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EMPLOYMENT AGREEMENT 

 

BETWEEN 

 

Ryan Bergman 

 

AND 

 

THE COUNTY OF DELTA 

 
 
     THIS AGREEMENT, made and entered into this 19th of July, 2016 by and between the COUNTY OF 

DELTA, State of Michigan, a municipal corporation, hereinafter referred to as "EMPLOYER", as party of 
the first part, and Ryan Bergman hereinafter referred to as "EMPLOYEE", as party of the second part, both 

of whom understand as follows: 
 

WITNESSETH 

 
WHEREAS, the EMPLOYER, desires to secure the services of said Ryan Bergman as County 

Administrator for the County of Delta; and 
 

WHEREAS, it is the desire of the Delta County Board of Commissioners, hereinafter called 

"BOARD", to provide certain benefits, establish conditions of employment and to set working conditions of 
said EMPLOYEE; and 

 
  WHEREAS, it is the desire of the EMPLOYER to (1) assure the EMPLOYEE'S morale and peace 
of mind with respect to future security, (2) to act as a deterrent against malfeasance or dishonesty for 

personal gain on the part of the EMPLOYEE, and  
 

WHEREAS, the EMPLOYEE desires to accept employment as the County Administrator for said 
County of Delta. 
 

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties agree 
as follows: 

 
SECTION 1 - DUTIES  

 

A.  The Employer hereby agrees to employ said Ryan Bergman as County Administrator to 
perform the functions and duties as specified in the attached Job Description, and to perform other legally 

permissible and proper duties and functions as the Delta County Board of Commissioners may, from time to 
time, assign. 
 

SECTION 2 - TERMS 
 

A.  Nothing in this Agreement shall prevent, limit or otherwise interfere with the rights of the 
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BOARD to terminate the services of the Employee at any time, subject to the provisions set forth in Section 
3, Paragraph A of this Agreement.  

 
B.  Nothing in this Agreement shall prevent, limit or otherwise interfere with the rights of the 

Employee to resign at any time from their position with the Employer, subject only to the provision set forth 
in Section 3, Paragraph B of this Agreement.  
 

      C.  This Agreement shall be in force for a period commencing on May 18, 2016 and terminating on 
May 17, 2019.  The BOARD shall provide not less than ninety (90) days notice that the contract will not be 

renewed.  The Administrator shall notify the Board 120 days prior to the terminating date of this contract.  
 

 

SECTION 3 - TERMINATION & SEVERANCE PAY 
 

A. The BOARD may, at its discretion, terminate said Employee from the duties as County 
Administrator. Such action shall require a majority vote of at least three (3) Commissioners of a five (5) 
member BOARD, and become effective the date said BOARD specifies. In the event the Employee is 

terminated by the BOARD, prior to the end of the contract, and during such time that the Employee is 
capable of performing his/her duties under this Agreement, then in that event the Employer agrees to offer 

continued health insurance benefits for three (3) months and pay six (6) months salary to the Employee. 
 

 

In the event that the contract is not renewed by the BOARD, and during such time that the Employee 
is capable of performing his duties under this Agreement, then in that event the Employer agrees to offer 

continued health insurance benefits for three (3) months and pay six (6) months salary to the Employee. In 
the event the Employee is terminated because of his conviction of a felony or any illegal act involving 
personal gain to self, that in the event, the Employer shall have no obligation to pay the severance sum 

designated in his paragraph.  
 

B.  In the event said Employee voluntarily resigns his/her position with the Employer before the 
expiration of this Agreement, the Employer shall have no obligation to pay the severance sum designated in 
Paragraph A above. The Employee agrees to give the Employer thirty (30) days notice in advance should 

the employee voluntarily terminate their employment, unless both parties agree otherwise. 
 

C.  After such termination, all rights, duties, or obligations of both parties shall cease, and during 
such period the Employee shall not be required to perform any duties for the County of Delta, unless 
mutually agreed upon by both parties. 

 
SECTION 4 - SALARY 

 
A.  In consideration for these services as County Administrator, the Employer agrees to pay the 

Employee bi-weekly based on the following schedule: 

 
 May 18, 2016 through May 17, 2017: $81,500 

 May 18, 2017 through May 17, 2018: $84,500 
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 May 18, 2018 through May 17, 2019: $87,500 
 

 
B. In no event will the Employee receive longevity pay or a one-time pay bonus during the period of 

the Agreement. 
C. Any future general wage increases uniformly awarded to non-union employees will be applied to 

the Employee’s salaries.   

 
SECTION 5 - BENEFITS 

 
PAID SICK LEAVE 
 

Sick leave accumulation will be as follows: The employee shall accumulate 1 day per month not to 
exceed 12 days per year up to a 75 day maximum accumulation which shall be used for non occupational 

disabilities.  On October 1 each year, the employee will be given two sick leave days along with the 1 day 
per month sick leave accumulation not to exceed 12 days per year.  The two additional sick leave days may 
be used as Personal Leave at the discretion of the employee.   

 
Accumulated sick hours in excess of the 75 day cap will be paid into a Valic special pay plan in the 

name of the individual on or before September 30th each year.  Each September 30th the accumulated sick 
leave hours in excess of the 75 day cap will be paid into the Valic Special Pay plan.   
 

Upon termination/retirement (prior to the annual September 30th date) 50% of the 75 day cap would 
be paid into the Valic special pay plan along with any accumulated sick leave hours.  

 
Sick leave will be deemed to be continued employment for the purpose of computing all benefits 

and will be construed as days worked specifically.  Funds not accepted by Valic due to regulations will be 

paid to the employee in a lump sum as per past compensation practice.  
 

Sick leave may be utilized under the same guidelines as established for other non-bargaining unit 
employees. 
 

The Employer may require written medical verification of illness or injury in relation to the use of 
sick leave when absence exceeds three (3) consecutive days or in instance of chro nic absenteeism.  

Falsification of such evidence shall be cause for dismissal.  
 

In the case of obvious sick leave abuse, the BOARD may interview the employee in such regard.  If 

the employee's explanation is not satisfactory, the BOARD may order the employee to go for a medical 
examination and certification to a doctor of the BOARD's choice at the BOARD's expense during working 

hours. 
 
FUNERAL LEAVE 

 
The employee shall be allowed five (5) working days with pay as funeral leave not to be deducted 

from sick leave for a death in the immediate family.  Immediate family is to be defined as follows:  
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mother, father, step-parents, brother, sister, step-brother, step-sister, wife or husband, son or daughter, 
step-children, mother- in-law, father- in- law, brother- in-law, sister- in-law, son- in- law, daughter-in- law, 

grandparents and grandchildren or any member of the employee's household.  Any employee selected to be 
a pallbearer for a deceased employee will be allowed one funeral leave day with pay to be deducted from 

sick leave. 
 
HOLIDAY PROVISIONS 

 
(a) Paid Holidays are designated as follows: 

 
New Year’s Day Thanksgiving Day 
Memorial Day Day after Thanksgiving 

Independence Day Christmas Eve Day 
Labor Day Christmas Day 

Veteran’s Day New Year’s Eve Day  
 

(b) Floating Holidays.  The employee is also eligible for two (2) Floating Holidays. 

 
(c) Should a holiday fall on Sunday, Monday shall be considered the holiday. 

 
(d)  Should a holiday fall on Saturday, Friday shall be considered as the holiday.  

 

(e)  Whenever consecutive holidays occur on a weekend or any part of the weekend, Friday and 
Monday shall be considered the official holidays.  

 
(f)  The employee shall receive holiday pay at his/her regular hourly rate.  

 

(g)  Should the employee be required to work on a holiday, the employee will be eligible to receive 
another day off in its place.  This day will be mutually agreeable to the Employer and e mployee. 

 
PERSONAL LEAVE DAYS 
 

(a)  Personal leave time is provided to care for personal activities.  The Employer will make 
available a total of three (3) days to be used for personal leave in each anniversary year.  Two days, if used, 

count as Personal Days deducted from sick time.   
 

(b)  Personal leave days shall be used at the employee's discretion, and except for stated 

emergencies, only upon reasonable notice to and with the agreement of the EMPLOYER. Requests for 
personal leave shall not be unreasonably withheld. 

 
VACATION ELIGIBILITY 
 

 
 The employee will receive: fifteen (15) vacation days in year one (1); fifteen (15) vacation days in 

year two; and fifteen (15) days in year three (3) of the Agreement.  
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VACATION PERIOD 
  

(a) Vacations will be granted at such times during the year suitable to the employee and the 
Employer. 
 

(b)  When a holiday is observed by the Employer during a scheduled vacation, the vacation will be 
extended one (1) day continuous with the vacation.  

 
(c)  A vacation may not be waived by an employee and extra pay received for work during that 

period. 

 
(d)  If an employee becomes ill and is under the care of a duly licensed physician during his/her 

vacation, his/her vacation shall be rescheduled and such time off shall be charged to either sick leave or time 
off without pay.  In the event his/her incapacity continues through the year, he/she will be awarded 
payment in lieu of vacation period.  

 
(e)  It shall be the responsibility of the employee to submit requests for vacation time far enough in 

advance so that they may be approved by the County Chairperson without disruption of the department 
work schedule.  Failure to do so may result in loss of vacation time.  
 

(f)  Paid annual leave will be considered days worked for computation of benefits.  
 

PAY ADVANCE 
 

(a) If a regular payday falls during an employee's vacation, he/she will receive, if requested, that 

check in advance before going on vacation.  
 

(b)  If an employee is laid off or retires, or severs his/her employment, he/she will receive any 
unused vacation credit including that accrued in the current ca lendar year. 
 

(c) Rate during vacation:  The employee will be paid his/her current rate based on his/her regular 
scheduled pay while on vacation and will receive credit for any benefits provided for in this Agreement.  

 
HOSPITALIZATION AND MEDICAL COVERAGE 
 

(a)  The Employer agrees to pay the premium for hospitalization, medical and dental coverage for 
the employee and his/her family.  

 
(b)  The Employer agrees to pay the premium for hospitalization, medical, and dental coverage for 

the employee for his/her family during an employee's absence as the result of any injury or illness to the 

extent that said employee is either drawing sick leave benefits or vacation benefits and, in the event that said 
employee is drawing for a period not to exceed six (6) months. 
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(c) The Employee will be given the opportunity during open enrollment to choose between the 
Health Plan Options which are the current coverage plans as of the date of this Agreement 

 
(d)  Beginning with 2017 Healthcare Enrollment, at the Employee’s discretion, in January of each 

year the Employer agrees to deposit $3,500 either into a Retiree Health Savings Program, or $3,000 as 
taxable income to the Employee (not to be included in MERS calculations)
 

PAYMENT IN LIEU OF HEALTH INSURANCE 
 

New full-time and present full- time employees who have insurance coverage must provide proof of 
insurance coverage if they wish to receive payment in lieu of health insurance.  The current monthly 
amount is $575.00. 

 
LIFE INSURANCE COVERAGE 

 
The Employer agrees to pay the full premium of a term insurance plan for the employee; face value 

of $20,000 while employed. 

 
COMPUTATION OF BENEFITS 

 
All hours paid to an employee shall be considered as hours worked for the purpose of computing any of the 
benefits under this Agreement.  

 
UNEMPLOYMENT COMPENSATION 

 
The Employer agrees to furnish unemployment compensation to the employee laid off in 

accordance with permissible legislation.  

 
WORKER'S COMPENSATION (On-the-Job Injury) 

 
(a)  The employee will be covered by the applicable worker's compensation laws and the Employer 

further agrees that the employee upon being eligible for worker's compensation may use sick leave time 

sufficient to make up any difference between the amount which he/she would receive pursuant to the 
worker's compensation laws and his/her regular weekly income.  

 
(b)  Whenever the employee applies for worker's compensation, said employee may use sick leave 

until worker's compensation has been verified or until all accumulated sick leave has been used.  In the 

event the employee decides to use sick leave during this period and worker's compensation is granted, all 
sick leave used will be paid back to the Employer by the employee not accruing any sick leave until all da ys 

for which worker's compensation has been paid are deducted.  However, the employee may not use more 
sick days that he/she has accumulated.  
 

RETIREMENT 
 

The Employer agrees to provide at the Employer's expense, a MERS retirement benefit plan with an 
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Employer contribution of 10% of salary with up to a 5% match of employee contribution. 
 

In addition, the Employer agrees to annually contribute six (6) percent of salary to a 457 or other 
similar tax advantaged retirement plan.  Any funds contributed by the Employee will not be matched by 

the Employer. 
 
MILEAGE ALLOWANCE 

 
 

The Employee will be paid a lump sum of $2,500 annually for work related travel and expenses 
within Delta County.  This allowance will be taxed as income.  The employee will not request of receive 
any additional reimbursement for gasoline, depreciation, meals, or other expenses during inter-county 

travel.  Additionally, the Employee, will only be eligible for half of the IRS mileage rate on all work 
related travel outside of Delta County.   

 
HOURS OF WORK 
 

The County Administrator position is a seven hour per day, five days per week position.  It is 
recognized that the employee must devote a great deal of time outside the normal office hours of the 

Employer, and to that end the employee will be allowed the flexibility to schedule their shifts and take sixty 
(60) hours per year as “flex” time.  There is no carryover of “flex” time.   Flex time to be reviewed 
annually with the full County Board.  

 
DUES AND SUBSCRIPTIONS 

 
The Employer agrees to budget and to pay for the professional dues and subscriptions of the 

employee necessary for his/her continuation and full participation in national, regional, state and local 

associations and organizations necessary for his/her continued professional growth and advancement for 
the good of the Employer as mutually agreed upon by the Employer and employee.  

 
PROFESSIONAL DEVELOPMENT 
 

The Employer hereby agrees to budget for and to pay the travel and expenses under current County 
Board guidelines to the employee for professional and official travel, meetings and conference/seminars 

adequate to continue the professional development of the employee and to adequately pursue necessary 
official and other functions for the Employer, and such other state or local government groups and 
committees thereof which the employee may serve as a member or attend as mutually agreed upon by the 

Employer and employee.  Attendance at such approved meetings and accomplishments of approved 
professional duties shall be considered compensated service time and shall not be considered vacation time. 

 
COMMUNICATIONS DEVICES 
 

To increase accessibility during and outside of work hours, the BOARD agrees to purchase and pay 
all maintenance and data costs associated with one (1) Smart Phone and one (1) Tablet Computer for use by 

the Employee. Both devices will be primarily for work use, but for convenience may also be used for 
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personal use. All County procurement regulations will apply to both purchases.  
 

SECTION 6 - INDEMNIFICATION 
 

The Employer shall defend, save harmless and indemnify the employee against any tort, 
professional liability claim or demand or other legal action, whether groundless or otherwise arising out of 
any alleged act or omission occurring in the performance of the employee's duties or responsibilities as 

County Administrator.  The Employer will compromise and settle any such claim or suit and pay the 
amount of any settlement or judgment rendered thereon.  Legal defense other than that authorized by the 

County's liability carrier shall be authorized by Board action.  
 

SECTION 7 - PERFORMANCE EVALUATION 

 

The BOARD shall review and evaluate the performance of the employee.  This evaluation option, 

if exercised, should occur not more than thirty (30) days before the anniversary date and no more than thirty 
(30) days after the anniversary date.  Further, said review and evaluation session by the BOARD will be 
done in closed sessions with only BOARD member in attendance unless otherwise specified by the 

Employee.  Minutes of the review and evaluation session will be prepared by the designated BOARD 
member and placed in the Employee’s personnel file.  

 
SECTION 8 - OTHER TERMS & CONDITIONS OF EMPLOYMENT 

 

A.  The Delta County Board of Commissioners, in agreement with the employee, shall fix any such 
other terms and conditions of employment, as it may determine from time to time, or the employee may 

request such salary realignment, relating to the performance of the employee, provided such terms and 
conditions are not inconsistent with or in conflict with the provisions of the Agreement or attached job 
description. 

 
B.  The Employer agrees to provide to the employee comparable non salary benefits that are not 

specifically outlined in this Employment Agreement if the Employer provides them to other Non 
Bargaining Unit County employees.  
 

C.  Any time the Employee is representing the County, the Employee’s conduct will be of the 
highest professional level.  

 
SECTION 9 - NOTICES 

 

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States 
Postal Service, postage prepaid, and addressed as follows: 

 
        1.  EMPLOYER:  Name and address of Chairman of the Board  
 

2.  EMPLOYEE:  Name and address of the employee 
 

Alternatively, notice required pursuant to this Agreement may be served personally from the first 



 
 9 

party to the second party, or the second party to the first party.  
 

SECTION 10 - GENERAL PROVISIONS 
 

A.  This Agreement constitutes the entire Agreement between the parties and contains all the 
Agreements between them with respect to the subject matter thereof.  It also supersedes any and all other 
Agreements or Contracts, either oral or written between the parties with respect to the subject ma tter 

thereof. 
 

B.  If any provisions, or any portion thereof contained in this Agreement is held unconstitutional, 
invalid or unenforceable, the remainder of this Agreement or portion thereof, shall not be affected and shall 
remain in full effect.  This contract may be amended in writing by the mutual consent of both parties hereto 

at any time. 
 

C:  This employee is an at-will employee. 
 
D:  Signed original contract will be filed in the County Clerk’s Office and will be deemed the 

original contract if any contract terms or questions arise.  
 

IN WITNESS WHEREOF, the County of Delta has caused this Agreement to be signed and 
executed in its behalf by its Chairman of the Board of Commissioners, and duly attested to by its County 
Clerk, and the employee has signed and executed said Agreement as written.  

 
 

_________________________           ___________________________ 
 Ryan Bergman           Mary Harrington, Chairperson 

                                Delta County Board of 

                                Commissioners 
 

 
                          Attested:   ____________________________ 
                                   Nancy Kolich 

                                 Delta County Clerk 
 

 




