days maximum accumulation which shall be used for
nonoccupational disabilities, except as set forth in Article 29. Employees shall receive one-half of
all sick leave accumulated in the form of pay at their current hourly rate upon termination. Upon the
death of an Employee, one-half of all sick leave accumulated shall be paid to the Employee’s estate
at the last rate earned by the deceased. Sick leave will be deemed to be continued employment for
the purpose of computing all benefits referred to in this Agreement and will be construed as days
worked specifically.

Any employee having more than one hundred (100) days of accumulated sick leave
as of October 1, 2011, shall retain same for use unless and until such time as the total accumulation
falls to or below one hundred (100) days, at which time the maximum accumulation of sick leave
of one hundred (100) days shall apply.

(b) Sick leave and leave of absence without pay shall be granted for newborn child care
according to prevailing law and the terms of this Agreement. The Employee requesting such leave
shall file her request, in writing, five (5) months before the expected birth of the child. When the
Employee can furnish a physician’s statement certifying her fitness to perform her tasks, she shall
be allowed to continue her position during her pregnancy.

(c) Effective October 1, 2011, the maximum accumulation of sick leave shall be one
hundred (100) days.

(d) Any Employee who shall take sick leave from their duties shall not engage in other
employment or recreational activity and shall remain at their residence, other than to obtain medical
attention, supplies, or necessary food or drink. Improper use of sick leave by an Employee may be
grounds for disciplinary action.

(e) After five (5) consecutive sick days, or if the Employee sustains an injury or illness that
may effect the Employee's ability to perform their job duties, the Employer may require a doctor's

release to return to work.

(f) Employee has available one (1) personal leave day per year to be deducted from
accumulated sick leave. [See also Article 35(b)]

ARTICLE 31A. LONG-TERM DISABILITY COVERAGE:

Employer shall provide a long-term disability policy coverage equal to sixty percent (60%)
of monthly earnings up to $2,000.00 maximum monthly benefit with a three (3) month qualifying
period.

Page 17 of 44



ARTICLE 32. FUNERAL LEAVE:

An Employee shall be allowed five (5) consecutive working days with pay as funeral leave
not to be deducted from sick leave for a death of the Employee's mother, father, spouse, child,
grandchild, brother, sister, son-in-law, daughter-in-law, step-children, and family members, extended
or otherwise, for whom the Employee is legally responsible, such as guardianship.

An Employee shall be allowed three (3) consecutive working days with pay as funeral leave
not to be deducted from sick leave for a death in the extended family. Extended family is to be
defined as follows: Step-parents, step-brother, step-sister, mother-in-law, father-in-law, brother-in-
law, sister-in-law, grandparents, step-grandchild, a member of the Employee’s household, half-
brother, or half-sister. Any Employee selected to be a pallbearer for a deceased Employee will be
allowed one (1) funeral leave day with pay, to be deducted from sick leave. The Chapter
Chairperson, or his representative, shall be allowed one (1) funeral leave day with pay to be deducted
from sick leave in the event of a death of a member of the Union, who is a member of the bargaining
unit, for the exclusive purpose of attending the funeral.

ARTICLE 33. TIME AND ONE-HALF:

Except for salaried Employees set forth on Appendix B, where a normal work day consists
of seven (7) hours per day and thirty-five hours per week, an Employee working between thirty-five
(35) and forty (40) hours per week shall be given the option of taking compensatory time off with
pay equal to the time worked over thirty-five hours.  Employees shall receive wages or
compensatory time off at the rate of time and one-half for each of said hours worked in excess of
forty (40) hours per week. All Employees covered by this Agreement, who perform work on a
Sunday, shall be paid at the rate of time and one-half for those hours actually worked on said Sunday.
All such overtime shall have prior approval of the Supervisor except in the case of an emergency.
Overtime for an emergency must be reported by the Employee within one (1) working day to their
supervisor. During a layoff, overtime may be performed only during an emergency. If the Union
feels the Employer is abusing the above right, the matter shall be referred to Step Three (3) of the
Grievance Procedure.

ARTICLE 34. HOLIDAY PROVISIONS:

The paid holidays are designated as:

New Year’s Day Thanksgiving Day

Martin Luther King Day Day after Thanksgiving Day
President's Day December 24"

Memorial Day Christmas Day
Independence Day December 31*

Labor Day A Floating Holiday

Veteran's Day

Page 18 of 44



Floating holidays shall be used at the Employee’s discretion. However, only upon reasonable
notice and with agreement of the Employer. Requests for floating holidays shall not be unreasonably
withheld by the Employer.

Floating holidays can be used as an adjunct to vacation leave.

Employees will be paid their current rate based on their regularly scheduled work day for said
holidays.

(a) The anniversary year shall be defined as that date on which an Employee receives the
floating holiday. Employees will forfeit said floating holiday(s) if he/she fails to utilize the benefit.

(b) Should a holiday fall on Sunday, Monday shall be considered as the holiday. Should
an Employee be required to work on a holiday, said Employee shall receive wages for said hours
worked at the rate of time and one-half and, in addition thereto, shall receive compensatory time for
the hours worked in which shall be determined on a straight-time basis.

(c) If a holiday falls on Saturday, the Employer will either schedule the preceding Friday
off with pay, or the Employer shall provide an extra day’s pay in lieu of the holiday.

(d) Whenever consecutive holidays occur on a weekend or any part of a weekend, Friday
and Monday shall be considered the official holidays.

ARTICLE 35. PERSONAL LEAVE:

The Employer will make available a total of three (3) days to be used for personal leave.
Personal Leave shall not be accumulative from year to year and the Employee will forfeit said days
if the Employee fails to utilize the benefit.

(a) The anniversary year shall be defined as that date on which an Employee has been
employed continuously for one year.

(b) In addition, employee has available one (1) personal leave day per year to be deducted
from accumulated sick leave. [See Article 31(f)]

ARTICLE 36. LONGEVITY PAY:

In addition to the wages for all Employees under the terms of this Agreement, as stated
herein, each Employee shall be paid longevity as follows:
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Longevity schedule effective October 1, 2011, to September 30, 2012:

Service Years Amount
Three years $350.00
Four years 450.00
Five years 450.00
Six years 450.00
Seven years 500.00
Eight years 500.00
Nine years 500.00
Ten years 600.00
Eleven years 600.00
Twelve years 600.00
Thirteen years 600.00
Fourteen years 600.00
Fifteen years or more 700.00

Longevity schedule effective October 1, 2012, to September 30, 2017:

Service Years Amount
Three years $175.00
Four years 225.00
Five years 225.00
Six years 225.00
Seven years 250.00
Eight years 250.00
Nine years 250.00
Ten years 300.00
Eleven years 300.00
Twelve years 300.00
Thirteen years 300.00
Fourteen years 300.00
Fifteen years or more 350.00

Said longevity pay shall be effective and paid the first pay period following entitlement based
on the Employee’s individual anniversary date of employment.
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ARTICLE 37. VACATION ELIGIBILITY:

The Employee’s anniversary date shall be used to compute vacation benefits. This schedule
begins after an Employee's next anniversary date following October 1,2011. An Employee will earn
credits toward vacation with pay in accordance with the following schedule:

Years of Service Number of Vacation Days
After one (1) year 5 days
After two (2) years 10 days
After three (3) years 10 days
After four (4) years 10 days
After five (5) years 15 days
After six (6) years 16 days
After seven (7) years 17 days
After eight (8) years 18 days
After nine (9) years 19 days
After ten (10) years 20 days
After eleven (11) years 21 days
After twelve (12) years 22 days
After thirteen (13) years 23 days
After fourteen (14) years 24 days
After fifteen (15) years 25 days

ARTICLE 38. VACATION PERIOD:

(a) Vacations will be granted at such times during the year suitable to the Employee and
Employer, with due regard given for Employee seniority.

(b) When a holiday is observed by the Employer during a scheduled vacation, the vacation
will be extended one (1) day continuous with the vacation.

(c) A vacation may not be waived by an Employee and extra pay received for work during
that period between anniversary dates. Vacation days may not be carried from one anniversary
period to another without written approval by the Employer.

(d) If an Employee becomes ill and is under the care of a duly licensed physician during
his/her vacation, his/her vacation shall be rescheduled and such time off shall be charged to either
sick leave or time off without pay. In the event his/her incapacity continues through the year, he/she
will be awarded payment in lieu of vacation time.
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(e) It shall be the responsibility of the Employee to submit requests for vacation time far
enough in advance so that they may be scheduled by the Supervisor without disruption of the
department work schedule. Failure to do so may result in loss of vacation time.

ARTICLE 39. PAY ADVANCE:

(a) If a regular payday falls during an Employee’s vacation, and an Employee wishes to
receive a pay advance, the Employee must submit a pay advance request form at least three business
days prior to receiving a check.

(b) If an Employee is laid off or retires, or severs his/her employment, he/she will receive
any unused vacation credit including that accrued in the current calendar year. A recalled Employee
who received credit at the time of layoff, for the current calendar year, will have such credit deducted
from his/her vacation the following year.

(c) Rate during vacation: Employees will be paid their current rate based on their regular
scheduled pay while on vacation and will receive credit for any benefits provided for in this
Agreement.

ARTICLE 40. DIRECT DEPOSIT:

(a) New Employees as of September 14, 2004, will be encouraged to electronically transfer
their payroll checks (direct deposit).

ARTICLE 41. HOSPITALIZATION MEDICAL COVERAGE:

(a) The Employer agrees to pay the premium for hospitalization medical coverage for the
Employee and his/her family as outlined in Appendix C. This coverage shall be applied to all full-
time Employees covered by the terms of this Agreement. The Employer reserves the right to accept
bids from other carriers. If another carrier is selected, the Employer agrees to provide equal or better
coverage in comparison to what is currently enjoyed.

(b) The Employer agrees to pay the premium as outlined in Appendix C for hospitalization
medical coverage for the Employee and his/her family during an Employee’s absence as the result
of any injury, illness or maternity to the extent that said Employee is either drawing sick leave
benefits or vacation benefits and, in the event that said Employee is drawing worker’s compensation,
the Employer agrees to pay the premium as outlined in Appendix C for said hospitalization for a
period not to exceed six (6) months.

(c) The Employer agrees to pay coverage as outlined in Appendix C for Blue Cross/Blue
Shield of Michigan Health Insurance Plan.
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(d) The Employer agrees to provide payment to the insurance carrier as outlined in
Appendix C for the Blue Cross/Blue Shield dental care program during the term of this Agreement.

(¢) The Employer will grant the Employees who maintain adequate medical coverage for
themselves, spouses, and dependents, the option of payment in lieu of the health insurance premium
as outlined in Appendix D.

(f) Employees who retire from employment with the Employer, in accordance with the
provisions of the Employer’s retirement system, may, at retirement age, have the privilege of
continuing the Group Medical Policy or Medicare supplement coverage; provided that said
Employee is eligible under the Group Medical Policy. The Employee must pay the group premium
rate as established in effect, in advance, for said coverage and only until such time as the Employee
and/or his/her spouse or dependents attain the age of sixty-five (65) years, or are eligible for
Medicare benefits or other governmental medical benefits. Retired Employees covered by Medicare
may carry, at their own expense under the Employer’s group policy, a Medicare supplement policy.
The cost of said policy to be paid, in advance, by the Employee at a rate established in accordance
with the policy terms.

The above privilege will be extended for those Employees who, at retirement age, have
completed ten (10) or more consecutive years of service with the Employer, immediately prior to
retirement.

(g) Employees who retire from the Employer in accordance with the provisions of the
Employer’s retirement system may, at retirement age, continue the Employer’s Group Policy for life
insurance, if the Employee pays the group premium in effect, in advance for said coverage until age
seventy (70). The above privilege will be extended for those Employees who, at retirement age, have
completed ten (10) or more consecutive years of service with Employer, immediately prior to
retirement.

ARTICLE 42. LIFE INSURANCE COVERAGE:

The Employer agrees to pay the premium of a term life insurance plan for each Employee;
face value of $20,000.00 while employed.

ARTICLE 43. COMPUTATION AND PAYMENT OF BENEFITS:

All hours paid to an Employee shall be considered hours worked for the purpose of
computing any of the benefits under this Agreement.
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ARTICLE 43(A). NOTICE OF RETIREMENT:

A person planning to retire must give thirty (30) days written notice prior to the planned date
of retirement in order to receive payment for accrued sick leave and annual leave at time of
retirement. This will not effect emergency or medical retirement.

ARTICLE 44. UNEMPLOYMENT COMPENSATION:

The Employer agrees to furnish unemployment compensation to all Employees laid off in
accordance with permissible legislation.

ARTICLE 45. CONTRACTING AND SUBCONTRACTING OF WORK:

During the term of this Agreement, the Employer shall not contract out or subcontract any
work, in whole or in part, that is regularly or normally performed by members of the bargaining unit
where said contracting or subcontracting would reduce the work force or circumvent Article 20 of
this Agreement.

ARTICLE 46. CONSOLIDATION OR ELIMINATION OF JOBS:

The Employer agrees to notify the Union prior to any consolidation or elimination of jobs,
and the Employer further agrees to meet with the Union, if the Union shall request such a meeting,
in order that the Employer might explain its reason for such consolidation or elimination of jobs.

ARTICLE 47. BENEFITS (PART-TIME EMPLOYEES):

(a) AnEmployee who works less than seventeen and one-half (17% ) hours per week shall
receive fifty percent (50%) of the fringe benefits available to an Employee who works thirty-five (35)
hours per week. An Employee who works in excess of seventeen and one-half hours (17'%2) per
week, but less than thirty-five hours per week, shall receive fringe benefits prorated according to the
hours worked with the exception of those mentioned in the following paragraphs.

(b) The Employer agrees to pay the premium as outlined in Appendix C for hospitalization
under the Health Insurance Plan for part-time Employees working more than 17 %2 hours per week.

(c) The Employer further agrees to pay the premium for life insurance of $20,000.00 for
part-time Employees working more than 17" hours per week.

ARTICLE 48. MILEAGE ALLOWANCE:

Employees who are required to use their personal automobile for official business will be
reimbursed at the rate per mile as set by the County Board for all other Employees and elected
officials of Delta County.
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ARTICLE 49. EDUCATION:

In the event an Employee is required by the Employer to attend educational classes or
sessions, the Employee shall be paid his or her regular wages, and the Employer shall be responsible
to pay the cost of attending said classes which shall include tuition, course materials, mileage,
lodging and meals.

ARTICLE 50. WAIVER CLAUSE:

It is the intent of the parties hereto that the provisions of this Agreement shall supersede all
prior agreements or understandings, oral or written, expressed or implied, between such parties and
will hence forward govern their entire relationship and constitute the sole source of any and all rights
or claims which may be asserted in arbitration hereunder, or otherwise.

It is the intent of the parties that this Agreement contain all economic and non-economic
terms and conditions of employment applicable to Employees covered by this Agreement. Both
parties accordingly acknowledge that during the negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. Therefore, the Employer and the Union, for the life of this Agreement, each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be obligated
to bargaining collectively with respect to any subject or matter not specifically referred to or covered
by this Agreement, even though such subject or matter may not have been within the knowledge or
contemplation of either or both of the parties at the time that they negotiated or signed this
Agreement.

ARTICLE 51. SUCCESSOR CL.AUSE:

This Agreement shall be binding upon the Employer’s successors, assignees, purchaser,
lessee or transferees, whether such succession, assignment, or transfer be affected voluntarily or by
the operation of law; and in the event of the Employer’s merger or consolidation with another
Employer, this Agreement shall be binding upon the merged or consolidated Employer.

ARTICLE 52. APPENDIXES:

The following appendixes are incorporated and made a paﬁ of this Agreement:

Appendix A - Pensions

Appendix B - Rate of Pay Levels and Job Titles

Appendix C - Medical Insurance Coverage

Appendix D - Payment in Lieu of Health Insurance

Appendix D(1) - Dental and Vision Insurance Premium for Employees Selecting the Opt
Out Provision
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Appendix E - Family and Medical Leave Act
Appendix F - Drug and Alcohol Policy

Appendix G - FOC Policy on Background Checks
Appendix H - Emergency Manager Act Recognition

ARTICLE 53. TERMINATION AND MODIFICATION:

This Agreement shall continue in full force and effect until September 30, 2017.

(a) If either party desires to amend and/or terminate this Agreement, it shall, one hundred
twenty (120) days prior to the above termination date, give written notification of same.

(b) If neither party shall give such notice, this Agreement shall continue in effect from year
to year thereafter, subject to notice of amendment or termination by either party, on one hundred
twenty (120) days written notice prior to the current year’s termination date.

(c) Notice of Termination or Modification:

Notice shall be in writing and shall be sufficient if sent by certified mail, addressed if to the
Union, to Michigan Council #25, 710 Chippewa Square, Marquette, Michigan 49855; and if the
Employer, addressed to the Delta County Circuit Court Judge, Escanaba, Michigan 49829; to any
such address as the Union or the Employer may make available to each other.

ARTICLE 54. EFFECTIVE DATE:

This Agreement shall become effective as of October 1, 2014, and expire as of September
30, 2017.

IN WITNESS WHEREOQF, the parties hereto have caused this instrument to be executed on
the date and year first above written.

FOR THE UNION: FOR THE Employer:

Susan Cameron Honorable Stephen T. Davis (P23598)
AFSCME Representative 47" Circuit Court Judge

Mary Caron

Union Representative

Patricia Gould
Union Representative
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APPENDIX A
PENSIONS

(a) Employees hired before September 14, 2007, covered by this Agreement shall have the
B-4 benefit plan with the E-2 and F55/20, and RS50, and FAC 3 benefit program of the Michigan
Retirement System. Except as provided in paragraph (d), the Employee portion of the pension
contribution shall be paid on their behalf by the County of Delta, as the funding unit for the 47"
Circuit Court.

(b) Employees hired on or after September 14, 2007, will be covered by a Defined
Contribution Program through MERS. The Employer will contribute six (6) percent of salary and
up to two (2) percent matching contribution.

(c) These pension benefits shall not be lessened to the detriment of any Employee presently
covered under the terms of this Agreement, unless required by law.

(d) Commencing January 1,2012, Employees covered by the defined benefit program under

paragraph (a) above shall contribute one-half (V%) of one (1) percent of gross wages toward pension
costs.
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Court Reporter
Family Counselor/Mediator

Level 4

Step 2
Step 1

Level 3

Step 2
Step 1

Level 2

Step 2
Step 1

Level 1

Step 2
Step 1

APPENDIX B

RATE OF PAY LEVELS

October 1. 2014. to September 30, 2017

BASE

37,775.25
37,127.58

17.93
16.91

15.35
13.95

13.35
12.88

12.48
11.25

6 MONTHS 1YEAR 2 YEARS
38.614.68 40,293.60 41,676.17
37,952.37 39,602.55 40,961.38
18.36 18.69 19.08
17.30 17.60 18.00
15.72 16.12 16.45
14.28 14.63 14.96
13.62 13.87 14.18
13.18 13.46 13.76
12.80 13.03 13.35
11.60 11.94 12.28

Effective 10-01-14=$1,500.00 lump sum not included in MERS.
Effective 10-01-15=$1,400.00 lump sum not included in MERS.
Effective 10-01-16=$1,300.00 lump sum not included in MERS.
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POSITION

Salaried

Level 4

Step 2
Step 1

Level 3
Step 2

Step 1

Level 2
Sept 2
Step 1
Level 1
Step 2

Step 1

JOB TITLES

Court Reporter
Family Counselor/Mediator

Court Administrator/Judicial Secretary/Mediation Clerk
Chief Account Clerk

Enforcement Clerks (FOC) (5 positions)
Legal Assistant to FOC Attorney (FOC)
Legal Assistant to FOC (FOC)

Case Worker Specialist (FOC)

Secretary to Mediator (FOC)

Page 29 of 44



APPENDIX C
MEDICAL INSURANCE COVERAGE

Effective January 1, 2012, the Employer shall offer and contribute to a medical plan for the
Employees as said plan is defined by the Publicly Funded Health Insurance Contribution Act, Public
Act 152 of 2011, being MCL 15.561 et seq. The extent of the contribution shall be the maximum
provided by Section 3 of the act. Should the governing body of Employer's funding unit elect to
provide a medical benefit plan pursuant to Section 4 of said act, the Employer shall contribute the
maximum contribution allowed. The Union authorizes the Employer to deduct any Employee's
portion of the cost of the medical benefit plan from compensation due in accordance with MCL
15.566. One-half (*4) of Employee's premium cost shall be deducted from the first monthly pay
period and one-half (%) from the second monthly pay period.

The parties understand that state and federal law may control or regulate health coverage, and
agree that no provision in the contract or this Appendix is intended to be inconsistent with nor shall
contravene state or federal law, and to the extent any portion of this contract or this Appendix is

deemed to be inconsistent with or in contravention of state or federal law, said law shall be applied.

The Bargaining Unit may change insurance coverage at any time during contract with
appropriate notification to Employer.

The Employee may change insurance plan during open enroliment.
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APPENDIX D
PAYMENT IN LIEU OF HEALTH INSURANCE

Effective January 1,2012, the payment in lieu of Employer's contribution to a medical benefit
plan shall be as follows:

(a) For single person coverage - $400.00 per month ($200.00 on the first and second pay
periods of each month).

(b) For individual and spouse or other dependent coverage (two person coverage) - $500.00
per month ($250.00 on the first and second pay periods of each month).

(c) For family coverage - $600.00 per month ($300.00 on the first and second pay periods
of each month).

The payments in lieu of health insurance compensation will be included in the MERS wages
for the calculation of pension benefits.
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APPENDIX D(

DENTAL AND VISION INSURANCE PREMIUM FOR
EMPLOYEES SELECTING THE OFT OUT PROVISION

Lffective Jacuary 1. 2012, Employees selecting the opt out provision (cash in lieu of heaith
insurance) wili pay !0% of the monthly pr-maum for dental and vision insurance if they elext ic pet
such josurance. The Emplover will pay 90% of the mo nthly premium for demial and vision
insurance. These obligatione expire at the end of the term of thz current contract,

//’
FOR THE UNION FOR THE 5 J}};"/ ™

- !
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Renee F. Alexandron:

Chepter Chuirperson Hﬁ LS~
Circuit Coun
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Susan Cameron
M] AFSCME Council #25
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US DEPARTMENT OF LABOR
PROGRAM HIGHLIGHTS

Faci Sheet No. ESA 95-24

THE FAMILY AND MEDICAL LEAVE ACT OF 1983

The U.S. Department of Labor's Employment
Standards Adminiswation, Wage and Hour
Division, administars and enforces the Family
and Medical Leave Act (FMLA) for all private,
state and Jocal government employess, and some
federal employe=s. Most Federal and certamn
congressional employess are also coverzd by the

law and are subjezt to the junsdiction of the U.S.

Office of Personnel Management or the
Congress.

FMLA became efectve on August 5, 1993, for
most employers. If 2 collective bargaining
agreement (CBA) was in effect on that date,
FML A became effective on the expiration date
of the CBA or February 5, 1994, whichever was
carlier.

FMLA enritles eligible employess to tzke up to
12 weels of unpaid, job-protected leave in a 12-
month period for specified family and medical
reasons. The employer may elect to use the
calendar year, a fixed 12-month leave or fiscal
year, or 2 12-month period prior to or after the
comrneancernent of leave as the 12-month period.

The law contains provisions on employer
coverage; employ=e eligibility for the law’s
benefits; entitlernant to Jeave, maintenance of
health benedits during leave, and job restoration
after leave: notice and certification of the need
for FMLA leave; and, protection for employess
who request or take FIMILA leave, The law also
requires employers to keep cemain records.

EII\I/IPLOYER COVERAGE
FMLA applies to all:
-public agencies, including state, local and

fedsra} employ=rs, local education agencies
(schools), and

-private sector =mployers who emploved 50 or
more employezs in 20 or more workwesis in the
current or preceding calendar year and who ars
engaged in commerce or in any indusiy or
acuvity affecting commerce—including joint
employers and successors of coversd employers.

EMPLOYEE ELIGIBILITY

To be eligible for FMLA benefits, an employss
must:

(2) work for a covered employ=r;

() have worked for the employer for 2 total
of 12-months;

(c) have worked at least 1, 250 hours over
the previous 12-months; and

() work at 2 location in the United States or
in any termitory or possassion of the
United States where at Jeast 50
employess are employed by the
employer within 75 miles.

LEAVE ENTITLEMENT

A coverzd employ=r must grant an eligible
employes up 10 2 total of 12 workwesks or
unpaid lezave duning any 12-month period for one
or more of the following reasons:

-for the birth and care of the newborn child of
the emmployee;

-for placement with the employee of 2 son or
daught=r for adoption or foster cars,

-lo care for an immediate Tamily member
(spouse, child, parsnt) with a sarious health
condition; or
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-to take medical leave when the zmployee is
unable to work pecause of & serious hezlth
condition.

Spouses emploved by the same employer are
jointly entitled to a combined total of 12
workweeks of family Jezve for the birth and care
of the newborn child, for placement of a child
for adoption or foster care, and to care for a
parent who has a serious health condition.

L=ave for birth and care, or placement for
adoption ot foster care must conclude within 12-
months of the birth or placement.

Under some circumstancss, employees may take
FMLA leave intermittently — which means
takdng Jeave in blocks of time, or by reducing
their normal weekly or daily work schedule.

-If FMLA leave 1s for birth and care or
placement for adoption or foster care, use of
interrnittent leave is subject to the employer’s
approval. '

-FMLA leave may be taken intermittently
whenever medically necessary to care for a
seriously ill family member, or because the
employée is seriously ill and unable to work.

Also, subject 10 certain condinions, empioyess or
employers may chooese to use accrued paid leave
(such as sick or vacation leave) to cover some or
all of the FMLA Jeave.

The employer is responsible for designating if an
employee's use of paid leave counts as FMLA
Jezve, based on information from the employee.

“Serious health condition” means an illness,
injury, impairment, or physical or mental
condinion that involves either:

-apy period of incapacity or weatment connected
with inpatient care (i.e. an overnight stay) in 2
hospital, hospice, or residential medical-care
facility, and any period of incapacity or
subsequent Ir 2amment in connection with such
inpatient care: or

~Continuing trzatment by 2 health care provider

which includes any period of incapacity (i.e.
inabiliry to work, attend school or perform other
regular daily activities) due to:

(A) A health condition (including weatment
therefore, or recovery therefrom) lasting
more than three consecutive days, and
any subsequent treament or period of
incapacity relating to the same
condition, that also includes:

- Teatent TW0 Or TMOTe Times by or under the
supervision of a health care prowvider; or

- one treatment by a health care provider with 2
continuing regimen of Teamment; or

®) Pregnancy or prenatal care. A visitto
the health care provider is not n=cessary
“for each absence; or

© A chronic serious health condition
which continues over an extend=d period
of time, requirss penodic visits to a
hezlth care provider, and may involve
occasional episodes of incapaciry (e.g.
asthma, dizbetes). A visit to a health
care provider is not necessary for each
absence; or

(D) A permanent or long-term condition for
which treatment may not be effective
(e.g., Alzheimer’s, a severe stroks,
terrminal cancer). Only supervision by a
health care prowvider is required, rather
than active treatment; or

(E) Any absences to receive multiple
treatments for restorative surgery or for
a condition which would likely result in
2 period of incapacity of more than three
days if not tr=ated (e.g., chemotherapy or
radiation treatments for cancer).

“Health care provider” means:
— doctors of medicine or ostzopathy authonzed
Lo practice medicine or surgery by the siare in

which the doctors practice: or

— podiarrists, dentists, clinical psyzhologiss,
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optomemsts and chiropractors (limited to
manual manipulation of the spine to correct 2
subluxation as demonstrated by X-ray to exist)
authorizad to practice, and performing within the
scope of their practice, under state law; or

—nurse pracritoners, nurse-midwives and clinical
social workers authorized to practice, and
periorming within the scope of their pracuce, as
defined under state law; or

— Christian Sciznce practinoners listed with the
First Church of Christ, Scientist in Boston,
Magsachuserts: or

— Any health care provider recognized by the
employer or the employer's group health plan
benefits manager.

MATNTENANCE OF HEALTH BENEFITS

A covered employer 1s required to maintain
group health insurance coverage for an employee
on FMLA leave whenever such insurance was
provided before the leave was taken and on the
same terms as if the employes had continued to
work. If applicable, arrangements will ne=d to
be made for employees to pay their share of
health ihsurance premiums while on leave,

In some nstances, the employer may recover
premiums it paid to maintain health coverage for
an employse who fails to return 1o work from
FMLA lzave.

JOB RESTORATION

Upon return from FMLA leave, an employes
must be restored to the employee’s original job,
or to an equivalent job with equivalent pay,
benefits, and other terms and conditions of
employment. '

In addition, an employ=e's use of FMLA leave
cannot result in the Joss of any employment
benerit that the employee earned or was entitled
to before using FMLA leave, nor be countad
against the emnploy=¢ under 2 “no fault”
atiendance policy.

Undzr specified and limitad circumstances

where restoration to employment wil] cause
substantial and grievous economic injury to it
operations, an employer may refuse 1o reinstate
certain highly-paid “key” employess aiter using
FMLA leave during which health coverags was
maintained. In order 10 do so, the employzr
TNUsT:

— notify the employee of his/her siatus zsa “key”
employee in response 1o the employee’s notice
of intent to take FMLA leave;

- notify the employee as soon as the employer
decides it will deny job restoration, and explain
the reasons for this decision;

— offer the employee a reasonable opporwnity to
eturn to work from FMLA leave after giving
this notice; and

— make a final determination as to whethear
reinstatement will be denied at the end of the
leave period if the employes then requests
restoration.

A “key” employee is a salaried “zligible”
employee who is among the highest paid ten
percent of employess within 735 miles of the
‘work site.

NOTICE AND CERTIFICATION

Employess sesking to use FMLA leave are
required to provide 30-day advance notice of the
need to take FMLA leave when the need is
foreseeable and such notice is practicable.

Employers may also require employzes to
provide: :

- medical cenification supporting the nesd for
leave due to a serious health condition affzcting

~ the employes or an immediate family member;

— second or third medical opinions (at the
employzsr’s expense) and periodic recertification;
and

- penodic reports during FIMLA leave recarding
the employes="s siatus and intent (o raturm to
work.
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When intermitient leave is needed to care for an
immediate family member or the employes’s
own illness, and is for planned medical
reatment, the employee must try to schedule

czument so as not to unduly disrupt the
employer’s operation.

Covered employers must post a notice approved
by the Secretary of Labor explaining rights and
responsibilities under FMLA. An employer that
willfully violates this posting requirement may
be subject to a fine of up 1o $100 for cach
separate offense,

Also, covered employers must inform employzes
of their rights and responsibilities under FML A
including giving specific written information on
what is required of the employee and what might
happen in cerain circumnstances, such 2s if the
employee fails to return to work after FMLA
leave,

UNLAWEFUL ACTS

It is unlawful for any employer to interfers with,
restrain, or deny the exercise of any night
provided by FMLA. It is also unlawful for an
employer to discharge or discriminate against
any individual for opposing any pracuce, or
because of involvement in any proceeding,
related to FVILA.

ENFORCEMENT

The Wage and Hour Division investigaies
compiaints. If violations cannot be satisfactorily
resolved, the U.S. Department of Labor may
bring action in court to comnpe! compliance,
Individuals may also bring a private civi] action
against an smployer for violations.

OTHER PROVISIONS

Special rules apply to employees of local
education agencies, Generally, these rules
provide for FML A leave to be taken in blocks of
tims when intermitiznt léave is needed or the
lzave is required near the end of a school term.

Salaned executive, adminismative, and
profsssional employesas of covered employers

who mest the Fair Labor Standards Act (FLSA)
criteria for exemption from minimum wage and
overtime under Regulations, 29 CFR Part 54],
do not lose their FLSA-ex=mpt status by using
any unpaid FMLA leave. This special exception
1o the “salary basis” requirements for FLSA's
exemption extends only to “eligible” employess*
use of leave required by FMLA.

The FMLA does not affact any other fedzral or
state law which prohibits discrimination, nor
supersede any state or Jocal law which provides
greater family or medical lzave protection. Nor
does it affect an employer's obligation to
provide greater leave rights under a collective
bargaining agreement or emnployment benefit
plan. The FMLA also encourages employers 1o
provide more generous leave rights.

FURTHER INFORMATION

The final rule implementing FML A is contzined
in the January 6, 1995, Federal Register. (An
interim final rule was published in the Faderal
Register on June 4, 1993.) For more
information, please contact the nearest office of
the Wage and Hour Division, listed in most
tzlephone directories under U.S. Government,
Department of Labor, Employmsnt Standards
Administration.
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APPENDIX F

DRUG AND ALCOHOL POLICY

OBJECTIVE: Ensure a Drug Free Workplace.

The increased use of drugs and alcohol in our society and, in particular, the work place has become
a national problem. The misuse of drugs and alcohol is a serious problem for Employees, their
families, and the general public, as the costs, dangers and adverse effects are well documented.
Unfortunately, the County of Delta cannot escape this national problem, and a formal policy is
needed to clarify the County of Delta's actions in these cases. This formal policy maintains the
County of Delta's position that misuse of drugs or alcohol is unacceptable.,

POLICY: A. Introduction: It is the County of Delta's belief that the misuse of drugs,
alcohol or any substance having a physiological, psychological or biochemical effect impairs
Employee health, Employee performance and creates unsafe working conditions. The County of
Delta is committed to maintaining a productive, safe and healthy work environment free of
unauthorized drugs and unauthorized alcohol use. In implementing this policy, the County of Delta
will encourage educational programs and, in appropriate circumstances, initiate rehabilitation or
disciplinary measures.

B. County of Delta's Drug and Alcohol Policy

Drug Policy: The possession, distribution or sale of nonprescribed, unauthorized drugs by
County of Delta Employees while on the County of Delta premises or while engaged in the County
of Delta business is prohibited. Further, the conviction of any drug related offense and the use of
any nonprescribed controlled substances are considered violations of this policy.

Alcohol: The consumption, use or possession of any alcoholic beverage on the County of
Delta premises is prohibited. Further, reporting to work while under the influence of alcohol by an
Employee is prohibited. Any Employee with a blood alcohol level of .04 or above shall be construed
as being under the influence of alcohol.

DEFINITIONS:

Unauthorized Drugs: For the purposes of this Policy, the term "unauthorized drugs" shall
mean any substance other than an authorized substance, which is, or has the effect on the human
body of being a narcotic, depressant, stimulant, hallucinogen or cannabin, their precursors,
derivatives or analogues, and includes, but is not limited to, those substances scheduled as controlled
substances pursuant to the Federal Controlled Substances Act.

Authorized Substances: Substances having a physiological, psychological or biochemical
effect which are lawfully prescribed or which are available without a prescription, which are lawfully
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obtained by an Employee and which the Employee possesses and uses in the appropriate manner,
in the dosages and for the purposes for which the substances were prescribed or manufactured, are
considered "authorized substances" for the purposes of this Policy.

County of Delta Premises: County of Delta premises includes, but is not limited to, County
of Delta owned, rented, used or leased property; County of Delta work site locations, County of
Delta owned, rented or leased vehicles, or Employee owned vehicles if being used to transport
County of Delta program participants or Employees on department business.

MEDICATION/SUBSTANCE REPORTING:

It is the Employee's responsibility to notify the Employer in writing when he/she is taking
any prescription or nonprescription medicine or substance which may impair his/her mental faculties
and physical abilities. In all cases, when Employees bring prescribed controlled substances onto the
County of Delta premises the Employer shall be so notified in advance.

Employee ASSISTANCE AND REHABILITATION:

Rehabilitation referral assistance is available for any Employee who feels the need for
assistance in dealing with any alcohol or drug program.

Employees who feel they need assistance with drug or alcohol problems, are encouraged to
volunteer for rehabilitation assistance before the problem leads to a situation which could jeopardize
their employment. Employees who volunteer for such rehabilitation before they have performance
problems or before the County of Delta is aware of a violation of its policies, will not be subject to
discipline solely on the basis of their voluntary request for rehabilitation. Employees participating
in an assistance and rehabilitation program for drug or alcohol treatment may use accumulated paid
leave days or unpaid health leave during their absence in accordance with the applicable provisions
of the County of Delta's policies.

CRIMINAL OFFENSES:

Any Employee convicted of a drug related criminal offense must notify the Employer
immediately and in all cases within five (5) days.

VIOLATIONS OF THE POLICY:
Any violation of this Drug and Alcohol Policy, will subject the Employee to discipline,

including discharge, for the first offense. The Employer may also take any or all of the following
actions.

Page 37 of 44



(a)
(b)

(©)

(d)

()

Employer:

The Employer may reassign the Employee until the problem(s) is corrected.

The Employer may require a health leave of absence immediately if medical
conditions warrant the same. The Employee may utilize accumulated personal leave
days, vacation and comp time, however, if the Employee is required to take a health
leave of absence.

The Employer may terminate the employment of the Employee if the problem(s) is
not corrected within one (1) year, or in the case of a nonprescribed unauthorized
drug, the problem reoccurs after the initial incident.

The Employer may refer the Employee for treatment and may make compliance with
any recommended rehabilitation program a condition of future employment.

The Employer may take disciplinary actions in accordance with the County of Delta
work rules and policies, including discharge.

Notwithstanding the foregoing, any Employee distributing, selling or discovered in
the act of using unauthorized drugs on the County of Delta premises or while
engaged in the County of Delta business will be subject to immediate discharge in
all cases.

This Drug and Alcohol Policy shall not be construed to limit the Employer's right to take
other appropriate and immediate actions when deemed necessary in dealing with drug, alcohol or
health related Employee matters, provided such other actions are in accordance with law.

Page 38 of 44



APPENDIX G

FRIEND OF THE COURT
POLICY ON BACKGROUND CHECKS
OF EXISTING AND NEW EMPLOYEES

The 47" Judicial Circuit Court establishes basic safeguards to create a safe
environment for those individuals who use or provide Friend of the Court
services, as well as to maintain the integrity of the judiciary through this policy.

This policy applies to all current employees employed as of October 1, 2014
and all sub-contractors (vendors) and volunteers of the Friend of the Court (FOC)
office of the 47™ Judicial Circuit Court.

The 47" Judicial Circuit Court establishes this policy for conducting
background checks on existing and new employees represented by a collective
bargaining unit. The Court and the AFSCME, AFL-CIO Affiliated With
Michigan Council #25 (Union) agree that all present and future employees will
complete the Internet Criminal History Access Tool (ICHAT) and Department of
Human Services Central Registry (CR) [when appropriate] as provided for in this
Policy.

The Court has determined that existing employees under union contract in the
following positions work with the public or have access to client information but
do not work directly with children:

a.) M. Caron - Chief Account Clerk

b.) - Enforcement Case Worker
¢.) M. Kaukola - Enforcement Case Worker
d.) S. Morgan - Enforcement Case Worker
e.) B. Gereau - Enforcement Case Worker
f) - Enforcement Case Worker

These incumbent individuals in the above positions will be required to provide
authorization for an ICHAT background check. The authorization will include
the individual’s: First Name, Last Name, Gender, Month of Birth, Day of Birth,
and Year of Birth.

In addition, the following union positions within the Friend of the Court have
contact with children in the course of their employment.

a.) - Friend of the Court Family Mediator
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b.) M. Heribacka - Legal Assistant to the Friend of the Court

c.) - Secretary to the Family Mediator

d.) P. Gould - Legal Assistant to the Friend of the Court Attorney
e.) D. Barton - Caseworker Specialist

Incumbents of the above positions will also be required to obtain a clearance
from the Michigan Department of Human Services (DHS) Central Registry in
addition to an ICHAT background check. Individuals must submit a REQUEST
FOR CENTRAL REGISTRY CLEARANCE (DHS-194) to DHS, or provide appropriate
authorization and identification to allow the FOC to submit a Central Registry
Clearance request on the individual’s behalf, per MCL 722.627j(3). DHS will
send a CENTRAL REGISTRY CLEARANCE RESPONSE LETTER (DHS-1910) to the
requestor within several days of the request if the individual is not on the CR. If
provided to the incumbent employee, the incumbent employee should retain that
response until requested to provide it to the FOC.

The Friend of the Court will conduct an ICHAT check on all individuals in
appropriate positions within 60 days after the contract is renegotiated. Also
within 60 days after the contract is renegotiated, the Court will require the
existing union employees in the positions that work with children to provide
authorization and identification, as specified by MCL 722.627j(3) to allow FOC
staff to conduct a CR search. The Friend of the Court staff will promptly conduct
the CR search after receiving authorization and identification. Failure or refusal
to agree to a background check, to provide authorization for a Central Registry
Check, or to provide a DHS 1910 response when requested shall automatically
result in the termination of employment of the incumbent employee from the
Delta County Friend of the Court Office.

The following employees are not represented by a union:
a.) J. Rudell - Friend of the Court
b.) J Pelto - Friend of the Court Attorney
c.) A. McNamara — Domestic Relations Mediator
d.) D. Lay — Part-time Court Recorder

The Court has determined that employees: a., b., and ¢. work with the public
and have direct contact with children. These individuals have submitted to both
an ICHAT and CR check. The employee d. works with the public but does not
have direct contact with children and, therefore, has submitted to only an ICHAT
check.

The Delta County Friend of the Court does not have vendors or volunteers who
work in the office.

The Delta County Friend of the Court will rely on a negative response (no
criminal history found) and, other than an incumbent employee’s statement
regarding criminal convictions in any other jurisdiction, further consideration of
the incumbent employee’s criminal history will not be made.
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The Delta County Friend of the Court will notify the incumbent employee of a
positive response (criminal history found). The incumbent employee will be
allowed to explain or otherwise refute a positive response. The Friend of the
Court may conduct further investigation of a positive response.

In cases of a positive response, the Delta County Friend of the Court, in
consultation with the Chief Judge of the 47" Judicial Circuit Court, will make an
employment decision after consideration of the following factors:

1. Accuracy of the information provided
Was the prospective employee able to successfully refute or
explain the positive response record?

2. Prior disclosure of information
Did the prospective employee disclose this information, if
such an inquiry was made during the application process?

3. Relation to position being filled
Does the positive response record report information that
substantially relates to the work that the prospective
employee would be hired for?

4. Length of time since reported offense
Did the offense occur recently? Is there a series of
offenses?

5. Nature of the offense
Was the offense work-related, or did the offense occur at
the workplace? Was the offense a felony or misdemeanor?
Was the offense a violent crime or non-violent crime? Did
the offense involve the breach of fiduciary trust?

6. Public Trust
Would the public’s trust in the judicial branch be
diminished by hiring this prospective employee?

If represented by a union, the prospective employee’s union representative will
be allowed to give input to the decision process. The Court and the Friend of the
Court will look at each of the above factors and give that factor appropriate
weight based on all of the circumstances.

Options.

The Court and the Friend of the Court will make a decision regarding the
appropriate steps to take following the receipt of the positive response record.
Steps may include (but are not limited to) the following options:

a. Do nothing, if the existing employee or vendor employee was
able to show a mistake of fact or otherwise refute the positive
response record;

b. Offer counseling to the employee or suggest counseling for the
vendor employee, if the positive response records were the
result of substance abuse;
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Issue a verbal waming indicating that repeated arrests or
convictions may result in further action;

Issue a written warning indicating that repeated arrests or
convictions may result in further action;

Impose disciplinary action, including a reduction in pay, or a
forced paid or unpaid leave;

Increase supervision of the existing employee or vendor
employee in day-to-day work;

Transfer the existing employee or vendor employee to a
position that will provide little to no opportunity for the
existing employee to repeat the offense;

Transfer the existing employee or vendor employee to a
position within the court not funded in whole or in part by the
CRP;

Suspend of the existing employee or ask the vendor to replace
the employee for a certain period of time (with or without pay);
or

Terminate of the existing employee. If the employee is a
member of the union, termination shall be subject to Article 12
of the union contract.

Communicating the Decision.

The employee will be informed of the impact of the positive response record
through a conference between the Friend of the Court, the Chief Judge of the 47"
Judicial Circuit Court, the incumbent employee and the incumbent employee’s
union representative if the employee is represented by a union.

Storing the Response Record.
All documents generated through the background check for existing employees
are retained as a part of the employment record for the individual.

, 2014 :
Honorable Stephen T. Davis
Chief Judge, 47™ Judicial Circuit Court
, 2014
Mary B. Caron
Negotiation Committee for AFSCME, AFL-
CIO Affiliated With Michigan Council #25
.2014

Sue Cameron
Representative for AFSCME, AFL-CIO
Affiliated With Michigan Council #25
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APPENDIX H
EMERGENCY MANAGER RECOGNITION ACT

To the extent required by MCL 423.215(7), an Emergency Manager appointed under the
Local Government and School District Financial Accountability Act (being MCL 141.1501, et. seq.)
may reject, modify, or terminate provisions of this collective bargaining agreement as provided in
the Local Government and School District Financial Accountability Act. The placing of this
language in the collective bargaining agreement in accordance with the statute does not constitute
agreement with this act by the Union.
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LETTER OF UNDERSTANDING

The Employer desires to provide the secretary to staff attorney and secretary/bookkesper
position the opportunity to take vacation during the same period, but needs to have someone

available who has secretarial skills and office familiarity, and who can provide office services should
the need emerge.

The Employer recognizes that the secretary to mediator generally will be available to fill in
for the secretary to staff attorney or the secretary/bookkeeper should both be on vacation, and the
Employer agrees.to use the secretary to mediator in that regard, and when the secretary to the
mediator is not available, the Employer agrees to use the Circuit Court Jury Officer, Ramon

Alexandroni, for such emergency secretarial services and that he will be paid $10.00 per hour for
such times worked.

The secretary to staff attomey and secretary/bookkeeper agree that each will provide in
writing any request for vacation time for the holiday period not less than 42 days before December

25" 5o that the Employer may arrange appropriate scheduling. All other requests shall be no less
than 14 days prior to the date or dates requested.

All agree that this understanding is unique to th€ positio

Date: /79 —2-7

Date: 4C/yz2/0;

=" Constance M. Osier

Friend of the Court T,

1 g (/—7 /)
Date: j1=12-07 ol T B orags
Heidi Berg rd

Date: A=\ 2=\ \‘Jxk&% @:LL,\/L l\’(k (’f,_/,/

Melissa Kahkola

Date: ooz /o7 /xm Z’\————

Susan Cameron
AFS CME Business Agent
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2415 14th Avenue South * Escanaba, MI 49829
906.786.9234 - Fax: 906.786.4442 - 800.562.9828 + cuppad@cuppad.org

October 1, 2014

Nora Viau

Delta County Administration
310 Ludington Street
Escanaba, Ml 49829

Dear Nora:

On behalf of the Delta County Solid waste Management Planning Committee, we are requesting the Delta
County Board of Commissioners review the enclosed amendment and approve the Amendment at your
upcoming October 7, 2014 meeting. A resolution for the County Board'’s consideration is enclosed.

The Escanaba Paper Company has requested an amendment to the Delta County Solid Waste Management
Plan to allow non-hazardous solid waste materials and other Type 11l wastes generated within the Escanaba
Paper Company mill site property to be disposed of at the existing Escanaba Paper Company landfill. The
Company also requested to change references of “Mead Paper Company” and “NewPage Corporation” found
in the solid waste plan to “Escanaba Paper Company

The Committee reviewed the request at a meeting held June 10, 2014. It was deemed in the county’s best
interest to proceed and a 90-day public comment period was established. The Committee also wanted
grammatical errors or other errors in the pages being amended to be corrected.

The Michigan Department of Environmental Quality reviewed the amendment and requested that references
of the “Big Bay de Noc Transfer Station” be changed to “Garden Township Transfer Station” in the Plan.

The Delta County Solid Waste Management Planning Committee held a public hearing on September 18, 2014
and received no public comments. At the September 18, 2014 meeting, the Committee recommended the
County Board of Commissioners adopt the plan amendment as presented.

Once approval by the Delta County Board of Commissioners of the amendment is secured, the Plan
Amendment will be submitted to the local units of governments within Delta County for their approval. Once
approval by 67% of the local units in the County is received, the Plan Amendment will be transmitted to the
MDEQ for state approval.

Should you have any questions, please give me a call.

Sincerely,

T en

Peter Van Steen
Transportation Planner

Enclosures



RESOLUTION ON AMENDMENT TO THE

DELTA COUNTY SOLID WASTE MANAGEMENT PLAN

WHEREAS, the Escanaba Paper Company has requested an amendment to the Delta County
Solid Waste Management Plan to allow non-hazardous solid waste materials and other Type ||
wastes generated within the Escanaba Paper Company mill site property to be disposed of at the
existing Escanaba Paper Company landfill, and,

WHEREAS, the Escanaba Paper Company has requested to change references of “Mead Paper
Company” and “NewPage Corporation” found in the solid waste plan to “Escanaba Paper Company”,
and,

WHEREAS, the Michigan Department of Environmental Quality has requested that reference of
the “Big Bay de Noc Transfer Station” be changed to “Garden Township Transfer Station”, and

WHEREAS, the Delta County Solid Waste Management Planning Committee wishes to have
grammatical errors or other errors in the pages being amended to be corrected, and,

WHEREAS, the Delta County Solid Waste Management Planning Committee held a public
hearing on September 18, 2014 and received no comments, and

WHEREAS, the Delta County Solid Waste Management Planning Committee recommends the
County Board of Commissioners to adopt the plan amendment as presented.

BE IT RESOLVED, the Delta County Board of Commissioners approve the amendment to allow
non-hazardous solid waste materials and other Type 1l wastes generated within the Escanaba Paper
Company mill site property to be disposed of at the existing Escanaba Paper Company landfill,
references of “Mead Paper Company” and “NewPage Corporation” found in the solid waste
management plan to be changed to “Escanaba Paper Company, reference of the “Big Bay de Noc
Transfer Station” be changed to “Garden Township Transfer Station and grammatical errors or other
errors in the pages being amended to be corrected.

Motion to adopt the above resolution was made by ,

supported by , and adopted by the following
vote

Nancy Kolich
Delta County Clerk

Date



EXECUTIVE SUMMARY
CONCLUSIONS-

The Solid Waste Planning Committee reviewed and discussed various scenarios and options of waste disposal.
Alternatives ranged from ceasing operations of the present county landfill and exporting wastes, to continuing
with the landfilling of wastes locally.

The alternatives were assessed as to their consistency with solid waste management goals and objectives,
their economic feasibility and the likelihood of receiving public approval.

The Delta Solid Waste Management Authority (Landfill Authority) recently, as a result of negotiations with
the Department of Environmental Quality, reconstructed itslandfill facility and has an expected 28 years of
capacity. The Landfill Authority has financial commitments for bonds for the reconstruction activities.

The preferred alternative is continue with landfilling of waste at the Delta Landfill, with efforts directed at
resource recovery of recycling and composting to prolong the life of the landfill. Diverting hazardous
materials from the waste stream would prevent possible contamination while preserving the landfill liner
integrity by lessening the potential of its failure.

SELECTED ALTERNATIVES

Disposal of residential household and industrial waste is provided at the Delta Landfill. The Delta Solid
Waste management Authority has recently reconstructed its Type II landfill facility and has an expected life of
28 years.

MeadRaper-Company-Escanaba Paper Company provides for the disposal of generated industrial and
construction & demolition waste at all integrated facilities located within the facility boundary of
the Escanaba Paper Company its-generated—industrial-waste-at its company-owned and maintained landfill.

Collection of solid waste is hauled by both private haulers and the municipalities of the Cities of Escanaba
and Gladstone, and the Village of Garden. A transfer station owned and operated by Garden Township,
hauls wastes collected at that site to the Delta Landfill. Individuals can direct haul wastes to the Delta
Landfill.

Solid waste is authorized to be imported from Alger, Baraga, Chippewa, Dickinson, Gogebic, Houghton, Iron,
Keweenaw, Luce, Mackinac, Marquette, Menominee, Ontonagon and Schoolcraft Counties for primary disposal.
Acceptance of waste at the Delta Landfill is contingent upon acceptance of the wastefor disposal by the Delta
Solid Waste Management Authority, with a maximum of 24,000 tons a year from other counties.

Solid waste is authorized to be exported to Alger, Baraga, Chippewa, Dickinson, Gogebic, Houghton, Iron,
Keweenaw, Luce, Mackinac, Marquette, Menominee, Ontonagon, and Schoolcraft Counties. Exportation of
solid wastes, other than waste generated by Mead-Escanaba pPaper Company is permitted when there is a
discontinuance of Delta Landfill operations. Waste that cannot be accepted at the Delta Landfill or the waste is
processed through a transfer station owned or operated by the Landfill Authority may be exported.
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DATA BASE

Essentially all the waste generated within Delta County is disposed of at the Delta Landfill, in
accordance with the Delta County flow control ordinance. Type III Wwaste (inclusive of industrial
waste. sludge. ash and construction & demolition waste) -generated by operations of Mead-Publishing-

PaperDivision's-Escanaba Paper Company _and integrated facilities located within the facility
boundary of Escanaba Paper Company is disposed at theirits landfill. Municipal sludge is generated

from both the water and wastewater treatment operations of the cities of Escanaba and Gladstone. The
following chart details the amount of waste generation by source.

Waste Generation in Delta County (as reported from various sources)

Current Annual Five Year Ten Year
Delta Landfill
Residential 13,899.01 tons 14,176.99 tons 14,460.53 tons
Commercial 9,342.92 tons 9,511.42 tons 9,701.65 tons

Construction/Demolition

4,414.76 tons

4,503.06 tons

4,593.12 tons

Industrial (ash &
petroleum soil)

11,685.08 tons

11,918.78 tons

12,157.16 tons

City of Escanaba

Municipal Sludge 319 tons 325.385 tons 331.89 tons
City of Gladstone

Municipal Sludge 75 tons 76.5 tons 78.03 tons
Escanaba Paper Landfill (MeadEscanaba Paper Company)

Industrial Sludge 6456,000 cubic yards | 54;858,800 cubic yards | 46;061,700 cubic yards
Industrial Waste (ash) 2158,000 cubic yards | 22:860,900 cubic yards | 2364,000 cubic yards
Industrial Waste TBD

C & D Debris TBD

The Delta Solid Waste Management Authority has recently completed reconstruction of two cells
(3A and 3B) at the Type II landfill with a double composite liner. The Landfill Authority has
closed Cell2 with final cover, as well as the Type Il landfill. Effective January 31, 1998, the
Landfill Authority stopped accepting waste for disposal in Cell 1 and the Type 11 landfill. The
closures and reconstruction activities were required as part of a consent agreement between the
Michigan Department of Environmental Quality and Delta Solid Waste Management Authority. In
1996, the DEQ discovered abnormally high levels of iron and manganese in test wells at the

landfill. In addition the landfill was having problems with its leachate collection system. Based on
current waste volumes, the reconstructed landfill is expected to have a 28 year capacity.
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Solid Waste Disposal Areas for Delta County

Delta_County Solid Waste Landfill is located in the North % of Section 22, Township 39 North, and
Range 23 West in the City of Escanaba.The land is leased by Delta County from the City of
Escanaba. Delta County subleases the land to the Delta Solid Waste Management Authority (Landfill
Authority). The landfill serves asthe disposal site for Type 11 and Type III wastes generated within
Delta County. The facility is located on a 63.2 acre parcel, of which 8.70 acres are permitted as a
landfill. With an estimated yearly disposal volume of 25,000 tons, the landfill has an estimated
lifetime of 28 years.

| BisBay-de Noe-Garden TownshipTransfer Station is located in the Southeast % of the Northeast s of
Section 16, Township 40 North, Range 18 West, and Garden Township. Garden Township constructed
the transfer station using funding through the Clean Michigan Fund. The transfer station accepts Type
[1 wastes from the surrounding area. The size of the structure is 65 feet by 17 feet and contains a roll-
off container, compactor pit, hopper and attendant's office and rest room. An adjacent garage houses
the facility's roll-off truck. The wastes are hauled to the Delta Landfill.

Escanaba Paper Company : blishingPapet isterr) operates a landfill in Sections 25 & 36,
Township 40 North, and Range 23 West selel-y—for dlsposal of wastes generated by_integrated facilities
located within the facility property. -their-eperations: There are 74-5-2.06 0 acres of facility property

with 132.4 acres permitted as a landfill with an estimated life of 65-37 years.
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FACILITY DESCRIPTIONS

Facility Type: Type III industrial-l andfill (Industrial and C&D Landfill)

Facility Name: Escanaba Paper Company

County: Delta Location:

Town: 40N Range: 23W  Section(s): 25,36

Map identifying location included in Attachment Section: Yes [ No

If facility is an Incinerator or a Transfer Station, list the final disposal site and location for Incinerator ash or

Transfer Station wastes

O Public Private

Operating Status (check)
open

2 closed

licensed

[ unlicensed

"7

construction permit
J  open, but closure pending

(New facility)

* Authorized to be accepted upon issuance of a construction permit or other necessary approvals from the MDEQ

Escanaba Paper Company

Waste Types Received (check all that apply)
Z residential

' commercial

industrial

XK= construction & demolition*

E=  contaminated soils*

C  special wastes **

X  other: _asbestos waste

** Explanation of special wastes, including a specific list and/or conditions:

Site Size:

Total area of facility property:

Total area site for use:

Total area permitted:
Operating:

Not excavated:
Current capacity:

Estimated lifetime:
Estimated days open per year:

Estimated yearly disposal volume:

(if applicable)

Annual energy production:

Landfill gas recovery projects:

Waste-to-energy incinerators:

2060 acres
74-5132.4 acres
F45132.4 acres
16642 acres
57.990.4 _ acres

5:94.200.000 _ T~ tons or X yds®

65—37 years
365 days

85114000 " tons or ® yds®

N/A  megawatts
N/A  megawatts
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SOLID WASTE COLLECTION SERVICES
AND TRANSPORTATION INFRASTRUCTURE

The following describes the solid waste collection services and transportation infrastructure that will
be utilized within the County to collect and transport solid waste..

Service Provider | Public/Private | Service Area Payment Disposal Facility
BapBev-detlos Public Village of Two mils on Garden Delta County
Garden Garden, Garden | Township property and | Landfill
TownshipTransfer Township, per bag charge for non-
Station Fairbanks Twp. | township residents
City of Escanaba Public City of City property tax Delta County
Escanaba Added fee Landfill
City of Gladstone Public City of City General Fund Delta County
Gladstone Added fee Landfill
Delta Disposal Private Delta County Customer Delta County
Landfill
Great American Private Walmart and Customer Delta County
Disposal Bark River Landfill
Nichols Disposal Private Delta County Customer Delta County
Landfill
Escanaba Paper Private Mead-Escanaba | Mead-Escanaba Paper Escanaba Paper
Company (Mead) Paper Company | Company Company Landfill

Municipal Collection Services:

The City of Escanaba provides residential and commercial collection services within the City.

This service is supported financially through the general property tax and a separate utility fee. A
special utility fee of $3.00 to $12.00 per month is charged to each single family home, apartment
or commercial business in the city. This fee was established to help offset collection and disposal

costs.

The City of Gladstone provides residential and commercial collection services within the City. A

utility fee of $4.00 monthly, in combination with general property tax revenues, supports this
service. The additional utility fee has been levied since August 1, 1997, to help offset increased

landfill tipping fees.

| The BigBayv-dePMoe-Garden TownshipTransfer Station located in Garden Township accepts

general household (Type II) solid wastes. The transfer station is owned and operated by Garden
Township. Operational costs of the transfer station are provided through a 2 mill property tax
levy. Persons living outside of Garden Township may use the transfer station on a pay-per-bag
basis. Solid waste collected at the facility is hauled to the Delta County Landfill for disposal.
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Village of Garden provides residential and commercial collection service within its boundaries. The
waste is hauled to the Big-Bay-deNee-Garden TownshipTransfer Station. Operational and
maintenance costs are provided through the Village property tax.

Private Collection Services:

The private collection services of Escanaba pick-up Service and Delta Sanitation merged in August
of 1997 to form Delta Disposal. Delta Disposal provides residential and commercial collection
services throughout Delta County. The waste is transported to the Delta County Landfill. The
service charge is based on the frequency of collection and type of container and service provided.

Great American Disposal provides collection services for commercial sites in the City of Escanaba
(such as WalMart) and residential collection in the western section of Delta County. The service
charge is based on the frequency of collection and type of container and service provided.

Nichols Disposal provides residential and commercial collection services. This service charge is
based on frequency of collection and type of container and service provided.

Escanaba Paper Company provides for waste hauling and disposal for all solid waste generated at-
within the facility_property. The costs are the responsibility of Mead-CerperationEscanaba Paper

Company.

The Delta County Landfill allows individuals to haul and dispose of waste at the current rate of
$48.00 per ton. The minimum disposal fee is $5.00 for up to 230 pounds of waste.
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EVALUATION OF DEFICIENCIES AND PROBLEMS

The following is a description of problems or deficiencies in the existing solid waste system.

o Increased Recycling vs. Waste to sustain operations: Based on the current tipping fee of $48.00 a
ton, the Delta Landfill needs more than 2,000 tons per month to cover operations and repayment of the
landfill bonds. A dramatic increase in recycling rate for the county could adversely impact the landfill
finances, but at the same time recycling could prolong the air space available at the landfill. The landfill
authority could experience a short term cash flow problem, but in the future would not have to construct

new cells as planned. An increase in recycling efforts may result in an increase in tipping fees in the short-
term, but will have long-term environmental and financial benefits.

. Flow Control: There is the concern that there is waste leaving the county in violation of the
county flow control ordinance. There have been several instances of building demolition's where the
waste was brought to a landfill in another county or governmental agencies allowing waste to be
disposed of out of county. Delta County needs to continue to monitor and actively enforce the flow
control ordinance. The County has increased the fine to $500 a day for violation but the ordinance
should be reexamined to assure that there is no financial gain to utilize an out-of county landfill.
Violators of the ordinance should compensate the Landfill Authority for the difference in the out of
county tipping fee and the tipping fee charged at the Delta Landfill, in addition to the $500 per day
fine. And/or jail time.

Demolition permits issued by the respective jurisdictions should indicate that all demolition
waste must be delivered to the Delta Landfill in conformance with the Delta County Flow Control
Ordinance. As more buildings are torn down in the county, there is the chance that more waste will be
transported out of county.

J Escanaba Paper Company-@ e , ivision): Mead-Escanaba Paper Company
has operations as well as land holdings in other counties in the Upper Peninsula. A possible scenario
is the Company may have oil or barrels illegally dumped on their-its property which the Company
needs to dispose of. For liability reasons, the Company would like to have the option of transporting
wastes generated at theirits operations or wastes found on their its own property disposed of at theit-its
own landfill located in Delta County. Flow control in Marquette County prohibits the company from
bringing these- wastes into Delta County for disposal at the#-its landfill. The present Delta County
Solid Waste Plan also prohibits such waste to be brought into Delta County. The new updated county
plan should recognize that this waste should be considered as industrial and be allowed to come into
the county for disposal at the Mead-Escanaba Paper Company Landfill.

) Waste Generation to Increase: An increase in waste generation amount is likely as the county
population grows, which will tend to improve the landfill's revenue situation. With an expected

increase in tonnage disposed at the Delta Landfill, an increase in recycling participation may not have
a negative impact on the landfill's cash flow.
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Pays a reduced fee for the amount of ash that is used as daily cover; at present, the Landfill Authority
receives money for its daily cover. If and when the power plant closes, the Landfill Authority will
have to pay for its daily cover.

Due to better utilization and more efficient management of operations, there is less ash being
generated than in previous years; The Landfill Authority will need to purchase sand for daily cover.

. Contingency Disposal Agreements: Now that the Delta Landfill has secured its operating
permit from the DEQ, the Landfill Authority should proceed with negotiations with landfills in
surrounding counties, especially Marquette, Alger and Menominee Counties, for a contingency

/reciprocal use agreements in case a problem develops with the landfill in the future.

The Landfill Authority should have discussions with Mead-Escanaba Paper Company on the
use of their- its landfill for a short-term basis in the case of an immediate emergency. The agreement
may be reciprocal to provide Mead-Escanaba Paper Company a disposal facility they could utilize on
a short term basis for an immediate emergency. Since the Escanaba Paper landfill is a Type 111
landfill, it would be restricted to the Type Il waste being disposed at the Delta County Landfill, and
not the Type II waste being disposed at the Delta County Landfill. The Escanaba Paper Landfill's
operating license may further restrict the kind of Type III waste that can be accepted at this landfill.
The language of a reciprocal agreement would specify what type of waste can be disposed at the
respective landfills.

. Leachate Line at the landfill: The leachate line from the landfill to the Escanaba city sewer
system needs to be upgraded from a two inch line to a four inch line to clean and maintain. The City
of Escanaba realizes that an eight inch sewer line would be beneficial in order to provide sewer
services to any business or industry that may want to locate along 19th Avenue North. Cost for the
increase in the size of the line could be proportionally shared between the Landfill Authority and the
City.

. Illegal Dumping: As the rates for waste disposal increase, there is the problem of people
disposing waste illegally in the woods on public and private lands.

J Ongoing Recycling Education: For the voluntary recycling program to be effective, an
ongoing public education program is needed. Brochures could be distributed to the public at the
landfills and regular advertising of the program.
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DATA BASE

SOLID WASTE MANAGEMENT ALTERNATIVES The following briefly describes all solid waste
management systems considered by the County and how each alternative will meet the needs of the
County. The manner of evaluation and ranking of each alternative is also described. Details regarding
the Selected Alternatives are located in the following section. Details regarding each non-selected
alternative are located in Appendix B.

There are a number of alternatives which have been considered regarding management of solid wastes
in Delta County:

Alternative #1:

. Cease county landfill operations: The Delta Landfill would cease operations and existing landfill
cells would be closed. All waste would be shipped to a landfill out of county. The waste could be
processed and hauled by either the Landfill Authority by its own employees or under contract with a
private firm to an out-of county landfill for disposal. The cost for such an arrangement is estimated to be
$58.50 per ton. Closure and past-closure costs would exceed $20 million.

All Wwaste generated within the by Mead-Paper-Company-(Escanaba Paper Company) property would

continue to be disposed of at theiz its site. The shipment of the industrial and/or construction &
demolition waste from the papereempany-property to an out- of-county site would have a dramatic
negative impact on their- its operations.

Alternative #2:

o Waste Incineration: All wastes collected in the county would be incinerated for generating
electricity. Waste materials that cannot be reduced, reused, or recycled would be separated into
combustible and non-combustible materials. The only materials requiring landfilling would be incinerator

ash and non-combustibles such as concrete rubble.

Nationally, about 14 percent of municipal solid waste is incinerated which indicates- it is still a viable
option in some areas. In Michigan, however, due largely to increased regulation of air emissions, the
popularity of incineration has declined and the cost of operation risen.

Challenges facing an incineration alternative include locating a market for the energy produced,
complying with air emission standards, and existing financial commitments to the landfill.

Based on previous plans and studies, it was determined there was not enough waste generated in Delta
County to consider it feasible.

The primary benefit is the preservation of landfill space through a significant reduction in the amount of
material being disposed. Secondary benefits are: availability of an alternate fuel for energy production
and greater attention to recycling.

Alternative #3:
. Organic waste conversion: Waste would be converted to a pellet that would be burned as
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SELECTED SYSTEM

There are some outlying areas in the county which do not receive curbside recycling service.
Efforts need to be explored to expand the service, through encouraging private haulers to provide the
service or the Landfill Authority providing the service.

The manned recycling center has expanded hours.

o Hazardous Waste Collection Program: As a result of the Consent Agreement with the DEQ, the
Landfill Authority will has instituted a Household Hazardous Waste Collection program, in addition to
being a depository for pesticides collected from throughout the UP. Through a State grant from the
Michigan Department of Agriculture, the Delta Solid Waste Management Authority has become the
central deposit point for unneeded pesticides from throughout the Upper Peninsula. Program collection
and disposal costs are reimbursable; administrative costs are the responsibility of the Authority.

. Escanaba Paper Company ad-PaperPublishingDivision): All Wwaste generated as a result
of Mead's operations within Escanaba Paper Company s facmt‘y property in Delta county would be
landfilled at their- its own landfill facility, including industrial waste and construction & demolition
debris. All costs would be the company's responsibility.

o Enforcement and Local Ordinance/Resolutions: The county solid waste flow control ordinance
will remain #effeetin effect to assure that residential and commercial waste generated in the county
(with the exception of waste generated by-within Escanaba Paper Company’s facility boundary) is
disposed of at the Delta Landfill. Local units will be allowed the opportunity to implement rules and
regulations regarding the collection and funding of programs within their respective jurisdiction.
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FACILITY DESCRIPTIONS

Facility Type: Type I1I industriall andfill (Industrial and C&D Landfill)

Facility Name: Escanaba Paper Company

County: Delta Location:

Town: 40N Range: 23W Section(s): 25, 36

Map identifying location included in Attachment Section: Yes O No

If facility is an Incinerator or a Transfer Station, list the final disposal site and location for Incinerator ash or

Transfer Station wastes

O Public Private

Operating Status (check)

open

“} closed

X licensed
T unlicensed

(i  construction permit
7 open, but closure pending

(New facility)

* Authorized to be accepted upon issuance of a construction permit or other necessary approvals from the

Escanaba Paper Company_

Waste Types Received (check all that apply)
7 residential

[1 commercial

industrial

K-  construction & demolition*

=

—  contaminated soils*
[0 special wastes **

other: _asbestos waste

MDEQ

** Explanation of special wastes, including a specific list and/or conditions:

Site Size:

Total area of facility property:

Total area site for use:

Total area permitted:
Operating:

Not excavated:
Current capacity:

Estimated lifetime:
Estimated days open per year:

Estimated yearly disposal volume:

(if applicable)

Annual energy production:

Landfill gas recovery projects:

Waste-to-energy incinerators:

2060 acres
F4:5132.4 acres
F4:5132.4 acres
16642 acres
57.990.4  acres

5:74.200,000 " tons or X yds’

65—37 years
365 _days

$5114,000 T tons or X yds’

N/A  megawatts
N/A __ megawatts
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SITING REVIEW PROCEDURES

AUTHORIZED DISPOSAL AREA TYPES

The following solid waste disposal area types may not be sited by this Plan. Any
proposal to construct a facility listed herein shall be deemed inconsistent with this
Plan.

SITING CRITERIA AND PROCESS

Expansion or constructions of the following solid waste facilities are considered to
be consistent with the Delta Solid Waste Management Plan Update:

o Expansions of the Delta Landfill facility located in Section 22, Township 39
North, Range 23 West, Delta County is permitted.

o Expansions of and/or changes in disposal area types to include other non-Type 11

wastes efat the Escanaba Paper Company (Mead-PaperPublishing-Bivisien)-landfill facility_
located in Sections 25 and 36, Township 40 North, Range 23 West is-are permitted.

o Construction of a solid waste transfer station in Section 22, Township 39 North, Range 23
West, and Delta County is permitted.

Facilities other than those identified above require a formal amendment to the Plan Update
in order to be considered consistent with the County Solid Waste Management Plan. Ten
years of landfill capacity has been provided to Delta County and therefore Delta County
chooses not to have a siting process in its Plan.
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Volume Reduction Techniques:

. The Delta Landfill Authority will continue to monitor the use of the compactor at the landfill
to save valuable airspace at the facility.

Collection Process:

o Local units of governments will retain the right to collect solid waste within their jurisdiction,
contract with private haulers or allow the private sector to assume the service. Private haulers will
continue to provide waste collection services to residences and businesses within the county. The cities
of the Escanaba and Gladstone and the village of Garden (and other municipal waste haulers) will be
responsible for funding their respective programs in accordance with state statutes.

o Garden Township will continue with operation of the Big-Bay-deNee-Garden TownshipSolid
Waste Transfer Station transporting the wastes to the Delta Landfill. The Township could contract with
a private firm for operation and management of the facility.

Operational costs of the facility will be the responsibility of Garden Township. Funds could
come from the township's general fund, extra voted millage, special assessment and/or per bag fee
charged to non-residents. - Through agreements, the Townships of Nahma and Fairbanks could
contribute toward the operational costs.

Landfilling:
. The landfilling of wastes will remain the primary waste disposal option.
. The Delta Solid Waste Management Authority will continue with its role of providing for

the disposal of waste in Delta County. Construction of new cells and\or expansions of the existing site
will occur as needed.

Expansion costs should be funded through the tipping fee; sufficient funds should be set aside for
construction costs, as well as reserve fund to pay for the eventual closure of the facility. The Authority
should periodically evaluate the user fee to make certain the tonnage fee collected adequately provides
sufficient revenue for operations, future expansion and closure activities.

o Escanaba Paper Company-(Mead-PaperPublishingBivisien) will continue to manage all.

non-hazardous solid wastes generated within the facility property by disposal its-wastes-at-its-ownat
their its landfill-faeility. Construction of new cells and expansions at the existing facility will occur as
needed. Operating costs are the responsibility of Mead-Escanaba Paper CompanyCerperation.
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ADVANTAGES AND DISADVANTAGES OF THE SELECTED SYSTEM:

Each solid waste management system has pros and cons relating to its implementation within the
County. Following is an outline of the major advantages and disadvantages for this Selected
System.

ADVANTAGES:

1. There are 28 years of capacity for waste disposal at the Delta Landfill.

2. Cost savings will continue as a result of compacting waste at the Delta Landfill.

3. The Landfill Authority structure provides for representation of cities and townships to discuss

solid waste issues and concerns.

4. Public ownership of the landfill will assure the tipping fee is kept to a minimum with
environmentally sound management.

5. The county-wide recycling and composting program will continue to divert materials
away from the waste stream, thus extending the life of the landfill. -

6. All wWaste generated through Mead-Paper Publishing DivisionEscanaba Paper Company

facility property operations will be economically disposed of at their its -own disposal site.

7. Hazardous and pesticide collection program will assure that the integrity of the landfill is
maintained.

DISADVANTAGES:

1. There is a lack of final disposal options available to the consumer.

2. After the landfill is closed, on-going closure activities will be the responsibility of the
Landfill Authority and the City of Escanaba.

3. The present voluntary recycling program does not result in 100% participation of the
public.



Delta Animal Shelter V) ) ) /\

6685 N.75 Drive
Escanaba, M| 49829
(906)789-2898
wwiw. geltearnimais@vanco.com

Volenteer » Adopt « Donaic
{\ Delta k
' "Animal Shelter ¥

INVOICE FOR SERVICES RENDERED BY DELTA ANIMAL SHELTER

Delta County Board Of Commissioners Invoice: CTY-091614
Administration Office Date: September 16, 2014
310 Ludington Street Period: August 15, 2014 — September 15, 2014

Escanaba, M| 49829

Services Date Rate Total

Contract Services 8/15/14- 9/15/14 $2088.33 $2088.33

Total $2088.33
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TO: Delta County Commissioners
Nora Viau, Delta County Administrator
FR: Judy L.ﬁéﬁkkal ,L}Aember of Bay De Noc Kennel Club
Dt: September 29, 2014
Re: Water at the Bay De Noc Kennel Club Building
Fencing and Storage building

As you may already know, the Animal Control and Shelter will
be relocating. The Bay De Noc Kennel Club (BDNKC) is currently
supplied water and septic service via connections to and under
the Animal Shelter building.

On Tuesday, September 23, 2014, | (Judy Akkala) and Pat
Bernat (Member of BDNKC) met with Nora Viau, County
Administrator, Steve Carlson and Cory Schroeder to discuss the
availability of water to the Bay De Noc Kennel Club building.

We were very relieved to discover that the BDNKC will have
water available. Mr. Carlson explained that the County will
close down all portions of the Animal Shelter building but will
keep the room where the.water pump is located heated.

The BDNKC agrees to be responsible for the electric bill for
heating that portion of the building. We agree to either have a



direct billing from the County or have the meter placed at our
building, which ever the County desires.

In addition, we were informed that the fencing and storage
building at the Animal Shelter belongs to the County. We are
requesting that we be able use the existing fenced area and
storage building for the BDNKC. We understand we would be
responsible for maintaining the fenced in area and storage
building.

Our current agreement requires the County to provide snow
removal. The BDNKC has taken on this responsibility for the
past two winters and are willing to continue.

We also want to acknowledge County Administrator Viau, Steve
Carlson and Cory Schroeder for their efforts in responding in a
very helpful and timely manner.

We are grateful for your consideration and look forward to a
mutual satisfying relationship.



